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COLLEGES AND DEPARTMENTS 
1. Advising (academic): 
a. No. students advised per advisor 
b. Advising process in colleges and/or department 
c. Special advising programs 
d. Extent to which students (graduate or undergraduate) are employed 
in advising 
e. Tutorials? 
f. How do we advise of the relationships between academic programs 







8 .  
9 .  
10. 
a. Progression in academic programs 
(1) Time to complete degree/by field 




No. graduated - past 5 years 
Failure rate/by field (University-wide (Blacks 
Probation rate/by field ��r����sity-wide 
What efforts are made to recruit Blacks for undergraduate study, 
graduate study, athletics, part-time (Evening School) study and 
continuing education? 
What are the criteria .for awarding scholarships, fellowships, 
assistantships, loans and work opportunities? 
How is financial aid information transmitted to students or 
potential students and faculty? 
What are the criteria for admission to colleges and/or degree 
programs? l�at problems do Black students encounter in meeting 
these criteria? 
Standards for admission/uniform vs variable policies (Graduate 
(Undergraduate 
Standards for progression/uniform vs variable policies (Graduate (Undergraduate 
Enrollment limitations in some programs 





11. Need for compensatory program (s) 
12. Communication with persons responsible for faculty, administrative, 
and non-academic personnel 
a. Ascertain whether or not affirmative action is established as a 
standing policy. To what extent is Knoxville an ''open society" 
to receive minority employees of UTK, e.g., in residential areas, 
in community, civic and social activities and organizations? 
h. What efforts have been made to invite and attract Black faculty 
to the college/department? What problems have been encountered? 




Specific Questions for Deans by Interviewers 
1. Have any special problems surfaced in advising Blacks? If so, how were 
they handled? 
2. Is there any mechanism in your college for special communication with 
Black students? 
3. Item 2 on the questionnaire to Deans to be handled in a discussion 
manner,with any policy implications or insights the Deans may have. 
4. What efforts did you find most effective in recruiting Blacks1 Any 
difference in in-state versus out-of-state recruiting methods? How 
broad? Is there a Tennessee limitation? 
5. What kinds of problems have any potential Black faculty encountered in 
the community, including spouses and family. 
6 .  What effort has your college made to bring in special Black lecturers 
for faculty and/or students? 
7. What responsibility, if any, does the college have in placement of their 
majors. 
8.  In what specific ways do yo� as an academic administrator see the Equal 
Employment Opportunity policy at work at The University of Tennessee? 
Would your response to this question be different if it were related 
only to the organization of which you are the chief administrative 
officer (your college or department)? 
9. As an individual, what specifically does the concept of "Affirmative 
Action" mean to you? 
10. What actions in your college or department have been taken as a recog­
nition of or a response to those concerns that might be identified 
specifically with Black students or employees. 
11. In addition to you and those members of your staff who attended this 
interview, what other members of your staff would you suggest that we 
contact in order to obtain the best possible insight into the problems 
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only to the organization of which you are the chief administrative 
officer (your college or department)? 
9. As an individual, what specifically does the concept of "Affirmative 
Action" mean to you? 
10. What actions in your college or department have been taken as a recog­
nition of or a response to those concerns that might be identified 
specifically with Black students or employees. 
11. In addition to you and those members of your staff who attended this 
interview, what other members of your staff would you suggest that we 
contact in order to obtain the best possible insight into the problems 
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Have any special problems surfaced in advising Blacks? If so, bow were 
they handled? ''?.) ... � r.l J �--- J�-<-<-' r·c 
Is there any mechanism in your college for special communication with 
Black students? 
Item 2 on the questionnaire to Deans to be handled in a discussion 
manner,with any policy implications or insights the Deans may have. 
What efforts did you find most effective in recruiting Blacks1 Any 
difference in in-state versus out-of-st ecru•t n methods? How 
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What kinds of problems have any potential Black faculty encountered in 
the community, including spouses and !amily. 
What effort has your college made to bring in sp�cial Black lecturers 
for faculty and/or students? C!� 7/;: �--· j<�P ���--...... 
What responsibility, if any, does the college have in placement of their 
majors. 
8. In what specific ways do you as an academic administrator see the Equal 
Employment Opportunity policy at work at The University of Tennessee? 
Would your response to this question be different if it were related 
only to the organization of which you are the chief administrative 
. officer (your college or department)? 
9. As an individual, what specifically does the concept of "Affirmative 
Action" mean to you? 
10: What actions in your college or department have been taken as a recog­
nition of or a response to those concerns that might be identified 
specifically with Black st udents or employees. 
11. In addition to you and those members of your staff who attended this 
interview, what other members of your staff would you suggest that we 
contact in order to obtain the best possible insight into the problems 
�� related to the charge of the Task Force on Blacks. l!j�-;J'tr1)��� ��·I ��_1)_:6��, 
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THE UNIVERSITY OF TENNESSEE 
COLLEGE OF LAW 
1505 WEST CUMBERI.ANO AVENUE 
KNOXVILLE 
37916 
May 31, 1973 
Memo to: Task Force on Blacks 
Re: Interview, Dept. of Archit., on Above Date 
From: J. Phillips 
Present: Jim Patrick, Acting Dean: Tom Davis, Admin. Asst.: 
Don Hanson, Dean-Elect: Barbara Reid, Hardy Liston, Roy Knight, 
Jerry Phillips, Committee Members. 
Dean Patrick Stated that the school�as 12 black students 
� out of a total enrollment of 530 full-time students. One black 
has graduated to date. The school is relatively new, having 
been in operation for 7 years with its first graduating class in 
1969. The program as presently constituted is for 5 years, lead-
ing to a bachelor's degree in architecture. There are not at 
present any graduate programs. 
The main portion of the program is for the last 4 of the 5 
years, the first year being a kind of pre-archit. course. Approx. 
200-225 enrol in the 1st year program each yr., and the attrition 
rate is apporx. 50% bet. 1st & 2d years. Mr. Davis said he felt 
the primary reason for this high attrition rate was the difficulty 
of 1st year calculus and engineering science, which are required 
courses. Dean Patrick stated that he would like ·to see the 
att�ition rate decreased, perhaps by means of 1st year counseling 
a.t ... ,;. .. ·ft,.,_ f1/ G 
or tutoring. He sugges·ted a more; attrition rate on the order of 
one-third .. 
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Once the students enter the 4-year program, Dean Patrick 
said, the attrition rate is nominal. The Dept. h�s a policy 
of retaining anyone who genuinely wants to stay in the school. 
This policy is facilitated by having students re-do unacceptable 
work until it is acceptable. In effect, the policy amts. to an 
informal tutorial program. 
Dean Patrick found that the blacks enroled in archit. were par-
tic. in need of indiv. attn., due to inadeq. prepar. 
The Dept. has an academic advising program, with approx. 15 
advisees per faculty member. In addition, 5th year students 
• 
G 1 �nstru�t st year students. 
w 
T�o years of algebra and � yr.trigometry are prerequisites 
for entering the undergrad. archit. program, in addit. to the 
� Univ. req'd. 17 ACT score arid 2.0 average from an accredited 
high school. Dean Hanson hopes to initiate a high school 
preparatory program, with particular emphasis on blacks, similar 
to the one presently in effect at Chicago. He believes that 
such a program can largely be funded by federal monies, such as 
HEt·l and Labor Dept. grants. 
There has been a concerted effort this past year to recruit 
black students, primarily by high school visits in Tenn. & �liss. 
( The latter state has no archit. school, and pays tuition of 
residents studying in colleges outside the state. ) There is a 
minimum of scholarship funds available to the Dept. - roughly 
7 or 8 $600 scholarships. These .are awarded on the basis first 
of need and then. scholarship, except in the instance where 
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the award is made solely on the basis of scholarship. Next year 
there should be two freshmen students on TVA scholarships. There 
is no work co-op progrmn in the archit. school. 
Job placement for archit. bachelor's degree graduates is good. 
There are more job openings then can be filled. Dean Patrick 
hypothe�sized that blacks would presently have difficulty in 
· � 
placement in the more 11established11 firms in Tenn., due to con-
trol of "old-timers, .. but that this problem would disappear within 
the next 15 years. He believes there is no such problem presently 
in Knoxville. 
There are presently 2 1  faculty in the archit. dept. Three 
new members were hired this year, and it is anticipated that 9 
more will be hired next year. None of the present or in-corning 
members �s black. Dean Patrick admitted that he had not placed 
high priority or proper emphasis on recruiting black faculty. 
IIis efforts consisted of contacting various grad. school deans 
for leads. One name of a recent black graduate was suggested, 
but the graduate did not respond to a letter of inquiry. 
Dean Hanson states that he intends to place high priority 
on obtaining black faculty recruits. He believes there \'Till 
be several available in the near future from Chicago, where Dean 
Hanson \<las formerly located. 
There are no present non-faculty black staff. There are 
five secretaries in the Dept. The Dept. would welcome black 
secretaries, but none have been furnished for interview by the 
� personnel office. 
Dean Hanson envisages a shift to urban problem-solving as a 
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developing emphasis of the archit. school at UTK for the future. 
He believes the Southeast will soon stand in gre�t need of such 
expertise. He states that blacks and other minority group 
archit. professionals are already very active and dedicated in 
this area
� 
of work, and he anticipates that their interest 
and expertise will contribute to the growth and improvement 
of the archit. school1s contribution toward affirmative action 
in the future. 
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Advising (academic): 
...v ;.;-�; �vf'r��/?}C' �y-0/'J f · · 
a. No. students advised per advisor.;'· � ��J;J )J� · 
b. Advising process in colleges and/or department � � 
c. Special advising programs 
d. Extent to which students (graduate or undergraduate) are employed 
in advising 
e. Tutorials? 
f. How do we advise of the relationships between academic programs 
and careers? accreditation? 
2. Matriculation: 
a. Progression in academic programs 
(1) Time to complete degree/by field 




No. graduated - past 5 years��­
Failure rate/by field (University-wide (Blacks 
Probation rate/by field ��Y�6��sity-wide 
3. What efforts are made to recruit Blacks for undergraduate study, 
. , �
�JL_ graduate study, athletics, part-time (Evening School) study and {��  continuing education? · 
1� 
�4· n What are the criteria .for awarding scholarships, fellowships,/V ���- ��� (J .';W il...£ sistantships, loans and work opportunities? . II'  ... 
� �.- ail}�..:i; -£. . . c.JL 5. How is
.
financial aid information transmitted to students or ������ ��� 
pptent1.al s�dents and faculty? .. , 1 -'- "I ,A},_. �- · ' '1.-� ............... II'"'- <-. ' ............::t ii ...,____ "'"'�--b -u.._; - -)"--" ' � '. ' l-f�:=.J�· � - � �-:,- . ,:Z':)O I�C 6. What are th� criteria for admfssion o colleges and/or degree · . programs? l.fuat p�o,blems \do B_lack, stu,de�ts encounter in meeting �-��  these criteria? � +��·�· · 
7. Standards for admission/uniform vs variable policies (Graduate (Undergraduate 
8 .  Standards for progression/uniform vs variable policies (Graduate (Undergraduate 
9. Enrollment limitations in some programs 
10. Criteria employed in GA/GTA selection and appointments - grants - non-service 
fellowShl.ps 
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� 11. Need for compensatory program (s) 
12. Communication with per�ons responsible for faculty, administrative, 
and non-academic personnel 
a. Ascertain whether or not affirmative action is established as a 
standing policy. To what extent is Knoxville an "open society" 
to receive minority employees of UTK, e.g., in residential areas, 
in community, civic and social activities and organizations? 
b. What efforts have been made to invite and attract Black faculty 
to the college/department? What problems have been encountered? 
How many have been offered employment/have not been offered 
employment? 
B U S I N E S S  ADM I N I ST RA T I ON I N T E RVI EW WITH T A S K  F ORC E ON B L A C K S  
T H OS E  P RE S EN T :  D e an J o h n  Ro s s  
Have a n y  s p e c i a l  p r ob l e ms s u r f a c ed i n  a dv i s in g  Bl a c k s ? 
h ow w e r e  t h e y  h a n d l e d ?  
I f  s o , 
I am n o t awa r e  o f  a n y  s p e c i a l  pH p r o bl em s  we h a v e  h a d  i n  
a dv i s i n g  B l a c k s .  A s  i n d i c a t e d  e a r l i er , we  d o  h a v e  t h e  
S t u d e n t A dv i s i n g  C en t e r i n  w h i c h  xka a d v i s in g  i s  c e n t r a l ly 
l o c a t e d  xk&x t h r o u g h o u t  t h e  f i r s t  8 5  h o u r s  o f  t h e  s tu d en t ' s  
p ro g r a m  i n  t h i s  c o l l e g e . We a r e  f u l l y  c a p ab l e  o f  h an d l i n g  
s p e c i a l  p ro b l em s  a s  t h e y  a r i s e  p a r t i cu l a r l y  t h o s e  i nv o l v in g  
a c a d e m i c  m a t t e r s  i n  t h a t  we  h a v e  a t u t o r ia l  p r o g r am wh i ch 
we o f f e r  s e rv i c e o f  f iv e  t u t o r s , a n d  a s  I i n d i c a t ed e a r l i e r , 
t h r e e  o f  t h o s e  t u t o r s  a r e  B l a c k .  S o ,  wha t I a m  s u g g e s t in g  
i s  tha t we  d o  h a v e  the  c a p ab i l i ty o f  e s t ab l i sh i n g  a r a p p o r t  
w i t h  o u r  B l a c k  s t u d e n t s  a n d  t h e i r  p ro b l em s . 
P e rha p s ,  t h a t a l s o  s p e ak s  f o r  t h e  s e c on d  q u e s t i o n  - t h e  q u e s t i o n  
o f  i s  t h e r e  a n y  m e c h a n i sm f o r  s p e c i a l  c ommun i c a t i o n  w i th B l a c k 
s tu d en t s , d o  t h e  B l a c k  s t u d e n t s  i n  t he c o l l e g e  m a k e  g o o d  u s e  o f  
the  A d v i s i n g  C e n t e r  i n  t h e  C o l l e g e , i s  t h e r e  a n y  r ea s o n  to b e ­
l i e v e  t ha t  t h e y  a r e  n o t m a k i n g  f u l l  u s e  o f  t h e  A dv i s i n g  C en t e r ?  
I ' m n o t awa r e  o f  i t , b e c a u s e a g a i n , we  h a v e  a dv i s o r s  t h a t  a r e  
ve r y  d e d i c a t ed i n  c a r r y i n g  o u t  t h i s  r e s p o n s i b i l i t i e s , a n d  a s  
i n d i c a t e d ,  w e  h a v e  ma d e  s p e c i a l  e f f o r t  t o  i d en t i f y  t h e  B l a c k  
s t u d e n t s  who a r e  m a j o r in g  i n  t h e  v a r i o u s  bu s in e s s  f i e l d s .  We 
know who w t h ey a r e ,  a n d  d u r in g  t h e  f i r s t  two y e a r s , t h e y  a r e  
r e a l l y , t h r o u g h  o u r  c e n t r a l i z ed a dv i s in g , t h e y  m a i n t a i n  a c l o s e r 
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c o n t a c t ,  I s u sp e c t , t h a n  they w o u l d  in  o t he r  c o lle ge s 
whe r e  a d v i s in g  i sn ' t  c e n t ra l i z e d . 
I m i g h t a d d  t o  t h a t ,  wi t h  r e s p e c t  t o  g r a d u a t e  s t u d e n t s ,  
t h a t ' s  a c t i v e ly en r o l le d  
wh i ch w e  h a v e  s o  f a r  o n ly o n e  in  o u r  M B A  k p ro g r a m ; w e  
h a v e  t w o  w h o  w i ll b e g i n  i n  the  f a ll .  Suxiaxxawx�xawexxx 
uuxxMBa S o  t h e n  t h e r e  r e a l ly h a s n ' t  b e en an o p p o r t un i ty t o  
o b s e r v e  a n y  p a r t i c u l a r  p ro b lem s . T h e  p r o b lem i s  n o t  a p r o b lem 
o f  c ommun i c a t i o n ; i t ' s  xk a p r o b lem wi t h  th i s  o n e  B l a c k  s tu d e n t  
who m a y  n o t b e  a c a d e m i c a lly q u a li f i ed t o  p u r s u e  t h e  p r o g r a m . 
W e  r e c o g n i z e d  t h a t a n d  y o u  m i g h t c a ll t h i s  a s p e c i al m e a n s  o f  
a d v i s i n g , b u t  w e ' v e  g i v en a g r e a t d e a l  mo r e  a t t en t i o n  t o  him . 
N Or m a ll y , a g r a d ua t e  s t u d e n t  in  t h e  MBA p r o g r am i s  a dv i s e d  b y  
t h e  d ep a r tm e n t h e a d  x i n  whi ch h e  h a s  h i s  a r e a  o f  c o n c en t r a t i o n . 
I n  a c a s e  o f  t h i s  s o r t ,  a s  As s i s t an t  D e an f o r G r a d u a t e  P ro g r am s , 
I ,  BXH mo r e  o r  le s s ,  k e e p  t ra c k  o f  t h e  p ro g r e ss o f  t h e s t u d e n t  
o f  t h i s  s o r t . I m u s t s a y  no t o n ly a B la ck s t u d en t , b u t  any 
s tu d en t  who i s  having unn e c e s s a ry d i f f i c u lt y . W e  a r e  p a r t i c u la r l y  
s en s i t iv e  i n  t h i s  a r e a ,  s o  t h a t  I g u e s s  wh a t  we  c o u ld s ay is 
t h a t w e  a r e  v e r y  c o gn i z an t o f  t h e  n e e d  t o  m a i n t a in c o n t i n u i n g  
c ommun i c a t i o n  w i t h  a n y  B la c k  s t u d e n t  t o  b e  s ur e  t h a t h e  XK 
ava i l s  h i m s e l f  t o  any a s s i s t a n c e  o r  h e l p  t h a t  m a y  b e  a v a i l ab le . 
Le t ' s  s e e  i f  we  c a n  summa r i z e  wha t we ' v e j u s t  s a i d . Y o u  h a v e  
now o n e  B la c k  g r a du a t e  s t u d e n t  - f u l l  t im e  - an d t w o  p a r t - t im e  
g r a d ua t e  s t u d en t s . Y o u r  exp e r i e n c e  wi t h  th i s  o n e  s t u d e n t  h a s  
b e e n  t h a t h i s  b a ck g r o un d  wa s no t wha t i t  s h o u ld h a v e  b e e n  f o r  
the MBA p r o g r a m . H e  h a d  s om e  d if f i c u lt y  w i t h  x qua nt i t a t iv e  
co u r s e s . 
3 
We  wo u l d  h av e  t o  s a y  c on s i d er ab l e  d i f f i c u l ty . 
B u t t h r o u g h  sa�z• s o m e  s p e c i a l  a t t en t i o n  xkxaxgk f r o m  h i s  
ma t h ema t i c s  t ea c h e r  a n d  s ome c l o s e  a d v i s em e n t  - a d v i s emen t 
w i th r eg a r d  t o  t h e  b a s i c  c o u r s e s  t h a t  he  w o u l d  n e e d  t o  
b u i l d  h i s  b a ck g r o u n d  t o  t h e  l ev e l  t h a t i s  n e e d e d . I t  i s  
p o s s i b l e  f o r  h i m  t o  b e  s u c c e s s f u l  i n  t h i s  p r o g r am . 
Y e s , I w o u l d  h a v e  t o  s ay t h a t  my a d v i c e  to h i m  wa s t o  w i t h -
d r aw f r o m  t h e  p r o g r am , a t t a in the  r em e d i a l  w o r k  i n  ma th a n d  
c o m e  b a c k . H e  ch o s e  n o t  t o  d o  t ha t . I t hi n k  th a t  i f  h e  d i d  
s t a r t d own a t  t h e  l ev e l  tha t h e  i s  c a p a b l e  o f  h an d l in g  -
t h e  q u an t i t a t ive a r e a  - a n d  ob t a in t h a t  b a c k g r o u n d , t h a t h e  
waKxaxakxzxH c o u l d  p r o b a b l y  b e  su c c e s s f u l . 
Now t h e  two s t u d en t s  who a r e n o w  a t  Oa k R i d g e  o r  who w i l l  
w en t e r  a s  s tu d en t s  i n  the  f a l l  - g r a d u a t e s  o f  aaKgkx S o u t h  
C a r o l in a  S t a t e  - h av i n g  q u i t e  r e s p e c t a b l e  u nd e r g r a d u a t e  
r e c o r d s  x b u t  l ow e n t r a n c e  t e s t  s c o r e s  - - y o u  d o n ' t  k n o w  y e t  
wha t k i n d  o f  p e r f or ma n c e  t h e y ' l l b e  c a p a b l e  o f , b u t  h a v e  y o u  
a dmi t t ed t h e m  i n  r ec o gn i t i on o f  p e r h a p s  t h a t  s t a n da r d i z e d  
t e s t s  a r e  s o m e t im e s  c u l t u r a l l y  b i a s e d �  
Y e s , i n  f ac t ,  h a d  w e  n o t  r e c o g n i z e d  t h a t , w e  wo u l d  n o t h a v e  
a dmi t t e d  t h e m .  
W e l l , I wa s wo n d e r i n g  i f  t h i s  wa s t h e  r e a s o n  t h a t y o u  x h a d  
a dm i t t e d  t hem t o  t h e  p r o g ram . 
Y e s ,  v e r y  d e f i n i t e ly . We ' re no t ,  w e l l  le t m e  p u t  i t  t h i s  w a y . 
We  hav e s e r i o u s  q u e s t i o n s  ab ou t the  t e s t s  a n d  wha t xx i t  t e l l s  
u s  ab o u t  t h e  p r o b a b l e  s u c c e s s  o f  ••u��n�Q d t t d t AaMhn�xx a .  g r a  u a  e s u en  • 
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T h e  c o rr e la t i o n  o f  a t e s t g r a d e  a n d  la t e r  s u c c e s s  i s  e x­
t r eme ly low . 
I s  t h i s t r u e  o f  o t h e r  r a c i a l  g r ou p s ?  T h e  who le p o p u la t i o n  o f  s t uden t s ?  
Oh , y e s . W e ll , xxm I w o u ld s a y  t h e b e s t a t  t h e  U n i v e rs i t y of 
T e n n e s s e e , t h e  b e s t  g r a dua t e  s t u d e n t  I e v e r  h a d , c am e  t o  u s  
wi t h  s u c h  a m m x  mo d e s t  AT G S R  s c o r e , t h a t o n  t h e  f i rs t g o -
r ou n d , I re j e c t ed h im AMD a n d  d e n i ed h im a d m i s s i o n . Th i s  w a s  
S h ri v e r. T h en h e  c am e  b a c k  t o  u s  o n  s ome p e rs o n a l  i n t e rv i ew ,  
t h a t I d e c i d e d  I s ho u ld t ak e  a c h an c e , an d h e  t u r n e d  o u t  t o  b e  
the  b e s t  s t u d en t w e  h a d  e v e r  ran th rou g h  o u r  g r a d u a t e  p r o g r am , and 
He t o o k , b e ca u s e he  had a b a c k g ro un d  in a n  un d e rg ra d u a t e  p ro g ram 
i n  p s y ch o l o gy .  He  had  t o  t a k e  a l o t  a t  xkax th i s  t i m e . W e  
d i d n ' t  h a v e  a f u l lMBA p r o g ra m .  H e  h a d  t o  t ak e  a lo t o f  un d e r ­
g r a d ua t e  c o u rs e s  w i t h  un d e rg ra du a t e  s t u d en ts ,  a n d  h e  j u s t  
k n o c k e d  t h e  t o p  o u t  mx o f  e v e r�n e . 
T h e  e xt �n t  o f  ou r re c r u i t i n g  a n d  b ey o n d  o f  th a t , we w ou l d  
h a v e  t o  h i t  t h e  r o a d  a n d  g e t  o u t  o f  s t a t e , a n d  I ' m n o t  s u r e  
h ow f a r  we  s h o u ld g o . 
W e ll , le t ' s  s umma ri z e  t h i s . Y o u  d o  n o t  re c ru i t  u n d e r g ra d ua t e s  
e xc ep t  a s  m emb e rs m o f  t h e  Co lleg e  o f  Bu s in e s s  f a c u lt y  j o i n  
t e am s  h ea d e d  b y  s o m e o n e  b y  the  a d m i s s i o n s o f f i c e t o  v i s i t  
h i g h  s ch o o ls . Y o u r  r e c r u itmen t e f f o rt s  a re p rima ri ly f or 
B la c k  g r a d ua t e  s t u d e n t s  an d y o u  p e rc e iv e  t h i s  b y  f v i s i t i n g  
t h e  B la c k  c o ll e g e s  i n  t h e  s t a t e  a n d  t h i s  h a s  b e e n  a re c e n t ly 
i n a u g u r a t e d  e f f o r t  w i t h i n  th e p a s t  y e a r . 
e f f o r t  a r e  n o t  y e t  re a d y  f o r  h a rv e s t . 
S o  t h e  f ru i t s  o f  t h a t  
� � 
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b ot h  
I m i g h t  a d d , H a r d y , t h a t p r o b a b l y / t h e  a c t iv i ty a n d  n o n ­
i s  a 
a c t i v i t y  i s  a t  l ea s t  in  p a r t x f un c t i on o f  s i z e i n  p r o g ram ; 
i n  o th e r  wor d s ,  we  n e v e r  wo r r i e d  ab o u t  t h e  s i z e  o f  o u r  
u n d e r g ra d ua t e  p r o g r am o f  b e i n g  un d e r - e n r o l l e d . I f  a n y t h i n g , 
we  wo r r i e d  ab o u t  t h e  l a r g e  numb e r  o f  s t u d e nt s . O n  t h e  o t h e r  
han d , o n  t h e  g r a d u a t e  l ev e l , I wo u l d  s e e  l o t s  o f  r o om.  We ' ve 
ma d e  a m o r e  c o n s c i o u s  e f f o r t  t o  e xp an d  o u r  g ra du a t e  p r o g r am s . 
p r i o r  
We l l , N o w  pxxx o f  l a s t y e a r , wa s the r e  iK a n y  o n -g o in g  f o rm a l  
r e c r u i t me n t  f o r a n y  g r ad u a t e  s t u d en t ?  I t  w a s  q u i t e  i n f o rm a l  
a n d  r e s p on s i v e , w a s n ' t  i t ?  
S o  y o u r  r e c ru i tmen t e f f o r t s  to a t t ra c t  B l a c k  g r a d u a t e  s t u d en t s  
h a s  emerg e d  a t  t h e  s am e  t im e  t h a t  y o u  h a v e  b eg u n  t o  a t t ra c t  
mo r e  g r a d ua t e  s t u d en t s , g e n e r a l l y .  I n  d o in g  s o , y o u  h av e  
f ro m  t h e  E d u c a t i o n a l  Te s t in g  S e rvi c e  t h e s e  p r in t o u t s  o f  
g r a d u a t e  o f  u n d e r g r a d u a t e  c o l l eg e s  who a r e  i n t e r e s t e d  i n  
xkix B u s in e s s ;  y o u  h a v e  a g o o d  d ea l  o f  d a t a  o n  t h e s e  s t u d en t s  -
t h e i r  G RE t e s t s c o r e s ;  t h e i r  un d e r g r a d ua t e  a c ad em i c  c r e d en t i a l s  
o r  a s umma r y  o f  t h e s e ;  a n d  y o u  h a v e  w r i t t e n  t o  75 B l a c k  p ro s -
p ec t iv e  s t u d en t s  abo u t  kxa th e c o u n t ry .  An d a g a in , th i s  i s  a 
r e c en t l y  i n a u g ur a t e d e f f o r t .  S o  w e  c a n n o t t e l l  y e t  wha t  t h e  
ha rv e s t  m i g h t  b e .  
I sho u l d  a d d  o n e  m o r e  p o in t . W e  r e c e i v e  i nq u i r i e s  f r o m  p e o p l e  
e v e r y  d a y  a b o u t  t h e  MBA p r o g r am a n d  a l s o  a b o u t  xka o t h e r  
g ra d u a t e  p r o g r am s .  T h e y  wr i t e t o  u s  a s  a r e s u l t  o f  r e a d in g  
a b o u t  t h e  p r o g r am i n  t h e  E T S  p ro g ram b o ok o f  g r a d u a t e  p r o g r ams , 
o r  t h e y  s e e  a b u l l e t i n  o n  a b u l l e t in b o a r d  t h a t  w e  s en t  o u t  t o  
a ab o u t  1 , 000 i n s t i t u t i o ns o f  h i gh e r  l ea r n i n g  w i t h i n  t h e  p a s t 
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y e a r . Wh e n  we c an i d en t i f y  a B la c k  i n q u i r e r , we  en c lo s e  i n  
o u r  p a c k e t  o f  m a t e r i a ls a n ew b r o c hu r e  - I f o r g e t  wha t  i t  i s  
c a lle d ; i t ' s  o n  B la c k  O r i en t a i o n , s o  i t ' s  an e f f o r t  t o  d r aw 
a t t en t i o n  t o  B la ck a p p li c a n t s  th a t  s om e  t h ou g h t  kx i s  b e i n g  
g i v e n  t o  h i s  w e lf a r e .h e r e  on  th i s  c amp u s . 
I th i n k  we s h o u ld a ls o  mKxxisx a d d  y o u r  m e n t i o n  o f  t h e  ATG S B  
AKB a n d  t h e  f a c t th a t  ATG S B  d o e s  n o t  p r e s e n t ly i d e n t i f y  t h e  
B la ck s t u d e n t  o r  t h e B la ck p r o s p e c t i v e  s t u d e n t  wh o h a s  t ak en 
t h a t e xa m in a t i on . 
I t  s er v e s  a s  a b a r r i e r  t o o  f o r  en t r a n c e . 
I m i g h t  a ls o  a d d  t h i s  i s  g o i n g  t o  b e n e f i t  t h e  c o lle g e  b y  
g iv in g  u s  a b e t t e r  co n ta c t  wi t h  t h e  c o lle g e  b y  h elp in g  u s  
i d en t i f y  t a l en t e d  y o u n g  men a n d  women f o r  o u r  g r ad u a t e  
p r o g r a m s  i n  B u s i n e s s .  
Wh a t  i s  y o u r  r e s p on s e  xk t o  t h e  5 t h q u e s t i o n  - p ro b le m s  
p o t en t i a l B l a c k  f a c u lt y  have en c o un t er e d  i n  t h e  co mmun i ty . 
I h e a r  y o u r  r e s p o n s e  - y o u  r e a ll y  h a v e  n o  b a c k g r o un d  f r o m  
wh i c h  t o  b a s e  a r e s p o n s e t o  t h i s  qu e s t i o n  a s  th e C o lle g e  o f  
B u s i n e s s  h a s  n o t h a d  a f u ll- t im e  B la c k  f a c u l t y  p ro s p e c t  t o  t h i s 
p o in t  i n  t im e . Wo u l d  y o u  r ep e a t  y o u r  s t a t em e n t a b o u t  y o u r  
p lan s f o r  e xe c u t i v e s  a n d  r e s i d en t s  p r o g r a m ?  
Y e s , o n e  o f  t h e  t h i n g s  xxx t h a t  we  wan t  t o  e s t ab li s h  a s  a 
r e s u l t  o f  xkK t h i s  c a p i t a l  g i f t s  p ro g r a m  i s  a e xe c u t iv e s  a n d  
r e s i d en t s  p ro g ram wh e r eb y  p ro m i n en t b u s i n e s sm e n  a n d p r o m i n e n t  
p eo p le i n  t h e  p ro f e s s i o n s , s u c h  a s  t h e  a c c o un t i n g  f i e ld ,  w i ll 
b e  i nv i t e d  i n  f o r  v a r y i n g  len g th s  o f  t im e  u p  f ro m  a d a y  u p  t o  
p e�ha ps s e ye ra l  w e e k s  t o  s p end on  o u r c amp u s  a n d  t o  e s t a b li sh 
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d i a l o gu e s  w i t h  o u r  s t u d en t s , o u r  g r a d ua t e  s t u d e n t s ,  i n  o u r  
g r a d ua t e  p r o g r ams t o  p a r t i c i p a t e  i n  c o ur s e s . 
T o  wh a t  ex t e n t  d o  y o u r  s t u d en t s  m a k e  u s e  o f  t h e  P l a c em e n t 
C e n t e r ?  
We l l , th e y  m a k e  g r e a t  u s e  o f  th e Ri aEmexx P l a c em e n t  C en t e r , 
a n d  w e w o r k  c l o s e l y  w i t h  t h e  P l a c em e n t  C e n t e r  - b y  c l o s el y  
I m e a n  t h a t v i r t ua l l y  a l l  o f  o u r  s t a f f  xx w i l l  r e s p on d  t o  
r e q u e s t s  f rom t h e  P l a c em e n t C en t e r  t o  me e t  w i th t h e  p r o s -
p e c t iv e  emp l o y e r s  a t  l u n c h e o n s . I t ' s  j u s t  s t a n d a r d  p r o c ed u r e , 
p a r t i c u l a r ly i n  t h e f a l l  wh en t h e y  a r e  i n  h e r e ; a n d  c e r t a in 
s t a f f  m em b e r s  d e v e l op r e p u t a t io n s  o f  be i n g  v e ry g o o d  i n  h e l p i n g  
t h e  s t u d e n t .  *ggxessAg g r e s s iv e  emp l o y e r s , Ha r d y  w i l l  c o m e  
h e r e  two o r  t h r e e  d a y s  b e f o r e u s u a l l y  s e n d in g  u p  a y o un g  m a n , 
p re f e r a b l y  a woma n , p r e f e r ab l y  o n e  who h a s  j u s t  g ra d ua t e d  i n  t h e  
l a s t y e a r  o r  t w o  f r o m  o u r  p r o g r a m  a n d  t h e y  w i l l  b i r d - d o g  
f o r  t h e  c o m p a n y  a n d  g o  a r o u n d  a n d  i d e n t i f y  v e ry p r o m i s i n g  
s t u d e n t s  an d i nv i t e  them t o  s i gn u p . 
D o  y o u  h a v e  r e c u r i t e r s a s k in g  s p e c i f i c a l l y  f o r B l a c k  sxHdexxs 
g r a d u a t e s ?  
O h , my y e s . 
Ap p r o x ima t e l y  h o w  many Bl a c k  g ra d ua t e s  d o  y o u  hav e ·  i n  t h e  u n d e r =  
g r a d u a t e  p r o g ra m ?  H a s  th e r e  b e en a r a t h e r  u n i f o rm n u mb e r ?  
I h a v e  a l is t  o f  a l l  o f  o u r  g r a d ua t e s  h e r e  t o d a y . I ' m g u e s s i n g  
r i gh t  n o w  t h a t t h e r e  p ro b ab ly w o u l d n ' t  b e  m o r e  t h a n  10 a y e a r  
b a s e d  o n  o u r  c u r r en t  e n r o l lmen t s  - 10 o r  15 . 
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We a c c o un t  f o r  a b o u t 2 5 %  o f  t h e  t r a f f i c i n  th i s  c o l l eg e . I 
c an t h i n k  o f  o n l y  two who have g o t t e n  d e g r e e s  f ro m  u s . I s  
t h a t r i gh t ?  
T h a t  w o u l d  m e a n  th a t  t h e  B l a c k  s t u d e n t s  g o  in t o  o t h e r  a r e a s  
i n  l a r g e r  n umb e r s . 
A c co u n t in g  i s  p r ob a b l y  demaxdxxg t h e  m o s t a t t r a c t i ve f i e l d . 
I •«i wo u l d  s ay th a t  i n s o f a r  as  o p p o r tu n i t i e s  ax a r e  c o n ­
c e rn e d , t h e r e  a r e  mo r e  o p p o r t un i t i e s  f o r  B l a c k s  wi t h  t h e  
l a r g e r  a c c o u n t i n g  f i rms t h a n  any o t h e r  f i e l d . Th i s  m e a n s  
t h a t w e  a r e  g e t t in g  x k  t h ro u g h  to gk t h e  B l a c k  s t u d en t s .  
Wha t d o e s  E q u a l  O p p o r t un i t y Emp l o yme n t  a n d  A f f i rma t iv e  A c t io n  
m e a n  t o  y o u ? 
I th i n k  t h e y ' r e o f t en u s e d  in t e r c h a n g eab l y  o r  t o g e the r t h a t  
to m e �:' t h e y  p r o b ab l y  m e a n  two t h i n g s . I n s o f a r  a s  E q u a l  
Emp l o ym e n t O p p o r t un i ty i s  c o n c e rn e d , I w o u l d  t a k e  th a t  t o  
m e an t h a t w e  m u s t n o t  d i s c r im i n a t e  in o u r  emp l o ymen t p r a c t i c e s  
b e tw e e n  w o m e n  a n d  m e n  a n d  B l a c k s  o r  p e o p l e  o f  a n y  o t h e r  
m i n o r i ty .  I t h i n k  t h e  Af f i rma t ive Ac t i o n  P l a n  t o  m eamea m e  
m e a n s t h a t we  m u s t k e  xaxx«Ri �xEaxeiai b e  c a r e f u l  n o t t o  
d i s c r im in a t e  a i n  f av o r  o f  t h e  l o s s  wh i ch i s  i n  t h e  p r e ­
d o m i n an c e  a s  f a r a s  numb e r s  i s  E R  c o n c e rn e d i n  the  U n i v e r s i t y .  
In  o t h e r  wo r d s , xxx i t ' s  m o r e  t h a n  j us t  a ma t t er o f  b e i n g  
eq u i t ab l e . I th i n k  t h a t  we have t o  t ake i n t o  a c o n s i d e ra t i o n  
t h a t  t h e r e  h a s  b e e n  d i s c r im i n a t ion i n  p a s t  y e a r s  a n d  t h e r e f o r e , 
we  h a v e  t o  m a k e  a s p e c i a l  e f f o r t  i n  th i s  A f f i rma t i v e  A c t io n  
P l a n  t o  s e e t o  i t  th a t  wha t l im i t e d  p o s i t i o n s  w e  h a v e  g o  t o  
�aax w o m e n  o r  B l a c k s  i n  y e a r s  a h e a d ; w h a t  w e  c an d ev e l o p  
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t h e s e  l e a d s  o n  t h e s e  p e o p l e . S o  I th i n k  imp l i c i t  i n  t h e  
A f f i rm a t i v e  A c t i on P l a n  i s  d i s c r im in a t i o n , i f  y o u  wan t t o  
u s e  t h a t t e rm . 
R&Kd Wo u l d  y o u  s e e  i t  a s  a r ev e r s e d i s c r im i na t i o n ?  
I h a t e  t o  u s e  t h e  w o r d  d i s c r im i n a t i on . 
w e ' v e g o t t o  
I th i n k  xaxxaxaxxka 
��x c o r r e c t  i n e q u i t i es w h i c h  h a v e  e x i s t e d  i n  t h e  p as t . We  
have t o  s e e  t o  i t  t h a t we g e t  mo r e  Bi b a l a n c e  in  our  s t a f f . 
T h e r e ' s  a p h ra s eo l o gy comp en s a t o ry h i r in g  - wha t d o e s  c om-
p en s a t o ry h i r in g  me an to y o u . 
A c o up l e  o f  t h i n g s . F i r s t o f  a l l , i t  m e a n s th a t  w e  h av e  to  
m a k e  s p e c i a l  e f f o r t s  t o  i d en t i f y  p e o p l e  i n  the  m in o r i t y 
gax g ro u p s  - w o m e n  a n d  b l a ck s . And s e c o n d l y , o n c e  t h e y  h a v e  
b e e n  i d en t i f �e d , w e  h a v e  t o  ma k e  sp e c i a l  e f f o r t s  t o  a t t r a c t  
i n d i v i d u a l s  t o  o u r  c am p u s  a s  o p p o s ed t o  o t h e r  s ch o o l s a n d  t h a t  
m e a n s  t h a t i n  s o m e  c a s e s , w e  a r e  g o in g  t o  h a v e  t o  o f f e r s a l a r i e s  
t h a t  c a r r y  a p r em ium a b o v e  wha t y o u  m i g h t  o f f e r . 
A r e  y o u  s ay in g  t h a t s om e  l e s s e r  �HKiiixa�a q u a l i f i c a t i on -
I h a v en ' t  h e a r d  yo u s ay t h a t  a l e s s e r �KKiiiia�ax q u a l i f i c a t i o n  
wo u l d  b e  a c c ep t ed f o r  a m i n o r i t y , b u t I d o  h e a r  y o u  s ay in g  t h a t  
s ome g re a t e r  c omp en s a t i o n m i gh t  b e  o f f e r ed t o  a t t ra c t . Am I 
h e a r i n g  y o u  c o r r e c t l y ?  
I t h i n k  yo u a r e . W e  r e a l l y  h a v en ' t  co n s i d er e d  t h i s ; when I 
s a y  w e , I m ea n  t h e  Co l l e g e . T h e  m a t t e r  o f  a t t ra c t in g  a n d  a d d i n g  
t o  o u r  s t a f f  p eo p l e  o f  q u a l i f i c a t i on s  wh i c h  a r e  l e s s  t h a n  th o s e  
n o rma l ly b y  o t h e r  s t a f f  an d b y  t h a t  we w o u l d  b e  t a l k i n g  a b o u t  
d e g r e e s  o r  s c ho o l s .  I t h i nk a n  i d e a l  s a  s t an d p o in t , w e  wo u l d  
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b e  r el u c t a n t to d o  t h i s  un t i l  KKK w e  d et er m i n e  th a t  q u a l i f i ed 
p eo pl e  - B l a cks a n d  women - a r e  j us t  n o t  a v a i l ab l e. 
D o  y o u  h a v e  any t h i n g  t o  a d d  o r  wou l d  y o u  t a k e  i s su e? 
I t h i n k  I w o u l d  a g r ee g en er a l l y wi t h  wh a t  J o h n  s a i d . My v i ew 
o f  t h es e  x ex two t er m s  m i g h t b e  s t a t ed i n  a s u mm a r y  f a s h i o n  
b y  s ay i n g  t h a t E q u a l  O p p o r t un i ty P o l i c y  i s  s o m ewh a t  o f  a 
p a s s i v e  p o l i cy w h er ea s  Af f i rm a t i v e  A c t i o n  P o l i c y d en o t es 
a v ery a c t iv e  p o l i cy . In  o ther wo rd s , i n  E q u a l  Op p o r t u n i ty 
y o u  h a v e  a p o l i cy th a t  who ev er c omes a l o n g  a p p l y i n g  f o r  a 
j o b ,  �«HXH y o u r  n o t  g o i n g  to d i s c r im in a t e  b ec a u s e o f  t h es e  
f a c t o r s . O n  th e o th er kKK h a n d , A f f i rm a t i v e  A c t i on s  m ea n s  
�«HX yo u ' r e go i n g  t o  g et o u t  and d o  s om et h i n g  i n  o r d er t o  
br i n g  i n  t h es e c an d i d a t es i n  m i n o r i ty g ro up s , et c . ;  a n d  t h en 
b eyo n d  t h a t , wh a t  J o h n  wa s s a y in g , wha t ev er y o u  d o  t o  a t t r a c t 
t h em a n d  p u t  t h em o n  t h e  s t a f f  - I mus t a d m i t p er s o n a l ly , 
I f i n d  i t  v er y  d i s t a s t ef u l  t o  hav e t o  a cknow l ed g e  t h a t  w e  
mus t s o f f er a h i g h er r a t e  o f  comp en s a t i o n  t o  a p er s o n  o f  
eq u a l  q u a l i f i c a t i o n ; b u t  i t  m xk m i gh t i n  t h e  en d b e  j u s t i f i ed 
i n  o r d er t o  c o r r ec t  th e XH� i n eq u i t i es t h a t  ex i s t  t h er e .  N o w  
how l o n g  t h i s  w i l l  h a v e  t o  go  on  i s  v ery �HKKX X«KKX q u es t i o n a b l e .  
Now a n o t h er p o i n t  i s  t o o  - I t h i n k  th a t  i n  th e q u es t i o n  o f  
�usxxixex q u a l i f i c a t i o n , t h er e ' s b een a l o t  o f  t a l k  ab o u t  t h e  
HEW a n d  o th er s  a t t em p t i ng t o  c o r r ec t  t h es e  i n eq u i t i es o f  r e­
q u i r i n g  a n  i n s t i t u t i o n  t o  a c c ep t  a n y o n e  who m eet s t h e  m i n imum 
q u a l i f i c a t i o n s . 
Wel l ,  i f  t h i s i s  c a r r i ed to a c o n c lu s i o n , y o u  ev en tu a l l y  
g r a v i t a t e  d o wn t o  th e v ery l ow es t  l ev el o f  q u a l i f i ca t i o n s  
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a n d  I d o n ' t  t h i n k  we c a n  Bi e v e r  a f f o r d  t ha t  s o r t  o f  t h i n g  -
n o r  i s  i t  n e c e s s ar y .  On t h e  o t h e r  h a n d , i f  y o u  h a v e  two 
c an d i d a t e s  - l e t ' s  s a y  o ne is wh i t e  and o n e  i s  B l a c k  - a n d  
t h e  B l a c k  c an d i d a t e  i s  in a l l  r e s p e c t s  q u a l i f i e d  t o  t e a c h 
a n d  r e s e a r ch a t  t h e  U n iv e rs i t y l e ve l ; b u t  o n  a q u a l i t a t ive 
b a s i s , you m a y  no t j ud g e  x h i s  q u a l i f i c a t i o n s  q u i t e  u p  t o  
th e o th e r  iBs f e l l o w s , b u t I th i n k  y o u  w o u l d  h a v e  t o  g o  a h e a d  
a n d  h i r e t h e  B l a c k  m a n  i n  o rd er t o  m e e t  y o u r  o th e r  ob j e c t i v e s .  
Wha t t h a t s ay s  i s  t h e r e  i s  a c e r t a in m i n imum l e v e l  o f  s t an d a rd 
y o u  h a v e  t o  a dh e r e  t o  - i t  d o e s n ' t  m e a n  n e c e s s a r i l y t h a t  i t s  
low e s t 
a v e r y  x &ss l ev e l  t h a t y o u  m i g h t b e  f o r c ed t o  t a k e  i n t o  t h e  
f a c u l t y , b u t  y o u ' v e g o t t o  g i v e  c on s i d e ra t i o n  t o  t h e  f a c t  t h a t  
t h e  i n e q u i t i e s k h av e g o t t o  b e  EHXB c o r r e c t e d . 
How wo u l d  y o u  c l a s s i f y th a t  hy p o t h e t i ca l  s i t u a t i o n  t h a t  y o u  
j us t  g av e  u s ?  N o w  i f  y o u  h i re d  t h e  B l a c k , who s e  q ua l i f i c a t i o n s  
w e r e  r e s p e c t ab l e , a d e q u a t e , b u t  p e r h a p s  d i d  HX no t r e s t o n  
t h e  p x x x  p a r a l l el w i th t h e  x i  wh i t e , w o u l d  y o u  c a l l  t h a t a n  
A f f i rm a t i v e  A c t i o n , w o u l d  y o u  c a l l i t  a c o m p e n s a t o r y  a c t i o n ?  
I d o n ' t  k n o w  t h a t I u n d e r s t an d  t h e  t e rm c o m p en s a t or y  a c t i o n . 
T h i s  i s  t h e  f i r s t  t ime I h a v e  e n c o un t e r e d  t h a t  t erm , s o  I r e a l ly 
d o n ' t  know wha t y o u ' r e t a l k i n g  a b o u t .  
D o e s n ' t  t h a t  imp l y  p a s t i n eq u i t i e s  o n  d i s c r im i n a t i o n ?  Yo u r  
c o r r e c t in g  in o r d er w o rd s . 
C o mp en s a t o ry h i r i n g  imp l i e d  wha t tm m i g h t  b e  l o o k e d  u p o n  a s  
r e v e r s e  d i s c r im in a t i o n  - t h a t  i s  a d e l i b e r a t e  o v e r s i g h t  o f  
th e i mb a l a n c e  i n  t he two r e s p e c t iv e  c a n d i da t e s ; t h e  h i r in g  o f  
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a m i no r i t y to a c h i ev e  the xi g o a l s of t h e  A f f i rma t i v e  A c t i o n  
P l a n . 
Any t i m e  a n  a dm i n i s t r a t o r  m a k e s  a cho i c e  o r  m a k e s  a d e c i s i o n  
b e tween t w o  a l t e rn a t i v e s  whe t h e r  i t s  h i r i ng p e o p l e  o r  a n y t h i n g  
e l s e , h e  i s  e x e r c i s i n g  d i s c r im i n a t i on . I t ' s  n o t  a d i r ty w o r d . 
O n e  m u s t d i s c r i m i n a t e  b e t w e e n  t h e  two a l t e rn a t iv e s  p r e s en t e d  
to  h i m . Wha t I ' m s ay in g  i s  tha t wo u l d  w e  t a k e  i n  a l l  t h e  
c on s i d e r a t i o n s  th a t  we  mus t in t h i s  s i t u a t i on , a n d  we  d i s c r im­
i n a t e  b e twe e n  t h e s e  two c h o i c e s  t h a t  we  kx h av e , a n d i c h o o s e  
i n  f av o r  o f  t h e  A f f i rma t iv e  Ac t i o n  c a s e  h e r e , w h e r e a s  wi t h o u t 
t h e  o th e r  p r o b l em s  we h a v e  
Th e r e  h a v e  DKRHH n o  f l a r e  u p s . 
B u t  y o u  r e c o gn i z e  th a t  t h i s  co u l d  b e  d u e  t o  a l a c k  o f  c ommu n i c a ­
t i o n s  a n d  t h a t t h e r e  c o u l d  b e  E s o m e  c o n c e r n s  t h a t  h a v e  j u s t  
n o t eme r g e d ?  
Y e s , n o  q u e s t i o n s . 
D o  y o u  t h i n k  th a t  t h e r e  a r e  o th e r s  o f  th e C o l l e g e  o f  Bu s i n e s s  
s t a f f  th a t  w e  s ho ul d  t a l k  w i t h 1  Wou l d  y o u  s u g g e s t  o th e r s  i n  th e 
C o l l e g e  o f  Bx Bu s i n e s s  t h a t  w e  s h o u l d  t al k  t o , n o w  t h a t  y o u  
h a v e  a n  xiexx i d e a o f  t h e  g en er a l . 
I t h i n k  th a t  i t  w o u l d  b e  wo r thwh i l e  f o r s om e  memb e r s  o f  t h e  
g ro up t o  t a l k  w i t h  D i c k  B a x t e r  a n d  a l s o  Li s t o n  F o x  a n d  p e rh a p s  
s o m e  o f  t h e  iepxxxmekx d e p ar tmen t h e a d s . 
Wha t  k in d s  o f  i n f o rma t i o n  c o u l d  t h ey g iv e  u s ?  
W e l l ,  I t h in k  i n  t h i s  a r e a  o f  t h e  p rob l em t h a t  y o u  j us t  
maxx iaxx xka men t i o n e d  o f  p r o b l em s  t h a t  m a y  h a v e a r i s en 
amon g s t o u r  B l a ck s t u d en t s , o u r  emp l o y e e s ; p r o b l em s  o f  
c o mmun i c a t io n s ; f in an c i a l  p r ob l em s  o f  s t u d en t s ; g r an t in g  
o f  a s s i s t a n c e  t h r o u gh s c ho l a r s h i p  f u n d s  wh i c h  a r e  a d -
m in i s t e r e d  t h r o u gh t h e  i n d i v i d u a l  d e p a r t m e n t s  a n d  wh i ch 
m a y  c a r r y d i f f e r e n t c r i t e r i a  i n  awa r d i n g . 
T h e  d ep a r t m e n t s  th ems e l v e s  han d l e  t h e  awa r d i n g  o f  g ra d u a t e  
a s s i s t an tsh i p s , f e ll ow sh i p s ?  
Th i s  i s  w or k e d  o u t j o i n t l y . I wa s t h i n k i n g  o f  H f u n d s  t h a t 
h a d  b e en g iv e n  t o  t h e  d e p a r tmen t s  b y  p r iv a t e  d o n o r s , •ix 
wh e th e r  t h e  d o n o r s  h a v e  s e t  up c e r t a in c r i t e r i a  to b e  u s e d , 
a n d  t h e s e  a r e  a dm i n i s t e r e d  b y  t h e  d e p a r tmen t s . 
S o me o f  th e s e  a r e  d i s c r ima t o r y - I b e l i e v e  t h e r e  a r e  s ome 
t h a t r e q u i r e  w h i t e  ma l e ,  r e s i d en t  o f  T e nn e s s ee or some s u c h  
t h i n g . 
g r a n t  
I r em emb e r  a n umb e r  o f  y e a r s ago , H a r d y , t h a t  w e  h a d  a uxaxx 
f rom o n e  of t h e  xaxgeex l a r g e r  a c c o u n t i n g  f i rm s  wh i ch w a s  to 
go to "th a t  u n d e r g r a du a t e  s t ud e n t  mo s t  l ik e l y  to s u c c e e d  in  
P ub l i c  A c c o un t i n g ". I r ememb e r  t h i s  w a s  abo u t  10 y e ar s a g o  
b e f o re any o f  t h i s  m a t t e r  o f  a f f i rma t iv e  a c t io n  p l a n  o r  t h e  
E E O  p o l i cy xaa c am e  i n t o  b e i n g . We h a d  a wo m a n  who wa s f a r  
away t h e  b e s t  s t u d en t i n  t h e  A c c o un t in g . I c a n  r e m emb e r  how 
memb e r s  of  the d e p a r tme n t  a g o n i z e d over "mo s t  l i k e l y  to  s u c c e ed 
i n  a c c o un t in g ". Th e r e  a r e n ' t . any women a in a c c o un t i n g . S o  
f in a l ly w e  g o t o u r  c o u r a g e  u p  a n d  s a i d  b y  g o sh i t  o u g h t  t o  
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go t o  h e r ; so w e  c a l l e d  t h e  p ar tn e r s  of th i s  f i rm and a s k e d  
wha t wou l d  y o u r  �Kxxex p a r tn e r s  s ay i f  w e  awa r d e d  t h i s  t o  a 
woman . F o r t un a t e l y , t h e y  s a i d  t h i s  w a s  f i n e . 
We w i l l  p er h ap s , J o hn , a s k  y o u  to s ch e d u l e  me e t in g s  w i th 
o th e r  memb e r s  o f  y o u r  s t a f f  f o r u s . Are y o u r  d ep a r tmen t 
h e a d s  h e r e  i n  t h e  s umm er mon t h s ? We  c o u l d  d o  t h i s  B� b ey o n d  
th i s  q u a r t e r .  O u r  t im e  i s  g e t t i n g  k i n d  o f  t ig h t ,  a n d  
c e r t a i n l y  s o m e  o f  o u r  i n t e r v i ew i n g  wi l l  h a v e  t o  ex t en d  i n t o  
t h e  e a r ly w e e k s  o f  t h e  s u mme r .  
I ' v e  l i s t e d  ab o u t  4 p ro b l em a r e as wh i c h  we h a v e  t a lk e d  ab o u t  -
s om e  o f  wh i c h  w e ' v e  g o t  t o  s t r e n g t h e n  a n d  i n c r ea s e  o u r  e f f o r t s  
i n . F i r s t  (t a k i n g  t h e s e  i n  c h ro no lo g i c a l  o r d e r ) r e c ru i t i ng -
I t h i n k  we a r e  d o i n g  w e l l a t  the  g ra d ua t e  l ev e l  a n d  i t ' s  g o in g  
t o  p a y  o f f ;  b u t  t h e  u n d e r g r a d u a t e  l ev e l , we  a r e  d o i n g  v i r t u a l l y  
x ag n o t h i n g  i n s o f a r  a s  g o i ng o u t  a n d  XBEH r e c ru i t in g  y o un g  Bl a c k  
m e n  a n d women s p e c i f i c a l l y  f o r  o u r  c o l l eg e . We  n e e d  t o  i n c r e a s e  
o u r  e f f o r t s  t h e r e . T h e  s e c o n d  a r e a  i s  o n c e  y o u ' ve go t t h e  
Bx B l a c k  s tu d e n t  e n r o l l e d  in  o u r  c o l l e g e , i t ' s  a ma t t e r  o f  
c o mm u n i c a t i o n s . S o  w e  a r e  awa r e  o f  t he p r o bl em s  t h a t  th e y  h ave 
th a t  f a l l  i n t o  the  s o c i a l  r e a l m , a c a d em i c  p ro b l em s , an d t h en 
y o u  h a d  a q u e s t i o n  c o n c e r n i n g  f in a n c i a l  s u p p o r t . Now m o s t  o f  
t h a t  i n f o rma t i o n  c o m e s  f ro m  f in a n c i a l  a i d s . W e  n e e d  t o  imp r ov e  
o u r  c o mm u n i c a t i o n s  s y s t em h e r e . Ne x t , i s  p l a c em en t . I t h i nk 
we a r e  «mx d o i n g  a n  aw f u l l y  g o o d j o b r i g h t  n o w  i n  p l a c em e n t i n  
a l l  o f  t h e  a r ea s . A n d  th en t h e  f o u r t h  a r e a  i s  a f t e r  th e s tu d en t  
l e av e s , h o w  c an w e  i m p r o v e  h i s  d e s i r e  t o  i d e n t i f y  w i th UT . How 
d o  w e  m a i n t a i n  t h a t  g o o d r e l a t i o n s h i p  w i t h  t h a t  y o u n g  m a n  o r  
woman ?  
1. 




c. Special advising programs 
d. Extent to which students (graduate or undergraduate) are employed 
in advising 
e. Tutorials? -Mv�J� f�· ... &. <-<->�- .z:t-..l,..::h_.j',;LI; "".jfa .. ",A._2lJ-�. 
f. How do we advise of the relationships between academic programs 
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Time to complete degree/by field !j,;�J:}-1;. ��-:t..- t� ·- �£-_fi:J..._ _ 
Drop-out rate/by field 
No. graduated - past 5 years 
Failure rate/by field (University-wide (Blacks 
Probation rate/by field �HY�6��sity-wide 
What efforts are made to recruit Blacks for undergraduate study, 
graduate study, athletics, part-time (Evening School) study and 
continuing education? 
What are the criteria .for awarding scholarships, fellowships, 
assistantships, loans and work opportunities? 
How is financial aid information transmitted to students or 
potential students and faculty? 
What are the criteria for admission to colleges and/or degree 
programs? l�at problems do Black students encounter in meeting 
these criteria? 
Standards for admission/uniform vs variable policies (Graduate (Undergraduate 
Standards for progression/uniform vs variable policies (Graduate (Undergraduate 
Enrollment limitations in some programs 
Criteria employed in GA/GTA selection and appointments - grants - non-service 
fellowstups 
- 2 -
11. Need for compensatory program (s) 
12. Communication with per�ons responsible for faculty, administrative, 
and non-academic personnel 
a. Ascertain whether or not affirmative action is established as a 
standing policy. To what extent is Knoxville an "open society" 
to receive minority employees of U TK, e.g., in residential areas, 
in community, civic and social activities and organizations? 
b. What efforts have been made to invite and attract Black faculty 
to the college/department? What problems have been encountered? 
How many have been offered employment/have not been offered 
employment? 
Abstract of Notes Taken at Task Force on Blacks Interview 
with Dean McComas on June 1, 1973 
Recorded by N. E. Dittrich 
The College of Education has a central advising system. There are approxi­
mately 4,000 students in degree and certification programs. Three part-time 
staff advisers work mainly at registration and at the undergraduate level. 
Each Education student has his/her own adviser Who is a faculty member. 
Recently, they have established a summer program advising center with 
Frank Benson [a black] and one other staff member. The advisee-adviser 
ratio ranges from 107:1 to 10 or 12:1, with probably the average being 
40-70:1. During the last three years or so they have graduated approximately 
80 doctoral, 300 Master's, and 900 Bachelor's degree candidates. They have 
had four or five black doctoral candidates. 
Regarding the ratio of black students, they made a count in summer school 
approximately one year back and estimated that 220 of the 400 black students 
in the University were in the College of Education. 
Regarding special problems related to the blacks, they indicated they were 
aware of none. 
Apparently, a Sammy Wynn and a Nancy Foster·(?) participated in a tutorial 
reading and study program for all students. They don't know how many blacks 
availed themselves of this service. 
Regarding matriculation rates, as far as they know there is no difference 
between black students and other students. 
Special recruiting efforts for blacks include a follow-up on all known black 
applicants; have paid some transportation cost for promising black students. 
In addition, some special assistantships are designed specifically for blacks. 
Regarding special problems of black staff, special efforts have been made to 
accommodate black staff in every situation. Admission was made that some 
fleeting questions by selected staff members were evident at the outstart of 
their Affirmative Action Program. 
The general feeling was expressed that compensatory hiring actions were 
justified and were taken and that the selection of personnel must go beyond 
the evaluation of mere relative competence. 
Notes from Black Task Force Interview with Dr. Peebles 
of College of Engineering, May 30, 1973 
Recorded by N. E. Dittrich 
(1) Each Department recommends hiring of individual new faculty members. 
(2) 30 to 40 student advisees per faculty member. 
(3) Engineering now has co-op program involving 500 students with a full-time 
program adviser (very few blacks, if any). Background: 40,000 engineering 
baccalaureate graduates nationally in 1973. Only 407 blacks included. 
U.T. graduates approximately 1% of national output. Only black in College 
of Engineering is H .  Liston. Recruiting black faculty deemed impossible 
in spite of extended efforts. 
Departmental goal is to increase number of black candidates from 4 to 60 
in the coming decade. There are very few blacks in most engineering schools 
currently. Principle source of new faculty is industry (practicing 
engineers). Four new in 1973, all of which are white. 
As of March 1 of this year, a new full-time staff assistant (Fred D. Brown, 
who is a black) was hired to recruit blacks for the engineering program. 
As of the date of the interview, he had 26 acceptances for this program 
for the Fall of 1973. 
Regarding entrance requirements, in spite of the U.T. minimum ACT of 17, 
Engineering is taking a risk and is accepting applicants below this, 
concentrating mainly on high school grades and additional information on 
individual motivation. · 
They have no statistics on relative dropout rates for blacks. There are 
probably too few to make the data significant. 
Regarding tutorial efforts, they now have four blacks in a special. tutorial 
program financed primarily by TVA funds. 
Engineering uses the University of Tennessee Placement Office for placing 
its students. 
Regarding non-academic personnel, they use the U.T. Personnel Office but to 
date have very few blacks referred to them through the University Personnel 
Office. 
They are still trying to get a black Visiting Professor. 
The Dean said that in his mind, EEO was the ultimate goal but affirmative 
action procedures are necessary to get to that goal. 
Regarding compensatory actions, they are doing this in recruiting of students 
but they are very hesitant to do it in the location of faculty or in the 
grading of students. They feel that their students must stand equally prepared 




INTERVIEW WITH DR. HART MAY 23, )973 
#1: Barbara Reid assigns students to full-time faculty: 
Clinical work keeps contact with students minimal;' 
Don't encourage self-advisement,in order to keep with 
progress of advisee� 
Doubling faculty next year to help relieve burden of 
teaching and advising 
Enrollment=350 
Number of Blacks: 2 Juniors; .at least 8-10 Sophs.; 
17-19 Freshmen---Total # Blacks 28-31 out of 350. 
#2: No special mechanism, but faculty advising and interest 
in advising each student is excellent: they discourage 
self-advisement 
#3: N/A due to newness of school of Nursing 
#4: Black students recruit other Blacks effectively 
#5: Dr. Hart has contactedf faculty members of Buffalo 
and NYU in order to search for Black faculty; also going 
to Nashville to interview Black candidate 
#6: N/A due co newness of school of Nursing 
#7: School of Nursing does help line up part-time 
and summer work for its students; 
Job market is excellent in health field 
#8: 8�� Hart sees EEO policy as being honestly tried 
and from her perspective, it is fairly effective 
#9: Did not record response!!!!! I 
#10: Did not record response!! II! 
#11: Barbara Reid should also be contactd, as she normally 
handles student problems 
INTERVIEW WITH DR. HART MAY 23, 1973 
GENERAL COMMENTS DURING INTERVIEW 
SO\ of teachers teaching in preparation of nurses 
hold l ess than a Masters degree. 
Classroom lectures at UT include at least one lecture 
on Black history , as well as other minorities, such as 
the Indian. 
Dr. Hart doesn't feel Black students are comfortable 
on campus and more Black presence and more integration• 
can help ease this situation. 
Blacks should interact with white students more to 
learn more of the world and society, according to Hart. 
Blacks need to strenghhen identity and self-concept; 
this could be effe cted by a Black Cultural Center: 
On the other hand, the Black Cultural Center could cause 
Blacks to close themselves off from the White students 
even more so than now, which would be very bad. 
Nursing textbook literature has a lag, such as noticing 
signs and symptoms of a patient. Most of this textbook 
presentation is only for a white patient. 
The UT instructors attempt to supplement and correct this 
lag by explaining how to notice these signs in Blacks, Chinese, 
etc. 
TASK FORCE ON BLACKS 
College o 6 Law 1 n.tellv.i.ew: May 2 9, 19 7 3 
Kenneth Penega.ll - Vea.n o6 College o6 Law 
Ca.lll P.i.ellce - A��.<..�.ta.n.t Vea.n - Handle� Adv.<..�.<..ng and Ad­
m.i..��.<..on� 
Adv.i..�oll to Black Law 
Caucu� 
-to in t:.� r-tA. r: r 
Adv��.i..ng: llecommend� no 6.ill�t yea.ll �tuden.tAWollkA.to de­
vo.tel"'".to � tud.i..e� � d.<..d a.lllla.ng e employment 6oll m.i..noll.i..t.<..e� 
who needed a.��.i.6ta.ncec� .... c.-<�v.) 
P.i..ellce acted a.� veh.icle 0oll .tu.toll.ia.l a.��.i..�ta.nce 
Ind.<..v.<..dua.l tutoll.ia.l plloglla.m .i..� e66ect.<..ve 6oll m.<..noll.it.ie-6 
9 Black� out o6 606 .6tudenu II'\ l..lho'!> cell ... � ..... 
12 � .tudent� each a.�.6.ig ned to 1 S 6 acul.ty memb ell-6 
Spec.<..a.l plloblem-6 .i..n ad.<..v�.<..ng�P.iellce ha.� had .tllouble 
commun.<..ca.t.i..ng w.<..th � Law Student Ca.ucu� 
-f•tJHt�eia:! gbPigatirut 
W�r...<...t.<..ng �k.<...i.l� and a.ca.dem.<..c pell6ollma.nce a.lle plloblem� a.� .<..� ev;A�t bl 
4�on plloba..t.i..on and 2 velly clo�e 
0 \.-c.t...s 
Con.6.i..della.t.<..on 6oll a.dm.i...6�.ion: 6acu.i..ty pllopo�ed 1000 
po.<..n.t m.<..n.<..mum; out o6 27 m.<..noll.i...t.<..e� a.dm.<...tted, only 3 
welle above m.i..n.i..mum �2 Welle compe.t.<...t.<..ve and 1 wa.-6 not 
and 11 .tenta..t.i..vely accepted .i..6 go to CLEO (Counc.i..l 6oll 
Legal Educa.:t.<..on Oppoll.tun.i...tyli�ummell wollk.6hop .i..� u�ed .in 
l.i..eu o6 LSAT 
FoiL 7973, 33 out o6 1100 Welle Black� (24 Tenne��ee lle�.i..­
denu, 9 out o6 .6.ta.tel 
Made contact� .to Ba.lek �ehool� and wh.ite .to .i..nfiollm o6 
UT oppolltun.i..:t.i..e� 
Von't have 6und� 6oll lleellu.i...tmen.t .tll.i..p-6 
P1r..oblem� .in wa..i..v.i..ng 6ee 6oll CLEO �tuden.t� 
Analyze .the m.i..nollLty .tlla.n� cll.ip.t� eb'4l!:tf..t•t9J4,..;,:.a.nd wa..<..ve 
6 e e 6 o 1r.. th.<..� -t'-'"'� ��� 
Al�o wa..i..ve� LSAT 6ee �.r ,'h,:.. .. r��.4l,s ({3/c...c.fs;..sl -¥:: Need w.i..de-open a.dm.i..�.6.ion plloglla.m and complete expen�e� 
pa..i..d 6oll t� nece��a.lly to .i..nellea�e Black plle�enee .in Law 
College 
Fa.eul.ty .i..-6 6a.volla.ble .towa.lld� a.dv.i..�.i..ng and :tutoll.ia..i., but 
w.ill llequ.ille molle 6und.i..ng due .to plle�en.t wollk load a.lllea.dy 
on 6a.culty 
Ve�.i.lle .to .i..nellea.�e m.<..noll.i.t.<..e� .<..� due .to gllea..t need 6oll 
molle m.i..noll.i...ty la.wyell� 
ALA and ABA ha.� .taken 
.<..ng mlnoll.i.t.<..e� .i..n law 
84 women a.ppl.i..ed 
a.66.i.llma..t.<..ve a.c.t.<..on .towa.lld� .<..ncllea�­
pllo6e��.<..on 
� 
32 women accepted 
No �pec.ia.l adm.<..��.<..on pllogllam neee��a.lly ·9.."" we-�.__ 
('·· 
Coun�ll 6o� Legal Edu�atlon Oppo�tunlty (CLEO) 
Fund.6 6oJt .6 �holaJt.6 hlp �ome oJtom: 
�oJt 1973-74 - $18,000 oJtom Law College $9,000 goe.6 to hlghe.6t GPA $9,000 goe.6 to .6tudent.6 on .6�holaJt.6hlp and need 
E4.6entlally no .6ilb.olaJt.6hlp money 6Jtom UnlveJt.6lty 
CLEO l.6 moht viable vehl�le 6oJt 6und.6 
EaJtl WaJtJten Fund 6oJt Southe.Jtn Bla�kh 
Law Studenth Civil R..i..ght-6 Equalization Coun�il - LSCREC -
may pltovlde 6und.6 
Alumni huppoJtt l.6 poo� 3 Bla�k alumni tr- r..�·.,;.v,J(«. o.. ... -.. 
Fa�ulty p1to.6pe�th: 
Look 6oJt good a�ademl� Jte�oJtd, hubje�t matteJt inteJte.6t, 
peJt.6 Oltal .6tJtengthh deteJtmlned by lnteJtvlew, and .6 �holaJtly 
eviden�e (4u�h a.6 publl�ation.6) 
Looking at national di.6tJtlbution o6 6a�ulty 
Made hpe�ial �onta�th to women and blct�kh 6Jtom R.iht.6 
obtained oJtom AALS (AmeJti�an A.6.6o�lation o6 Lctw S.tudent.6) 
A£.40 4eaJt�he.6 a�e made. :thJtough ABA JouJtnaR. and .the CltJto­
nl�le o6 Highe� Edu�ation 
WJttt:ten to Ve.anh o6 co.f.R.ege-6 a�Jto.64 .the �oun�Jty 6oJt name..6 
Rate o6 4U��e.6.6 no.t gJtea�, but e66oJtt i.6 �onhideJtable 
due to hmall numbeJt o6 m-tnoJtltle.6 available 
Non-A�ademi� PeJthonneR.: 
Von't alway4 ge.t people oJtom peJt.6onnel o66i�e to inteJt­
view QOJt pohi.tionh 3 ou.t o 6 7 4 Bla�k-7 fr-e.sc..-*� ew...rlo"t..Q b7 L.� eoHt.�" 
College do e.6 have pla�emeJt.t o 6 6i�e and ih o 6 gJtea:t u.6 e 
-11'9 h.tudent-6 
Bla�kh help ea�h o.theJt Lo�ate jobh 
COLL EGE O F  L AW I NT E RV I EW W I T H  TAS K  FOR C E  ON BLA C K S , May 29 , 3 : 15 P . M .  
THOS E P RE S ENT :  D e an K en n e t h  P en e ga r , A s s i s t an t  D ea n  C a r l  P i e r c e � 
Mr . H a r dy Lis t on ,  P ro f  J er ry P h i l l i p s ,  D r . M a ry 
Ro s e  G ram 
f a c u l t y  
I f i l l e d  o u t  s o  t h a t i n  t h r e e  y e a r s  e a ch XKX�xa m e mb e r  w i l l  h a v e  
numb e r  a p p roxima te ly 
a s e t  o f  a d v i s e e s . T h i s  y e a r , f o r  exa mp l e , we s t a r t e d  w i t h AS o r  
10 f a c u l t y  m e mb e r s  o n  a v o l un t e e r  b a s i s  t o  t a k e  ab o u t  1 2  f r e s hmen 
e a c h  to be r e s p o n s i b l e  f o r  t h em as a c a d em i c  a d v i s o r s  as w e l l  a s  
a dv i s in g  i n  a n y  w a y  i n  o r d e r  t o  u s e  t h em r e a s o n ab l y . O f  c o u r s e ,  
i t  va r i e s  
th e e f f e c t iv e n e s s  o f  xkexxaxxaus f ro m  g r o up t o  g r o up a n d  p e r s o n  
. 
t o  p e r s o n . M r . P i e rc e ,  th i s  y ea r  u n d e r t o ok h im s e l f t o  t ak e  a s  
a s p e c i a l  
A d mi s s i o n s  O f f i c e r  s xpe i n t e r e s t  in o u r  n e w  m in o r i ty e n -
r o l l e e s  a n d  c an b e  d e s c r ib e d  a s  t h a t p r o c e s s  m o s t  o f  wh i c h  i s  
i n f o rma l b u t n ev e r th e l e s s  I t h i n k  e f f e c t i ve . 
T h e  b a s i c  t as k  i n i t i a l ly w a s  t o  enab l e  t h em t o  e n r o l l  p e r i o d  
an d t h a t  b a s i c  f o rm o f  a dv i s i n g  wa s i n  t e rms o f  s e c u r i n g  
f in an c i a l a s s i s t an c e  a n d  a dj u s t in g  a wo r k  s c h e d u l e c o n s i s t en t  
t o  a c a d em i c  o f  t h e  L aw S ch o o l . O u r  p o l i c y  i s  t h a t  
w e  r e c o mm e n d  t h a t no  f i r s t  y e a r  s t u d e n t  wo r k  f e e l i n g  tha t  i t  
r e a l ly i s  a t ra n s i t i o n  p e r i o d  i n  wh i c h  t h e y  s h o u l d  d evo t e  f ul l 
t im e  t o  t h e i r  s t u d i e s . B o th  t h e  m i n o r i t y i n d i v i d u a l s wh o e n -
r o l l e d  d u r i n g  t h e  f a l l , we  h a d  t o  a r r a n g e  emp l o ym e n t  f o r  b e c a u s e 
o f  l a c k  o f  f in an c i a l  a s s i s t a n c e . T h a t  w a s  a t  wh i c h  t im e  my i n ­
s t a r t e d  w i t h  
f o r ma l  c o n t a c t s  xxxkxxk�mx t h e m . 
T h i s  me a n s t h a t y o u  h a d  two en t e r i n g  i n  t h e  f a l l ?  
Th a t ' s  a n o t h e r  s u b j e c t .  Bu t ,  t h i s  w a s  wh y i t  w a s  p o s s ib l e  f o r  
me t o  t a k e  i t  u p o n  my s el f . B a s i c a l l y , wha t I d i d w a s  a c t  a s  a 
veh i c l e  f o r  h e l p i n g  t h em make c on t a c t  w i t h  o t h e t  f a c u l t y  memb e r s  
n o t 
f o r  t u t o r i a l  a s s i s t an c e  w h i c h  i s  K BXm n o r ma l l y  a v a il ab l e 
o n  a r e g u l a r i z e d  b a s i s , b u t  I t h i nk th e r e  i s  v e r y  m u c h  an 
o p e n  d o o r  b a s i s  in t e rms of f a c u l t y  memb e r s . T h e  r e s p o n s e  
i t  
t o  th i s  w a s  a h e s i t an cy t o  u s e  x k%x b y  b o t h in d iv i d u a l s  
un t i l t h e y  g o t i n  a c ad em i ca l l y , a n d  a f t e r  t h e y  g o t in 
a c a d emi c a l l y  t o  a t t e n d  t h e  f i r s t  q ua r t e r , 
we  t h e n  h a d  a mo r e  e x t en s iv e  a n d  mo r e  u t i l i z e d  t u t o r i a l in  
whi c h t h ey a c t ua l ly ma d e c o n t a c t .  O n e  f a c u l t y  m e mb e r , f o r  
e x a mp l e , E r i c  Ho l me s , w a s  working w i th b o th i n d iv i d ua l s  in  
t e rm s  of  e x a m  t ak i n g  t e ch n i q u e s  f o r  the  L aw S ch o o l  e x am b e i n g  
j u s t  t h a t s o r t  o f  s k i l l  
a p e c u l i a r  c r e a t ur e  xxaxxkaxxxBxxxuxxkex� . I t  r e a l l y  h a s  b e en 
i n f o r ma l  w i t h in t h a t O u t  o f  t h i s  i n  t e rms o f  
a d d i t io n a l  a dv i s in g  b e c a u s e o f  m y  wo rk w i t h  m in o r i t y  s t ud en t , 
I b e c ame t h e  a d v i s o r  t o  B l a ck L aw S t u d e n t s  C a u c u s  and  t h a t h a s  
r e a l l y  n o t  invo l v e d  a c a d em i c  a dv i s i n g . E s s en t i a l l y  o u r  n umb e r s  
t h e  i n d i v i d u a l  
a r e  s o  s ma l l  in  t e rms o f  m i no r i t y s t ud en t s  tha t XM RX�XRHKI 
a dv i s i n g  t u t o r i a l  a p p ro a c h  i s  v e r y  a d e q ua t e . 
Wha t n umb er o f  b l a c k  s t u d e n t s  h a v e  y o u ?  
P r e s en t l y  e n r o l l e d  i n  t h e  L aw S cho o l , we  h a v e  9 o u t  o f  an  en­
In 
r o l l me n t of 606 . · t h e  f i r s t  y e a r  c la s s  wh i c h  wo u l d  in c l u d e  
s umme r q ua r t e r  a n d  f a l l  q u a r t e r  e n r o l lm e n t  b y  o u r  d e f in i t i on . 
i t  wo u l d  b e  o u t o f  2 0 3 .  I n  t e rms o f  o u r  h i s t o r i c a l  p i c t u r e , 
I h a v e  on l y  b e en a b l e t o  g e t th e d a t a  
T h e r e  h a v e  o n l y  b e e n  t h r e e  b l a ck g ra d ua t e s  f r o m  t h e  L aw C o l l e g e  
in  t h e  l a s t  5 y e a r s  t o  t h e  ex t e n t  t h a t  I h av e  b e e n  a b l e  t o  d e t e c t 
f ro m  t h e  r e c o r d s . A s  th r e e  g r a d u a t e s  - o n e  in  197 0 ,  o n e  1971 , 
wha t I 
a n d  o n e  i n  197 2 - XXRMM!X d on ' t  know i s  th e n umb e r  who w e r e  
m a k e  
en r o l l e d  a n d  d i dn ' t  kx aw i t .  Th a t  is  s o m e t h i n g  t h a t  we wo u l d  
l ik e  t o  k n ow . 
W e  wo ul d . T h i s  wo u l d  invo l v e  a l o n g e r  s e a r c h . W e  on l y  h a v e  
o n e  p e r s on in  o u r  s tu d e n t  r e c o r d s  o f f i c e , a n d  w e  h a v e  r e c o r d s  
o f  o v e r  2 , 000 g r a d u a t e s  a n d  t h i s  wo u l d  t a k e  a l i t t l e  t im e . 
W e  h a v e  a s k e d  t h e  I n s t i t u t i o n a l  R e s e a r c h  t o  s e a r ch t h e  d a t a  
c an 
f o r  th e p a s t 5 y e ar s ,  a n d  t h e y  t e l l  m e  t h a t t h e y  EXKHB� i d e n t i f y  
t h e  s t u d en t s  b y  r a c e , wi th t h e  und e r s t a n d i n g  t h a t  o f  c o u r s e  t h a t  
10% o f  o u r  s t u d en t s  d o n ' t  in d i c a t e  ra c e . T h e y  w i l l  n o t in d i c a t e  
t h e i r  r a c i a l  b a c k g r o un d . B u t  i n s o f a r  as  t h e  r e co r d s  t h a t  h a v e  
t h e  d a t a  
t h a t i n f o r ma t i o n ,  I t h ink tha t  xkH�X EaH t h a t t h e y  s u p p l y  t o  u s , 
ma y b e  h e l p f u l  t o  y o u , a n d  o f  c ou r s e ,  muc h  o f  i t  wi l l  n o  d o ub t ,  
b e co m e  a p a r t o f  o ur r ep o r t ,  s o  w e  h o p e  t h a t o u r  e f f o r t s  w i l l  
b e  h e l p f u l  t o  t h e  c o l l e g e s  i n  a n swe r i n g  s o me o f  t h e i r  q u e s t i o n s . 
I e xp e c t  we won ' t  h a v e  any p r i o r  t o  195 0 a s  t h e r e  w a s  a l aw 
t h a t y e a r  a g a i n s t  t h e  
s u i t  f i l e d  agaixaxxxkaxkax x&EkKKi L a w  S c ho o l . T h a t w a s  t h e  
p a r t  o f  t h e  U n i v e r s i t y th a t  go t a t t a c k e d  f i r s t . 
As I u n d e r s t an d  i t ,  y o u  h ave n o  s t r u c t u r e d  a dv i s o ry p r o g ram 
in  t h e C o l l e g e  fo r any o f  y o u r  s t u d en t s ?  
Y e s , f o r  t h e  f i r s t  ye a r ,  w e  d o . I h a v e  12 s t u d e n t a s s i gn e d  
t o  HaE a b o u t  15 f a c u l t y  memb e r s  f o r  m i s c e l l a n e o u s  p u r p o s e s . 
T h e y  g o  t o  t h em f o r  a d v i c e .  
P l u s , I w a s  an  a d d i t i o n a l  a d v i s o r  f o r  t h e  m i n o r i t y  g r o up s . 
T h e y  go t t o  know m e  
t h e n  wo u l d  
O u r  q u e s t i o n  ab o u t  s p e c i a l a d vi s o ry p ro g r ams w«x i u x k e  b e  
g iv e  
r e s p o n d e d  t o  b y  yo ur e f f o r t s t o  ! KX s o m e  a s s i s t an c e  t o  t h e  
m in o r i ty s t u d en t s . 
p re s en t ly 
N ow ,  ano th e r  d e ve l o pmen t in t h i s  a r e a  t h a t we  a r e  pux sHiHg 
p u r s u i n g  and I d on ' t  k n ow wh e th e r  i t  w i l l  p r o d uc e a n y t h i n g  -
T h e  L aw S t u d e n t s  C i v i l R i g h t s  R e s e a r c h  C o un c i l . I t ' s  c a l l e d  
L S C RRC f o r  s h o r t .  I t  d o e s  s p o n s o r  a t u t o r i a l  p ro g r am wh e r e  
t h e y  w i l l  p ay s t u d e n t s  t o  t u to r m i n o r i t y  s t u d en t s . N ow t h e  
q u e s t i o n  a t  t h i s  p o i n t  i s  w h e t h e r  w e  h a v e  e n o u g h  d eman d f o r  
i t  i n  t e rms o f  t h e  numb e r  o f  m i n o r i t y s t u d e n t s  w e  h a v e  i n  t h e  
L aw S ch o o l t o  en c o u r a g e  L S CRRC to s en d  s om e  o f  th e i r  m o n e y  
t o  u s . B u t  i t  i s  a p o s s ib i l i t y tha t we a r e  p u r s u i n g . T h e  
o th e r  p rob l em h e r e  wo u l d  b e  - I t h i n k  i t ' s  re l a t e d  in  t e rm s  
o f  who ' s  g o i n g  t o  d o  t h e  a d v i s ing , t a l k i n g  t o  s o m e  o f  t h e  
m in o r i ty s t u d en t s . I th ink th e r e  wa s s o me c o n c e r n  a s  t o  
h a v i n g  a w h i t e  s t u d e n t  a d v i s o r . An d r e a l l y , in  t e rms o f  
a ca d e m i c  r e c o r d s  i n  t h e  L aw C o l l e g e , a n d  p r e s um i n g  t h a t ' s  
t h e  v a r i a b l e  t h a t  we  a r e  go i n g  t o  l o o k  fo r in  t e rms o f  
p e o p l e  a dv i s in g , w e  r e a l l y  d o n ' t  h a v e  a n  ava i l ab l e  g r o up 
f o r  b l a c k  a dv i s o r s -
f o r  b l a c k  t h r e e  
�kKxpximK s t u d en t s . T h e  p ximK 
t h a t wo u l d  b e  the s t r o ng e s t a r e  a l l  go i n g  to b e  g r a d u a t e d  
b y  Augu s t . I th i n k  t h a t o u r  d i r e c t i o n  to the  ex t e n t  t h a t 
t h e  L S C RR C  p r o g r a m  d o e sn ' t  come t h r o u g h  i n  t e rm s  o f  my 
p ro j e c t e d  n umb e r s  f o r  n e x t  y ea r  in  t e rm s  o f  m in o r i t y  en r o l l -
m e n t , t h e  i n d i v i d u a l  f a c u l ty p r o g r am w i l l  b e  mo r e  t h an 
e n o u g h . 
H a v e  t h e r e  b e e n  a n y  s p e c i a l  p ro b l ems th a t  h a v e  s ur f a c e d  i n  
a d v i s i n g  t h e  b l a ck s t u d e n t s  t h a t  y o u  h a v e  - x k  h a v e  t h e r e  
b een c o mm un i c a t i o n s  p r o b l ems ? 
B a s i c a l l y ,  I h a v e  h a d  c o mmun i c a t i o n s  p r o b l ems KHKX� w i th th e 
C a u c u s  j u s t  b e c a us e o f  n o n - c ommun i c a t i o n . T h e y  h a v e n ' t  l e t  
h a v e  b e en 
m e  know wha t t h ey x x K xiaixg d o in g . An d u n de r s t an d a b l y  s o , I 
a m  c o n c e rn e d  w i th t ha t . I t h ink I w a s  mo r e  a x ex gHm a dv i s o r , 
a n d  I t h in k  t h a t w a s  wha t t h e y  i n t en d e d . I h a v e  b e e n  t ry in g  
t o  r em e d y  t h a t . I n  t e rms o f  b a s i c  p ro b l em s , I p e r c e i ve i t  t o  
b e  a c o mmun i c a t i o n s  p r o b l em i n  e x  t e rms o f  t h e  w r i t t e n  s k i l l s .  
I t h i n k  t ha t ' s  b e e n  t h e  b i g g e s t  a c a d em i c  p r o b l em in  t e r m s  o f  
p e r f o rma n c e  f o r  e x a m s . I am w i tn e s s in g  i t  n ow i n  t e rms o f  
eva l ua t i n g  a p p l i ca t i o n s  f o r  o u r  m i n o r i ty s t u d en t s  p l u s  t h e  
s t u d e n t s  h a v e  h a d  p ro b l ems a c a d e mi c a l l y . I t h ink t h e  g r e a t e s t 
p ro b l em h a s  b e e n  a c ad e m i c  p e r f o rmanc e .  A t  p r e s en t , we ' ve g o t 
4 who a r e  e f f e c t iv e l y  o n  p r o b a t i o n  a n d  t h e  o t h e r s  a r e  f a i r l y  
c l o s e  t o  2 . 0 , � h i c h  i s  t h e  m i n im um ,  s o  w e  d o  h a v e  a n  a c a d em i c  
p rob l em . 
S o  t h a t  m e a n s  4 o u t  o f  9 - t h e r e  a r e  9 i n  t h e  L aw S c ho o l . 
I t h i n k  t ha t ' s  t e r r i f i c  - y o u ' v e go t t h em o r g an i z e d  a nyway . 
KMXKX»M 
T h i s  i s  a s el f-m o v i n g  g r o up - I ' m v e r y  i mp r e s s e d  b y  t h em . 
T h e  o th e r  p r o b l em i s  f i n an c i a l . I th i n k  t h e r e  i s  a d i f f i c u l ty 
in  a c a d em i c  p e r f o r ma n c e  h e r e . I t h in k  t h i s  is  my p e r c e p t i o n 
c o mp a r e d  t o  th e r e s t  o f  t h e  U n i v e r s i t y , t h i s  i s  o n e  o f  t h e  
mo r e  d i f f i c u l t c o l l e g e s  t o  s t ay in . 
C a r l , d i d  y o u  t ak e  a l o o k  a t  th e b a c k g r o un d s  o f  t h e  n in e  a s  
t o  t h e i r  p r ep a r a t i o n  s c ho l a s t i c a l l y ?  M y  i mp r e s s i o n  i s , I d on ' t  
f 
(� 
know t h i s f o r  a f a c t ,  t h a t t h e i r  p e r f o rman c e  in  L aw S ch o o l  
ma y h a v e  b e e n  p r e d i c t ab l e . Wha t  I am t ry i ng t o  s a y  i s  th a t  
w e  a r e  n o t  g e t t in g  a s  w i d e  a c r o s s - s e c t i o n  o f  ab i l i t i e s  f r om 
c ommun i ty 
t h e  b l ac k  xxaxs a s  we  a r e  f r om t h e  wh i t e  s t u d en t  c o mmun i t y 
a s  a ma r g i n a l  s t u d en t . 
T h i s  i s  b e c o m i n g  a mo r e  s e r i o u s  pxikk p r o b l em b e c a u s e  th e 
q ua l i t y o f  s t u d en t b o d y  i s  imp r o v i ng - a s  a r e s u l t t h e  
c o mp e t i t i o n  i s  mo r e  s ev e r e . I n  t e rm s  o f  mo r a l e  a s  a p r o b -
l em ,  I th i n k  i t  i s  v e r y  mu c h  c o nn e c t e d  wi t h  t h e  a c a d em i c 
d i f f i c ul t i e s . I th ink th a t  t h e y  a r e  f i gh t e r s . I t h i nk 
t h a t we n e e d  th a t  r e a l ly a t  t h i s  p o in t  in  t im e  - th a t  
xxmK t y p e o f  p e r s on a l i ty i s  n e c e s s a ry . T h e y  r e al l y  a r e  
w o r k i n g . I t h i n k  th e y  a r e  g o i n g  t o  make i t .  T h e r e  a r e  
n o n e  i n  t ro u b l e  r i gh t  n ow . I th i n k  t h e y  h a v e  g o t t en a 
g r e a t  d e a l  o f  en c o u r a ge me n t  f ro m  t h e  f a c ul t y . I c an ' t  
s p e a k  a s  t o  th e s t u d e n t  b o dy a s  t o  wha t  en c o u r a g em en t . 
P e rhaps t h e i r  c o m r a d e s h i p  t h r o u gh th e i r  c au c u s e s . t o  g i v e  
t h em t h a t  s u p p o r t  th a t  t h e y  n e e d . 
T h e  t h r e e  f e l l ow s  who w i l l  b e  g r a d ua t in g  b y  A u gu s t  a r e  a l l  
v e r y  s o l i d  a c a d em i c a l l y  s t and in g  - no t s u p e r i o r  b u t  t h e y ' r e 
in  g o o d s o l i d . I t h i n k  t h e y  have b e en a g o o d  i n f l u en c e . 
N o w , o n  th e ma t t e r  o f  the  c a l i b e r  o f  b l a c k  s t u d e n t  t h a t  w e  
a re g e t t in g , how d o  t h e y  s ho w  u p  o n  L SAT ? 
L S AT b y  i t s e l f  WKXBKKXX - i t ' s  go t abo u t  a c o r r e l a t i o n 
f o r  
c o e f f i c i en t  wx�k t h i s  L aw S c ho o l  o f  a b o u t  . 35 wh i c h  i s  n o t 
t h a t  g o o d . T h e  c o mb i n a t i o n  o f  L SAT a n d  g r a d e  p o in t - t h a t  
i s  th e r e l i ab l e p r e d i c t o r  - i t  p ro d u c e s  . 5  c o r r e l a t i on 
c o e f f i c i e n t f o r  U . T .  w h i c h  i s  o n e  o f  t h e  h i g h e s t in th e 
c o u n t r y . HN«¥XXKXX��MXXMX I t h i n k  m a y b e  j us t  t o  g iv e  y o u  
an i d e a  o f  wh e r e  we  a r e  now r i g h t  n ow , o ur g en e r a l  a d mi s s io n  
p o l i c y  e s t ab l i s h e s  a s  m i n imum c r e d en t i a l s  a 2 . 3  g r a d e  p o in t  
in d e xxxXH 
un d e r g r a d u a t e  gxaae . a A 4 7 5 on the L aw S ch o o l  A d mi s s i o n s  
T e s t  i s  200 t o  800 s c an a n d  th en a 1 000 c omb i n e d  s c o r e  wh i ch 
i s  200 t im e s  t h e  g ra d e  p o in t  �miH p lu s  t h e  L SAT . T h e s e  w e r e  
new m i n i mums th a t  w e r e  x p r o p o s e d b y  th e f a c u l t y  l a s t s p r i n g  
a n d  w e r e  a p p r ov e d  b y  t h e  B o a rd o f  T r u s t e e s  i n  O c t o b e r . R i g h t  
n o w  o f  th e 2 7  c o mp l e t e d  a p p l i c a t i on s  f ro m  b l a c k  a p p l i c a n t s , 
o n l y  3 a r e  a b o v e  t h o s e  min i mum s . N&w¥xaxx xke On c e  y o u ' r e 
a b o v e  t h e  m in imum , t�isxiusx y o u ' r e i n t o  t h e  c o mp e t i t i o n  -
i t ' s  n o t a u t o ma t i c . Ri gh t  now , t h e  l ow e s t p e r s on a dm i t t e d  h a d  
a n  1115 a dm i s s i o n s  i n d e x  wh i c h  w o u l d b e  a p p r o x ima t e l y  a 2 . 8  
g r a d e  p o in t  a n d  a 5 60 o n  t h e  L aw S c h o o l A d m i s s i o n s  T e s t . S o  
t h e  c o mp e t i t i o n  h a s  b e c om e  q u i t e  s e v e r e . T h e  t ime t h e  f a c u l t y  
a d o p t e d  t h i s  n ew po l i c y , t h e y  r e co gn i z e d  t h a t i t  w o u l d  e x c l u d e  
mo s t  o f  o u r  b l ac k  a p p l i c an t s . A s  a r e s u l t ,  a t  t h a t t im e , t h e  
f a c u l t y  a d o p t e d  a s p e c i a l  a dm i s s io n  p o l i c y f o r  b l a c k  s t u d en t s . 
w i th th a t  
Y o u  h a d  a l i t t le t r o ub l e  w i t h  t h e  B o a r d , d id y o u  no t ?  
E s s en t i a l ly ,  t h a t wen t o v e r  i n  a p a c k a g e  a n d  t h e  m in imums w e r e  
a p p r o v e d  a n d  t h e  s p e c i a l  p o l i c y  w a s  tab l e d . O n e  o f  t h e  r e a so n s  
t h a t  i t  wa s t ab l e d  w a s  t h a t a l aw s u i t h a d  b e en f i l e d  a g a in s t  
t h e  U n iv e r s i ty o f  W a s h i n g t o n  L aw S c ho o l  c h a l l e n g i n g  p r e f e r e n t i a l  
1 0 
a dm i s s i o ns a s  d i v e r s e  d i s c r im i n a t i o n s . E s s en t i a l ly , t h i s  
l e f t  u s  w i th m i n imums i n  t h e  admi s s i o n s  po l i cy wh i c h  h a s 
a dm i t t e d  
r e s u l t e d  i n  u s  h a v i n g  o n l y  two b l a c k  a p p l i c a n t s  c o mp e t i t iv e ly 
r e a l l y  
a n d  no  whe r e  t o  g o . Now x� a s  o f  t h i s  d a t e , we  h a v e  i n f o r m e d  
1 1  i n d i v i d u a l s t h a t  i f  t h e y  p a r t i c i p a t e  i n  t h e  C o un c i l  o n  
L eg a l  E d uc a t i o n O p p o r t un i ty s umme r i n s t i t u t e , wexwii% 
a n d  s uc c e s s f u l l y  c o mp l e t e  i t ,  we  w i l l  a dm i t t h e m  to t h e  
C o l l e g e  o f  L a w . T h e r e  we r e  two p a r t s  t o  o u r  s p e c i a l  a dmi s s i o n s  
p o l i c y . O n e  w a s  t h a t we  wo u l d  e a c c e p t  c o m p l e t i o n  o f  th i s  
C o un c i l  o n  L e g a l  E d u c a t i o n  Op p o r tun i ty P ro g r am i n  l i eu o f  t h e  
L S AT fo r a n  u n q u a l i f i e d  a dmi s s io n . T h e  s e c o n d  p a r t o f  t h e  
p r o g r e s s iv e  
p o l i c y  w a s  r e a l l y  mo r e  xg gxessixe . I t  h a d  s o m e  p ro b l em s  
t h o u g h . Mo r e  c o n t ro v e r s i a l . E s s en t i a l ly , w e  w o u l d  b e  ab l e  
t o  a d m i t a n umb e r  o f  min o r i ty s t u d e n t s  w i t h o u t  r e g a r d  t o  
t h e  n o r ma l  a dm i s s i o n s  p o l i c y  t h ro ugh a p ro b a t i on a r y  q u a r t e r . 
I f  th e y  g o t ab o v e  a 2 . 0 d u r in g  t h a t  q ua r t e r , t h e y  wo u l d  b e  
a dm i t t e d  t o  t h e  r e g u l ar p r o g ra m . T h e r e  w e r e  s om e  p ro b l em s  
w i t h  t h e  p o l i cy , b u t  i t  c e r t a in l y  wo u l d  h a v e  g iv e n  u s  g r e a t e r  
p r o s p e c t s  f o r  i n c r e a s ing t h e  e n r o l lm en t ,  b u t  o b v i o u s l y  t h a t  
o n e  d i dn ' t  g o  t h ro u gh e i th e r . M �M W e  h a v e  n o w  g o t t e n  a 
t en t a t i vei� a g r e emen t t h a t we c a n  g o  a h e a d  w i t h  t h e  C L E O  
a n d  we  h a v e  p r o c e e d e d  on  t h a t . 
Wh e r e  i s  th e C L E O ?  B u t  i t ' s  n o t  a p r o g ra m  o n  x k K  t h i s  c amp u s ?  
N o , i t ' s  no t a p r o g ra m  o n  xkx t h i s  c a m p u s . �kmKgk� T h o u g h  
l a s t  y e a r  we  d i d  p a r t i c i p a t e  i n  a w� w i t h  5 
o th e r  O h i o  V a l l e y  s ch o o l s  a n d  s p o n s o r in g  o n e  a t  th e U n i ve r s i ty 
o f  K e n t u c ky . W e  commi t t e d  o u r s e l v e s  t o  t a k e  5 g r a d ua t e s  f r o m  
t h a t p r o g r am b u t  we  o n l y  g o t two and  we s p e n t  s o m e  mmxa m o n e y  
o n  i t . W e  m a d e  an i n v e s t men t t o  s u p p o r t  t h e  p xm� K p r o g ram x a  
a l o n g  wi t h  t h e  5 o th e r  s ch o o l s . 
Wh a t  ab o u t  t h e  s u p po r t  o f  th e s t u d en t s  i n  t h a t p r o g r a m ?  XK 
I t ' s  f e d e r a l l y  f u n d e d  p r o g rams . E s s en t i a l l y , KK wha t  t h e y  
d o  f or t h e  s t u d en t s  i s  t h a t  t h e y  p a y  a l l  ex p en s e s  t o  t h e  
s umme r i n s t i t u t e  i n  t e rms o f  t r an s p o r t a t i on , l iv i n g  ex p en s e s  
f o r  th e s ev e n  o r  e i gh t  w e e k s  th a t  t h e  s t u d en t  i s  t h e r e , a n d  
t h en i f  t h e  p e r so n  s u c c e s s f u l ly comp l e t e s  X K �  C L E O , H K  h e  
g e t s  a �k $ 1 , 000 a y e a r  s ti p en d  f o r  e a ch o f  k±xx h i s  t h r e e  
y e a r s . N ow , t h e r e  i s  a l s o ano th e r  a u d i t  v e r s i o n  o f  C L E O  
XKXKX in wh i c h  an i n d i v i d ua l  g e t s  h i s  s umme r  ex p en s e s  p a i d  
b u t  w o u l d  n o t g e t t h e  $ 1 , 000 y e a r  s t i p en d . Tha t ' s  j u s t  a 
d e t e rm i ne d  o n  t h eb a s i s o f  r e s o u r c e s . O u r  p ro b l em i s  t h a t 
c o mp e t i t i o n  t o  KKKR C L E O  h a s  now b e c ome s ev e r e . An d w e  
h a v e  a t  t h i s  p o in t  t o l d  11 i n d i v i d ua l s  x kax i f  y o u  c a n  
p a r t i c i p a t e  in  E CL EO , w e  w i l l  a dmi t y o u . And , I o n l y  know 
o f  one o f  t ho s e  e l ev en has c e r ta in CL EO p a r t i c i p a t i o n , and 
I know of s ev e r a l of  t h o s e  11 who d e f i n i t e l y  d o n ' t  have CLEO 
p a r t i c i p a t i o n . An d a s  a r e s u l t ,  i t ' s  a l im i t e d  help  i n  t e rm s  
o f  in c re a s in g  t h e  n umb e r  o f  miHmxixk m i n o r i t y  s t u d e n t s . I 
i t s 
t h i n k  a t  th i s  p r e s e n t  p o i n t  i n  t i me t h a t  o u r  o n l y  r e a l i s t i c  
v e h i c l e  c a u s e  i t  i s  th e o n l y  o n e  tha t c a r r i e s 
I n  t e rms o f  o u r  g e n e r a l  a dm i s s i o n  s i t u a t i o n  f o r  m i n o r i t y  
s t u d e n t s  t h i s  y e a r , w e  h a v e  t h r e e  i n d iv i d u a l s  who a r e  b e l o w  
o u r  p r e s en t  imixi m i n imums who w e r e  a d m i t t e d  l a s t  y e a r , a n d  
w e  f e l t  t o  d o  any t h i n g  o th e r  t h a n  t o  h o n o r  t h e i r  
a d mi s s i o n . W e  e n c o u r a g e d  t h em t o  a p p l y  l a s t y e a r  a t  a la t e  
d a t e , a n d  t h e n  t h e y  c o u l d  n o t  enro l l  b e c a u s e o f  a l a t en e s s  
p r o b l em . W e  g u a r a n t e e d  t h em a p l a c e  i n  197 3  a l th o u g h  t h e y  
wo u l d  n o t hav e b e e n  c o mp e t i t ive f o r  a d m i s s i o n  t h i s  y ea r . 
O f  o ur 197 3  a p p l i c an t s ,  w e  h a v e  33 b l a c k  a p p l i ca n t s  o u t o f  
a n  a p p l i c a n t  p o o l  o f  a b o u t  1 150 . S ix o f  t h o s e  a r e  s t i l l  
i n c o m p l e t e . W e  h a v e  n e v e r  r e c e i v e d  t h e  a d mi s s i o n s  c r e d e n t i a l s . 
Ak«KXxii O f  t ha t 33, 2 4  a r e  T e n n e s s e e  r e s i d en t s  - 9 a r e  o u t 
o f  s t a t e . A s  I i n d i c a t e d  b e f o r e ,  o n l y  t h r e e  o f  t h o s e  i n -
d iv i d ua l s � X K  w e r e  ab o ve t h e  MXKXmKm n ew m i n imum o f  a dm i s s i o n s  
s t an da rd s . 2 4  w e r e  b e l ow a n d  6 we  s t i l l  d o n ' t  know a b o u t . 
D o  y o u  know i f  th o s e  3 who w e r e  a b o v e  t h e  m i n imum o f  a dm i s s i o n s  
s ta n d a r d  xxe w e r e  T en n e s s e e  r e s i d en t s ?  
Two o f  t h e m  w e r e  a dm i t t e d  E&m�x c o mp e t i t iv e l y  o n  t h e i r  own 
Th e i r  
r i g h t . � kXKX g r a d e  p o in t a n d  L S AT we r e  h i gh e n o u g h  t o  c o mp e t e  
w i t h o u t  a ny s p e c i a l  t r e a tmen t wha t s o ev e r . T h e  t h i r d  i n d i v i d u a l  
wa s ab o v e  t h e  m i n i mum b u t  wa s n o t  c o mp e t i t iv e  in  t erms o f  t h e  
c omp e t i t i o n  a b o v e  t h e  m i n i mum . He ' s  t h e  o n e  i n d i v i d u a l  I i 
r e a l l y  f e e l  s i c k  a b o u t  b e c au s e  I kn ow h e  h a s n ' t  a p p l i e d t o  CLEO 
wh i ch means h e ' s  o n e  of  our b e s t and  we ' r e n o t  g o i n g  to  be  a b l e  
t o  a dm i t h i m . H e ' s  a U . T .  g r a d ua t e  - h e ' l l b e  g r a dua t i n g  f r om 
U . T .  S o  a t  t h i s  p o i n t ,  we  h a v e  two a dm i t t e d  c o mp e t i t i v el y .  
I ' ve a dm i t t e d  11 c o n d i t i o n e d  o n  C L E O  a n d  r ej e c t e d  14 a n d  s t i l l  
h a v e  6 t h a t  h a v e n ' t  b e e n  c o mp l e t e d  y e t . O f  t h e  5 who h a v e  
p r e s e n t l y  b e en a d mi t t e d  I e xp e c t  t h a t  we m i gh t  o n l y  en r o l l  2 .  
2 o f  t h e  o n e s  f r om l a s t y e a r  h a v e  ne v e r  r e s p o n d e d  t o  an u p d a t e d  
a dm i s s i o n s  l e t t e r  wh i ch i n d i ca t e s  to me x th a t  t h e y  a r e  n o t  
go i n g  t o  c o m e . A t h i r d  o n e  h a s  b ee n  a dm i t t e d  t o  G eo r g e t own 
and h a s  b e e n  o f f e r e d  $ 25 00 in s c h o l a r s h i p . O f  t h e  1 1  C L E O  
a dmi t s ,  I o n l y  know o f  o n e  p e r s o n  wh o ' s  c e r t a i n ; I h o p e  m a y b e 
2 o th e r s  m i g h t  b e  r e a l i s t i c . 
How m a n y  h a v e  a p p l i e d  t o  CLE O ?  
Tha t ' s w h a t w e  d o n ' t  k n ow . E v e r y o n e  h a s  b ee n  a d v i s e d  o f  t h e  
v e r y  f i r s t  c o n t a c t . I do know o f  o n e  w h o  h a s  b e e n  t ur n e d  
down b y  C L E O ; I k n ow o n e  who h a s n ' t  a p p l i e d . I ' d e xp e c t  t h e m a ximum 
r e a l i s t i c  e nr o l lmen t f o r  b la ck s  n e x t  y e a r  to b e  5 a n d  I t h in k  
we ' ll b e  l u c k y  i f  w e  g e t  t h em . 
A r e  mo s t  o f  t h e s e  a p p l i ca n t s U . T .  s t u d en t s , U . T .  g r a d ua t e s ?  
T h e y  come mo s t l y  f ro m  T e nn e s s e e  s c h o o l s  - L eM o yn e , T enn e s s ee 
S t a t e  a n d  U . T ,  F i s k . WaxkxxKxx Y ou may h ave d e t e c t ed a s en s e  
o f  f r u s t ra t i o n . T h i s  ha s b e en txEXKK in c r e d i b l y  f ru s t ra t ing . 
A s  I s a i d  b e f o r e , I a m  p e r s o n a l l y  c ommi t t e d  t o  t h i s . O n e  o f  
t h e  p r ob l ems i n  t e rms o f  a dm i s s i o n s  r i g h t  now - L e t  me  j u s t  
r e ad t o  y o u t h e  L SA T  s c o r e s  o f  o u r  m i n o r i ty a p p l i ca n t s . T h i s  
i s  wh e r e  w e  a r e  t a l k i n g  a b o u t  a me d i an �kxxx�Bxx f o r  t h i s  
y e a r ' s  c l a s s  o f  p ro b a b l y  6 00 wh e r e  XXK o u r  m i n i m um i s  4 7 5 . O u r  
r an g e  i s  f r om a 2 8 6  ( 2 00 i s  t h e  xwB l o we s t  y o u  c a n  g e t )  t o  5 4 2  
WH wh i c h  i s  t h e  h i gh e s t  b l a c k  L SAT p e r f o rma n c e  o f  a n y  o f  o u r  
a p p l i c a n t s .  
W h e r ea s ,  w e  h a v e  a w i d e r  r a n g e  o f  g r a d e  p o in t  a v e ra g e o f  t h e  
s ame c an d i da t e . 
N ow we ' r e t a l k i n g  ab o u t  325 , 319 ,  402 , 41 7 ,  32 3 ,  4 30 ,  4 33 ,  329, 
36 8 - t h e  a l l eg a t io n  h a s  b e en mad e  t h a t t h e r e ' s  a c u l t u r a l  
t h a t 
b ia s  i n  t h e  L S AT , kux i t  i s  r a c i a l ly d i s c r im in a t o ry . T h e  
s tu d i e s  t h a t h a v e  b e en d o n e  i nd i c a t e  t h a t t e s t  i t e m s  t h em-B 
s e l v e s  a r e  n o t - p ro b a b l y  i t ' s  v e r y  r e f l e c t iv e  o f  t h e  b a s i c  
b i a s  th a t  m i gh t e x i s t i n  t h e  c u l t u r e  o f  t h e  L aw S ch o o l . I t  
r e f l e c t s  p e r f o rma n c e  p r e t t y  w e l l . I t  wa s th i s  t y p e o f  r e co r d s  
c l e a r l y  d o c umen t e d  t h a t  m o v e  t h e  f a c u l t y  t owa r d s  t h e  s p e c i a l  
a d m i s s i o n s  p o l i cy t h a t c o u l d  w a i v e  c o n s i d e r a t i on s . T o  g iv e  
y o u  a n  i d e a - I ' v e  b ro k en i t  B RRK d o wn - th o s e  i n d iv i d ua l s  
who h a v e  b e e n  a dm i t t e d  c o n d i t i o n e d  o n  C L E O  o r  o t h e rw i s e  
o f  
xki t h e  2 t h a t w e r e  a dmi t t e d  E m  c ompe t i t iv e l y  a b o v e  3 . 0  g r a d e  
p o in t  ( r i gh t  a ro un d  3 . 0) p l us a a b o v e  5 00 on L S AT a n d  t h a t  
�xRxx� g o o d  f o r  o u r  T e n n e s s e e  a p p l i c an t . B u t  t h e n  I ' ve g o t 
a 3 . 41 1  g r a d e  p o i n t  wi th a 4 37 L S AT - s ub s t an t i a l  a c a d em i c  
a c h i evemen t .  A 3 . 5 8  g r a d e  p o i n t  a n d  319 L SAT a n d  e s s en t i a l l y  
wha t i s  h ap p en in g  i s  th a t  s o me s p e c i a l  
a dm i s s i o n s  p o l i cy ,  I a m  r e a l l y  r a i s in g  exp e c t a t i o n s  b y  t ry i n g  
t o  e xp e c t a t io n s  t h a t I a m  n o t  g o i n g  t o  i n  t e rms o f  s t a t i s t i c a l  
r e c o r d s  iKKEax i n d i c a t e  tha t  p e o p l e  a r e  no t g o i n g  d o  w e l l  on 
t h e s e . 
I h a v e  t h e  imp r e s s i o n  tha t we g e n e ra t e d  mo r e  a p p l i c a t i o n s  
f o r  o n e  r e a s o n  o r  a n o t h e r  t h i s  y e a r  t h a n  a y e a r  a g o . 
B a s i c a l l y ,  ev e r y  t im e  t h a t I g e t  a n  i nq u i r y  f r om a m i n o r i t y 
s t u d en t ,  i t  i s  f o l l ow e d  up p e r s o n a l l y  r a th e r  t h a n  i n s t i t u t i o n a l l y  
a s  mo s t  o f  o ur ma i l in g s  a r e . Tha t w a s  o n e  w a y  - t h e  o t h e r  w a s  
t h r o ugh a min o r i t y  i n  t h e  Law D a y  t h a t we  h a v e  h e r e  a t  t h e  
C o l l e g e  o f  L aw . B a s i c a l l y ,  f o r  U T - Kn o xv i l l e  a n d  Kno xv i l l e  
C o l l e g e . I h a v e  a l s o h a d  c on t a c t s  d i r e c t l y  w i t h  Knoxv i l l e 
C o l l e g e  a n d  h a d  g r o up s o v e r  h er e . I n i t i a l l y  I s e n t  l e t t e r s  
o u t  t o  a l l  t h e  b l a c k  s c ho o l s  i n  T e nn e s s e e  - I r e c e iv e d  r e -
s p o n s e s  f r o m  n on e . 
I n  t h a t l e t t e r , w e  i n d i c a t e d  t h a t we wo u l d  d e s i r e  a v i s i t  
t o  t h e  c amp u s  b y  o u r  a d mi s s i on s  p e op l e  a c c om p an i e d  b y  
s t ud e n t s  t o  d e s c r i b e  wh a t  w a s  a va il ab l e  a t  U . T .  b y  t h e  way 
of  s t u d y  of  law,  t o  answer q u e s t i o n s  a b o u t  p r ep a ra t io n  f o r  
l a w  s t u d y  a n d  e n c o u r a g e  t h em t o  v i s i t  u s  a n d  t a l k  w i t h  u s  
p e r s o n a l l y  a b o u t  t h e  p o s s ib i l i t y  xm o f  c o m i n g  h e r e  t o  L aw 
S c ho o l . 
T o  w h o m  d i d  y o u  a d d r e s s  t h a t  l e t t e r ?  
T o  t h e  R Law A dv i s o r  in d i c a t e d  t h r o u g h  t h e  L aw 
S ch o o l  A d m i s s i o n s  C o un c i l  l i s t  o f  p r e- law a d v i s o r s . 
D o  t h e  b l a c k  c o l l e g e s  in  T e n n e s s e e h a v e  p r e - l aw a d v i s o r s . 
Y e s , x kaxa t h e y  a r e  l i s t e d . N o w  t h e  p r o b l em wa s t h a t  I s en t  
i t  t o  p r e - l a w  a dv i s o r s  t o  a l l  s c ho o l s x x  i n  Tenn e s s e e  a s  w e l l  
xx in t ry in g  t o  make an iH:t in i t i a l  c o n t a c t ,  , b e c a u s e  I w a s  
n e w  t o  th i s  g x�up s t a t e . I d i dn ' t  e v e n  k n ow wxk wh a t  s ch o o l s  
e xi s t e d , muc h l e s s  wh o wa s th e r e . N o rma l l y , e v e n  xa wh e r e  
h a dn ' t 
I kxixix a d d r e s s e d  t o  t h e  r i gh t p e r s o n , I g o t a r e s p o n s e ; 
and  o u t o f  t h i s , I s e n t  a s e co n d  l e t t e r  a n d  s t i l l  n o  r e s p on s e . 
F i n a l J y ,  wh a t  I d i d  w a s  t h r o ug h  t h e  h e l p  o f  t h e  b la ck l a w  
s t u d en t s , t r i e d  to make i n f o r ma l  c o n ta c t  w i t h  t h e  s t u d en t s  and  
g e t  it  s e t  up f o r  a v i s i t  s o  we  wo u l d  at  l e a s t g e t  th e r e . We  
ended  up g e t t ing e s s en t i a l ly one t r i p  t o  T en n e s s e e  S t a t e wh i ch 
w a s  v e r y  d i s a p p o i n t in g . Th r e e  b l a ck s tu d e n t s  a n d  mys e l f  wen t 
u p  - w e  t o o k  a U n iv e r s i ty c a r  - a n d  a xax s a w  a t o t a l  o f  7 
who m 
s t u d en t s  in  an  e n t i r e  d a y  t h a t  w e  w e r e  t h e r e  a n d  n o n e  o f  xkem 
h a d  L S AT ' s  a b o v e  300 . N o w , wha t w e ' r e g o i n g  to •x do a s  f a r  a s  
r e c r u i tmen t - ( 1 )  w e  d on ' t  h a v e  f u n d s  f o r  i t ; w e  a r e  a l s o  t ry i n g  
t o  g e t  f u n d s  X &  f rom L S CRRC a g a i n  t o  f in a n c e  a x  t h e  r e c r u i t in g  
t r i p s . W e  a r e  n o t g o ing t o  k x  g i v e  u p  in  a n y  s en s e  o f  t h e  wo r d ,  
b u t  I a m  v e ry c on c e rn e d , and  I ' v e  s p o k e n  t o  D e an P en e ga r  a b o u t  
i t ,  ab o u t  r a i s ing f a l s e  e xp e c t a t i on s  a n d  f a l s e  h o p e s  t h a t a r e  
n o t  g o i n g  t o  b e  r e a l i z e d  and  xkexxxa ( 2 )  w e  n e e d  r e l i e f  i n  t h e  
a dm i s s i ons a r e a  a n d  w e  n e e d  r e l i e f  i n  t h e  f in an c i a l  a i d  a r e a s  
Y o u  e s s e n t i a l l y  w a n t e d  t o  wa i v e  t u i t i o n , a n d  t h i s  wa s a c o n-
d i t i o n  o f  p a r t i c ip a t io n  i n  t h e  p r oj e c t . 
O n e  o f  th e t h i n g s  yo u h a v e  t o  d o  i s  X &  a g r e e  t o  p a y  a 
s h a r e  o f  t h e  c o s t  o f  ma in t a i n ing t h e  in s t i t u t i o n  o th e r  t h an 
wha t f u n d s  a r e p r o v i d e d  f o r  d i r e c t  d s up p o r t o f  t h e  s t u d en t . 
Th i s  m e a n s  p r o v i d in g  t h e  s t a f f  to t e a c h t h e  c o ur s e , l o g i s t i c s , 
p a p e r , ma t e r i a l s , e t c . S o  we p a y  r o u g h l y  $ 2 000 o u t  o f  o ur 
o p e ra t in g  b ud g e t t o  s u p p o r t  th a t  p r oj e c t . O n e  o f  t h e  th i n g s  
tha t t h e y  r e q u i r e  u s  t o  d o  i s  ma k e  s o me i n s t i t u t i o n a l  Eammixxmexx 
c o n t i n u i n g  
c ommi tmen t t o  t h e  EHHXiHHxixg f ina n c i a l  s u p p o r t  o f  t he KH� 
x x H  s t u d e n t  who s uc c e s s f u l ly c o mp l e t e s t h a t  p r o g ram 
and e n ro l l s  in our Co l l e g e  of L aw .  T h e  h a n g - u p  w a s  mak i n g  a 
c o mm i tment t h a t  w e  wou l d  f i nan c i al l y  s up p o r t  t h e  s tud en t . I t  
w o u l d  h a v e  b e e n  s u f f i c i en t  i f  we  c o u l d  h a v e  p r o m i s e d  a wa i v e r  
o f  t u i t i o n  b u t  w e  c o u l d n ' t  d o  t ha t .  
S t i l l  
XXXKKX ano t h e r  s im i l a r  p h en omenon i s  i s  l a s t q u a r t e r ' s  a d -
m i s s i o n  t e s t .  m e  to x w a i v e  t h e  f e e  f o r  a m i n o r i ty 
a p p l i c an t  wh e r e  t h e y  c an n o t p a y  $ 1 0 . 00 .  W e ' r e  s u p p o s e d  ap p ly 
p r e t t y  r i go r o u s  s t a n d a r d s  
W h a t e f f o r t s  h a v e  b e en m a d e  t o  i d en t i f y p r o s p e c t ive m i n o r i t y 
f a c u l t y  p r o s p e c t s ?  Wh a t  p rob l ems h a v e  b e en f a c e d in  i d en t i -
f y i n g  t h e m ?  A t t ra c t ing an i n t e r e s t  in t h e  U n iv e r s i ty a n d  
y o u r  p e r s p e c t i ve , i f  a n y , o f  th e p rob lems t h a t  Kn oxv i l l e  a s  
a co mmun i t y  r e p r e s e n t s  in  a t t r a c t i n g  k x  b l a c k  f a c u l t y t o  t h e  
U n i v e r s i ty . 
I ' l l r e s p o n d  t o  t ha t . H a r d y , a s  y o u  may b e  awa r e ,  I h a v e  t h e  
p r im a r y  r e s p on s i b il i t y X R X  a s  c ha i rma n o f  o u r  f a cu l t y  r e c r u i t -
m e n t  c o mmi t t e e  f o r  i d e n t i f y ing c a n d i d a t e s  f o r  t h e  f a c u l t y  
s e l e c t i on a n d  i t s  n o t a n  exa c t  s c i e n c e  b y  a ny m e an s . I t ' s  
n o t  e v e n  a w e l l  d e v e l o p e d  O n e  s t a r t s  w i th the 
w a t e r in g  h o l e s  t h a t h e ' s  f am i l i a r  wi t h , p e o p l e  who s e  j u d gm e n t  
in  
he  t r us t s  a n d  r e s p e c t s i n  t h e  p r o f e s s i o n  who i s  c o n t a c t wi th 
p e o p l e  who a r e  l ik e l y  to have ind i c a t e d  an ixxexsx in t e r e s t  i 
t o  g o  i n t o  t e a c h in g . N o w  to t h e  exxexx ex t e n t  t h a t  t h e r e  i s  
a n a t i o n a l  ma r ke t p la c e  - ix xws i t ' s  in  two p l a c e s . ( 1 ) i n  t h e  
p r e s t i g i o u s  l aw s c ho o l s  w i t h  g r a d ua t e  p r o g r am wh e r e  t h e  yo ung 
wo u l d  b e  law t e a c h e r ,  i f  he  ha s n ' t  b e en a g r a d u a t e  of th a t  s c ho o l  
h ims e l f ,  i s  l i k e l y  t o  f ee i  a l i t t l e  l u s t r e  t o  h i s  v i t a . 
Wh a t  c r e d en t i a l s  do y o u  l o o k  f o r ?  
A t  x k  a n y  l e v e l  w e  l o o k  f o r , wh e th e r  i t  i s  f o r  f u l l  p r o f e s s o r  
o r  a s s o c i a t e  a s s i s t an t ,  w e  a r e  l o o k i n g  f o r  p eo p l e  who t h em s e l v e s  
h a v e  d emo n s t r a t e d  a h i gh c ap a c i ty f o r  skxx s ch o l a r s h i p  w i t h  
a n  o u t s t an d ing � e c o r d  i n  law s c ho o l , e v i d enc e d  s om e t ime b y  
memb er s h i p  o n  t h e  L a w  Rev i ew a n d / o r  XKKH r a n k  i n  c la s s , 
r e co mm e n d a t i o n s  b y  f a c u l ty who hav e known t h e m  in  t h e  a ca d em i c  
s e t t in g . An d b ey o n d  tha t ,  we l o ok f o r  s u b j e c t ma t t e r  in t e r e s t  
t o  t r y  t o  f i t  t h e  p a r t i c u l a r  c ur r i c u l um s t a f f in g  n e e d s  t h a t we 
have in  the c o l l e g e . An d t h e n  the b a s i s  of t h o s e  two s e t s  of 
c r i t e r ia l o ok a t  t h e  i n d i v i d u a l  - i n t e r v i ew h i m  f o r  p e r s o n a l  
s t r e n g t h s  g i v i n g  p r o m i s e  f or c l a s s ro om p e r f o rman c e  o f  s up e r i o r  
q ua l i ty in t e r e s t ,  ma i n t a i n i n g  a n  i n t e r e s t  in  t h e  s ub j e c t ma t t e r  
a n d  ab i l i t y  t o  c o mm un i c a t e . An d s o me xkiiix� i n d i c a t i o n  o f  
s c ho la r l y i n c l ina t i o n  o th e r  b y  w r i t ing s a t  s t u d e n t  l e v e l  o r  
p ub l i ca t i o n s  s in c e  g r a d ua t i o n  s o me t im e s  b r i e f s  o r  o t h e r  l e g a l  
d o c umen t s  p r e p a r e d  a s  a p ra c t i c in g  l awy e r . W e  a l s o  a r e  l o ok i n g  
f o r  na t i o n a l  m i x t u r e  o f  p eo p l e  - d i f f e r e n t  p e o p l e  f r o m  d i f f er e n t  
s&kaais r e g i o n s  o r  d i f f e r e n t  s c ho o l s . A l t h o u g h  a x  o u r  r e c r u i t -
in g h a s  b e en c o n f i n e d  i n  t erms o f  m y  p e r s o n a l  v i s i t a t i o n  i n  
s c ho o l s  wh e r e  w e  h a v e  e s t ab l i s h e d  s o me c o n t a c t wh e r e  t h e y  h a v e  
s i gn i f i c a n t  n umb e r s  o f  g r a d ua t e s t u d en t s  o r  o th e r s  wh o a r e  
in t e r e s t ed i n  mo s t l y  t e a c h i n g  a n d  t h e s e  a r e  p r in c i p a l l y  H a rva r d , 
Y a l e , C o l umb i a , M i ch i gan , xxamxximKXX&xxim K  F r o m  t im e  t o  t ime , 
I o c c a s i on a l l y  p i ck them up f r o m  o th e r  p l a c e s , wh i c h  b r in g s  me 
to my o th e r  ma j o r  ma r k e t p l a c e  f o r  wo u l d  b e  law s c h o o l  t e a c h e r s . 
T h e r e  i s  a n n ua l l y  a c o n v e n t i on o f  t h e  As s o c i a t i o n  o f  Ame r i c a n  
L aw �RXX S c h o o l s . M o s t o f t en i s  i t  i s  h e l d  in  C h i c a g o  o r  N ew 
Y o r k . O c c a s i o n a l l y  i t . i s  h e l d  in  N ew O r l ea n s  o r  S a n  F r a n c i s c o . 
,J ec o- ''l her  
P r i o r  t o  the  a s s emb l y  o f  tha t m e e t i n g  in  l a t e  sep tem� r , t h e r e  
i s  p ub l i s h e d  a r e g i s t e r  o f  a p p l i can t s  f o r  l a w  s c h o o l  t ea c h in g  
p o s i t i o n s , a n d  t h i s  y e a r  I wen t xkxmugkx t h r o u g h  t h a t ( i t ' s  
p ub l i s h e d  in  O c t o b e r )  in  aiiiximxaxi a d d i t i o n  t o  r e c e iv i n g  
v i t a s  f r o m  g r a d ua t e  c o un s e l lo r s  a t  t h e  ma i n  s c h o o l s 1 I w e n t  
t h r o u g h  a who l e  f i l e o f  a p p l i c a n t s  r e g i s t e r e d  t f r om t heAAL S . 
T h e  wh o l e  c ommi t t e e  wen t t h ro u g h  i t  a n d  i n d i c a t e d  k kaix t h e  
l ik e l in e s s  o f  s om e o n e  b e ing a g o o d  c a n d i d a t e  f o r  m u s  mxk 
e i th e r  in t e rms o f  h i s  XHkm s u b j e c t  ma t t e r  i n t e r e s t o r  in  
t erms o f  h i s / he r  s ta t u s  as  a m i no r i t y  in  t e rm s  of  l e g a l  
t e a c h i n g  c a r e e r  p r o f e s s i o n . We  e a rma r k e d  e a c h  o n e  t h a t we 
c o u l d  i d en t i f y  as a e i t h e r  a woma n o r  as a b l a c k  and s e n t  
them t e l e g r a m s  i n  a d v a n c e  o f  t h e  me e t in g  i n  RaK Maxkxit taixx ix 
D e c emb e r  a n d  Kk a s k e d  t h e m  t o  ixx i n t e r v i ew wi th u s . � & a  
S ome r e s p o n d e d  t h a t t h e y  h a d  ma d e  o t h e r  p l a n s  a l r e a d y  o r  
s o me r e s p o n d e d  t h a t t h e y  wo u l dn ' t  b e  in t e r e s t  a n d  s o m e  r e -
s p o n d e d  a f f i rma t iv e l y  a n d  t a l k e d  wi th u s . W e  s u c c e e d e d  in  
ta l k i n g  wi t h  a n umb e r  of  women at  N ew Y o r k  th i s  t ime a n d  in  
ta l k i n g  w i t h  t h r e e  b la c k  a p p l i can t s , all  of  whom i t  h a p p en e d  
f r om 
w e r e  e n r o l l e d  a n d  I k n ew ab o u t  t hem xkxmHgk o t h e r c o n t ac t s  
a t  C o l umb i a  a n d  h a d  p r ev i o u s l y  i n t e rv i ew e d  t h e m  a t  C o l umb i a ; 
two o f  t h em h a d  in t e r e s t s  tha t we r e  r e a l ly , s u b j e c t ma t t e r -w i s e  
a l i t t l e  b i t  a l i e n  f o r  m y  n e e d s . O n e  w a s  an  a r ea t h a t we  w e r e  
PKX 
p a r t i c u l a r l y  i n t e r e s t e d  in , and we ma d e  an i n d i c a t i o n  t o  him 
t o  v i s i t  w i t h  u s  h e r e o n  c amp u s  wh i c h  i s  a n  a lmo s t  n e x t  t o  t h e  
l a s t s t e p  f o r  an  o f f e r  to b e  mad e .  I c an ' t  s a y  p o s i t iv e l y  
tha t we  w o u l d  h a v e  ma d e  a n  o f f e r , b u t  I a m  s u r e  th a t  t h e y  
wo u l d  h a v e  s in c e  a g o o d  s h a r e  o f  t h e  p e o p l e  o n  t h a t e n d  h a d  
me t h i m  i n  N ew Y o rk . H e  w i t h d r ew h i s  o f f e r . H ixxKKKiia H e  
w a n t e d  t o  s ta y  o n  a t  
f o r  a n o t h e r  y e a r ,  s o  
;J 
t h e r e ' s  a c ha n c e  w e ' l l h a v e  a n o t h e r  c r a c k  a t  h im n e x t y ea r . 
I ' ve a l s o  l o o k e d  f a i r ly r o u t in l y  a t  a l l  a dv e r t i s em e n t s  a n d  
xa t w o  maj o r  p r o f e s s i o na l p r o gr ams . O n e  wa s t h e  Am e r i c an 
B a r  As s o c i a t i o n  x a x  J o u r n a l  wh i c h  Kax xiad c a r r i e s  a p e r s o n  
un s i gn e d  b u t  d e s c r ip t ive . I h a v e  wr i t t en l e t t e r s  t o  t h o s e 
p e o p l e  wh e r e  i t  wa s i n d i c a t e d  t h e y  w e r e  m in o r i t i e s  t o  s e e  i f  
t h e y  w o u l d  b e  in t e r e s t e d  i n  t e a c h i n g . Many t im e s  t h e y  w o u l d n ' t  
d i s c l o s e  a x  i n  t h e  a d  t h a t t h e y  w e r e  b u t  I t h o ug h t  I m i gh t 
en t i c e  t h em . Mo s t  o f  t h em wa n t e d  t o  b e  in  f i rm s . T h e  ax o t h e r  
j o u r na l xasxxka i s  t h e  C h r o n i c l e  o f  H i g h e r  E d u c a t i o n . x&EEasiaxai� 
O c c a s i o na l l y , s o me l a wy e r s  a dv e r t i s e . A l s o  I h a v e  w r i t t e n to 
th e D e a n s  o f  r e g i o n a l  law s c ho o l s  ( l e a d e r s  of ev e r y  r e g i o n  o f  
t h e  c o un t ry - T e xa s ,  F l o r i d a , xxa C a l i f o rn i a , xaxax� I ow a , 
I n d i a n a , O h i o , M i ch i g a n , W i s con s in , Mixxaasx M i nn e s o t a , P enn s y l -
va n i a )  a ska a sk i n g  f o r  a x�xmixaxix� xgxaaps name s o f  p eo p l e  
who wer e i n  a m i n o r i ty g r o up who w o u l d  m e e t  o u r  g e n e r a l  K q u a l i -
f i c a t i on s . T h e y  m ig h t  b e  in t e r e s t e d  in  t ea c h i n g  whe t h e r  o r  
n o t th e y  k n ew i n  f a c t  i t h e y  w e r e  t o  l e t  u s  know . x Agakx A g a i n  
xkaa t h e r e  i s  a s ho r t a g e  h e r e  in tha t r e g i s t e r  o f  s ev e r a l  
hun d r e d  
kxa daxad a p p l i c a n t s  f o r  law s c hoo l t e a c h i n g  p o s i t io n  wh e r e  
o n l y  a h a n d f u l  o f  a m i no r i t y  c l ea r l y  i d en t i f i ab l e a s  m i n o r i t y  
c a n d i d a t e s . O u r  f i r s t  b la c k  l aw t ea c h e r  w i l l  b e  a v i s i t o r  
th i s  s umme r .  S om e o n e  t h a t I kaxe know p e r s o na l l y . H e ' s  b e en 
o n  t h e  f a c u l t y  o f  &ewxgxax G e o r g e t own - h e  u s e d  t o  b e  on t h e  
f a c ul ty a t  Howa r d , a n d  w e  a r e  t r y ing t o  i n t e r e s t h im in  a 
v i s i t ing y e a r  l o n g  p o s i t i o n . I d o ub t t h a t h e  wo u l d  w a n t t o  
I �  
l e av e  G e o r g e t own , b u t  I t ho ugh t he  m i g h t  v i s i t  w i t h  u s  f o r  a 
y e a r  and  may b e  w e  c o u l d  e n t i c e  h i m  a wa y ,  b u t  h e ' s  c ommi t t e d  
t o  v i s i t  RKg R ut g e r s  n e x t  y e a r , bu t h e  wa s w i l l in g  t o  v i s i t  
w i t h  u s  t h i s  s umme r ,  s o  a h e ' s  c o m i n g  d own t o  t e a c h  l e g a l  
a cc o un t in g  w i t h  u s . S o  o u r  r a t e  o f  s u c c e s s  i s  n o t  h i g h , 
b u t  o u r  r a t e x  o f  e f f o r t h a s  b e en c o n s i d e r ab l e . I a m  e n -
E � Hxgax c o u r a g e d  t o  b e l i ev e  t h a t  we  m a y  b e  ab l e  t o  a d d  
one f u l l  t ime n e x t  y ea r . W e  k e e p  o u r  xx xaxx c on t a c t s  w i t h  
o n e  y o u n g  man . 
W e l l  t h e n , t h i s  h i g h  n umb e r s  ava i l a b l e , I w o u l d  i ma g in e , 
when w r i t in g  t o  o th e r  i n s t i t u t i on s , y o u r  r e s po n s e � ixx�aH 
xix d xa H�¥xxaxx Kxxkxmw� m i g h t  b e  i f  y o u  f i n d  a n y , l e t  u s  
know . I amxxxK a m  s u r e  t h a t  t h i s  m i g h t  b e  t r u e  o f  many 
of  th e p r o f e s s i o n a l  s c h o o l s . 
o n l y  w i th i n  
p m� 
I t h i n k  t h e r e  i s  an  i n c l ina t io n , HBH wh i c h  wa s xx m y  own 
law s c h o o l  g r o up , b l a c k  l aw s t u d en t s  w e r e  n o t p u r s u in g  l aw 
r e v i ew , t h e  n o r ma l s c h o l a r l y - t h e y  w e r e  o u t w o r k i n g  in  
t h e  c o mmun i ty . I t h ink a l o t  o f  them r e a l l y  h a v e  t h e  
c ommun i ty 
in c l ina t i o n  towa r d  p r a c t i c e  in i t i a l  wh e t h e r  i n  t h e  l e g a l  
s e rv i c e s  o r  c o r p o ra t e .  A c e r t a i n  a mo u n t  w a s  e c on o m i c  i n  
t e rms a n d  unj u s t i f i a b l y  s o . W i th i n  t h e  
th r e e  y e a r s  o f  my x a �  l aw s c h o o l  g ro up a t  wh i ch t h e  s ch o o l  
w a s  c l o s e  t o  20% m in o r i t y - a s c ho o l  t h a t t u r n s  o u t  a l o t  
o f  t ea c h e r s  - t h e r e  w a s n o n e  who r e a l l y  g o t i n t e r e s t e d . 
N ow wh e t h e r  a t  s ome p o i n t  a f t er a c o u p l e  o f  y e a r s  o f  p r a c t i c e , 
t h e y  w e r e  t ur n e d  b a ck towa r d s  t h e  a c ad em i c ,  t h a t  m a y  b e . 
Th e r e  r e a l l y wa s n ' t  m u c h  XKXRXSX i n t e r e s t .  
I a g r e e  t h a t xkaxa- t h i s  i n t e r e s t  wo u l d  p e r h a p s b e  r a r e  o n  
th e xxaxxga p a r t o f  t h e  a v e r a g e  m i n o r i t y s t u d en t . 
W e l l ,  i t s f a i r ly r a r e  c o n s i d e r in g  th e mi n o r i t y  p o p ul a t i on 
o f  l aw s c ho o l  s t u d e n t s . '  
I s ho u l d  m e n t i o n  o n e  mxax o th e r  s o ur c e  a s  a f e e d e r  p o s s ib l y . 
I h a v e  n o  h o p e  o f  l u r i n g h im away , b u t  h e ' s  a m a n  o f  s o me 
f am e  o v e r  i n  C h a r l o t t e .  H e  h a s  a f a i r l y ex t e n s i v e  p r a c t i c e  
L 
i n  EKKKM Che r lo t t e .  I ' ve a s k e d  -K-en to k e e p  h i s  e y e  o n  th e 
s o u t h e a s t e r n  t e r r a i n  o f  lawy e r s  - th e p i c k  o f  m i no r i t y 
who ma y o r  m a y  n o t  h a v e  t h e  c r e d en t i a l s  t h a t we ' re t a l k i n g  
i t  
a b o u t  b u t  w h o  ma y ma ke u p  f o r  X K  i n  s ub s t a n t i a l  p r a c t i c e  
who w e  m i g h t l u r e  a w a y . 
K e n , j u s t  a s u g g e s t i o n  - I t h i n k  t h a t t h e  a p p ea ra n c e  o f  
t h e  j ud g e  f r o m  N a s hv i l l e  a t  t h e  B la c k  C a u c u s  
b r o ug h t  h e r e  w a s  a s t imu l a t in g  e x p e r i e n c e  f o r  t h e  s t u d e n t s  
who w e r e  h e r e . I w o u l d  exp e c t  tha t t h e  j ud g e  w e n t b a ck t o  
N a s hv i l l e  w i t h  s om ewh a t o f  a d i f f e r e n t  imp r e s s i o n  o f  t h e  
U n i v e r s i t y  a n d  t h e  C o l l e g e  o f  L a w  t h a n  xka h e  h a d  b e f o r e  h e  
came , d e s p i t e t h e  f a c t  t h a t  he  ha s h a d  s o m e  c o n t a c t w i th t h e  
U n iv e r s i ty i n  t h e  p x x  p a s t ye a r s  a n d  t h e  f a c t  t h a t y o u  b r i n g  
a m a n  f r om G e o r g e t own f o r  t h e  s umme r ,  he ' l l g o  b a c k  t o  xx 
W a s h i n g t o n  w i t h , I am s u r e ,  a d i f f e r e n t imp r e s s i o n  o f  u . T . 
T o  
C o l l e g e  o f  L aw t h a n  h e  h a s  p r e s en t l y . xa t h e  e x t e n t  t h a t w e  
c o u l d  i nv i t e  f o r  b r i e f  p e r i o d s , h o w e v e r  b r i e f  t h e y  m i g h t  b e ,  
f o r  a f ew d a y s , a w e ek , a s em i n a r even , p e o p l e  o f  t h e  c a l i b er 
o f  C h a mb e r s  o r  F ry e . B u t  v i s i t s  b y  t h e s e  p e o p l e ,  a n d  we l l ,  
I w o u l d  h o p e  n o t  s o  
wha t  w a s  h a p p e n i n g  on  t h i s  s i d e  o f  t h e  h i l l .  B u t  t h e s e  
p e o p l e  c a n  b e  v e r y  g o o d  emi s s a r i e s  f o r  u s , n o t  o n ly i n  
s a y in g  t o  o th e r  c o l l ea g u e s  i n  t h e  f i e l d  t h a t  U . T .  i s  n o t  
t h e  p la c e  y o u m i g h t xkxag t h i n k  i t  t o  b e  b u t  i n  s ay in g  t o  
p e r s p e c t iv e  s t u d e n t s  t h a t y o u  c a n  K BHX n o t  o n l y  l o o k  a t  
U N C  o r  D u k e  b u t  t h e r e ' s  a g o o d  s c ho o l  a c r o s s  t h e  m o u n t a in s . 
c o  
W e  h av e  i s s u e d  a t en t a t iv e  o r a l  i n v i t a t i o n  t o  t h e  xxa - d e a n s  
o f  An t i o ch L a w  S c h o o l  i n  W a s h in g t o n , o n e  o f  w h o m  - we l l  i t ' s  
ma n a n d  w i f e . Th e y a r e  J am e s  
Jame s i s  b l a c k . W e  h a v e  xxx i nv i t e d  t h em a t o  
b e  o u r  gexx g ue s t s  t h i s f a l l  f o r  p a r t  o f  t h e  c e l eb r a t i o n  o f  
th e 2 5 th y e a r  o f  t h e  L e g a l  £iXHK C l in i c . T h e y ' ve b e en i n t o  
t h i s  i n  a v e r y  s i g n i f i c a n t w a y  s in c e  t h e i r  s c h o o l  i s  p r o b ab l y  
e n t i r e l y  = 
t h e  f i r s t  c l i n i c a l  l aw s ch o o l  in t h e  c o un t ry . A l l o f  t h e  
t e a ch in g  i s  s u p p o s e d t o  b e  o u t  o f  d o o r s . 
I n o t i c e  t h e  q u e s t i on ab o u t  K n o xv i l l e  b e i n g  a n  o p en s o c i e t y . 
H a s  t h e r e  b e en a p r o b l em i n  t e rms o f  K RKm n ew m in o r i t y  f a c u l t y coming in 
i n  f in d i n g  h o u s in g , s a y  in w e s t K n o xv i l l e . 
W e l l , we ' d  l ik e  t o  know y o u r  exp e r i e n c e . I k n ow y o u r  e x p e r i e n c e  
i s  l imi t e d . 
I ' v e o n ly h a d  2 exp e r i e nc e s . One m w a s  my l a n d l o r d  who s o r t  o f  
t o l d  u s  t h a t  h e  d i d n ' t  h o l d  any t h i n g  a g a in s t  b l a ck s , b u t  h e  
d i d n ' t  wa n t  t o  r e n t t o  o n e . A s t u d e n t wh o c a m e  i n  two d a y s  a g o  
a n d  s a i d  t h a t i f  we k n ow o f  a r e a l e s t a t e  a g e n t who w o u l d  H& i f  
n o t t a k e  a f f i rma t iv e  a c t i on wou l d  a t  l e a s t  a b i d e  b y  t h e  c iv i l  
r i gh t s  a c t a n d  b o t h o f  tho s e  h a v e  r a i s e d  q u e s t i o n s  i n  m y  m i n d . 
Ob v i o u s l y  xxxK I ' m v e r y  much o f  a n e w c o m e r  h e r e . I h a v e  
th r e e  con c ep t i o n s  o f  i t  b e i n g  v e ry c l o s e d  a n d  I w a s  w o n d e r i n g  
i f  F o r examp l e , o n e  o f  o u r  f a c u l t y  m e mb e r s  i s  c o m i n g  
h e r e  a n d h a s  a r a c i a l l y  m i x e d  f a m i l y  - h e ' s  a d o p t e d . A r e 
t h o s e c h i l d r e n  g o i n g  t o  h a v e  pxakxKms t r o ub l e  h e r e . T h a t ' s  
a p a r t i c ul a r  f am i l y  tha t ' s  sxa s t r o n g  e n o u gh f ro m  wha t I k n o w .  
i xi s  B u t  i s  t h i s  s o me t h i n g  th a t  w e  h a v e  an ob l i g a t i o n  t o  
w a r n  p r o s p e c t s  ab o u t .  
W e l l ,  I ' m n o t s u r e  wha t we wo u l d  s a y  i n  t h a t p a r t i cu l a r p o in t .  
We r a i s e d  t h i s  q ue s t i o n  b e c a u s e  w e  wan t e d  t o  know wha t t h e  
r e a c t i o n  w e r e  o f  t h e  p e o p l e  t h a t  we  t a l k e d  w i t h . 
W e l l , y o u  c a n  t a l k  w i th m e mb e r s  o f  
We h a v e  n o t  t a l k e d  w i t h r el a t i o n s  c o un c i l  y e t .  
T h e y ' r e o n  o u r  x s  l i s t .  
I d o n ' t  t h i n k  y o u ' l l f in d  e v e r y  r e a l t o r s  xKax r e a d y , w i l l in g  
a n d  ab l e  t o  s h ow h o u s e s  i n  e v e ry a n e i g hbo r h o o d . 
Y e s , I ' m s u r e  o f  t h a t . 
I ' m won d e r i n g  i f  th e d e p a r tmen t h e a d  i n  e a c h  c a s e  wh e r e  t h e y  
h a d  a n  a p p l i c a n t  d o wn w h o  wan t e d t o  l o o k  a t  h ou s e s  - i f  t h e  
d e p a r tm e n t  h ea d  o r  s o m e  o t h e r  u n i v e r s i ty o f f i c i a l  K K  w e n t t o  
th e re a l t y a g e n t s  axisai a n d  s a i d  K RKXKK ' ' N o w  we wan t  t h i s  man 
t o  be s hown , i f  n e c e s s a ry we ' d  l i k e  to go a r o u n d  w i t h  h im t o  
s e e  t h e  h o u s e s " - wo u l d  t h i s  a c t a s  a m e a n s . 
i n s t an c e  
T h e  o n l y  c o n c r e t e  H¥XHHRKK I c a n  g i ve yo u i n v o l v e s  a y o u n g  
m a n  t h a t  we  wo r k i n g  o u t  f o r  r e f e r e n c e  l ib ra r y . 
I know o f  h i m . I s  h e  g a R  g o in g  t o  a c c e p t 1  
W e l l , I h o p e  s o . B u t  xek when h e  w a s  h e r e  f o r  h i s  s e c o n d  
v i s i t ,  t h e  g i r l s  a n d  D i c k  B o s s  d i dn ' t  l ea v e  i t  t o  c h a n c e . 
T h e y  p i ck e d  a m a n  who s e  r e p u t a t io n  wa s 
T h e y  p i ck e d  a r e a l  e s t a t e f i rm who w a s n ' t  i n t e r e s t e d  
i n  m a k i n g a t e s t  c a s e  o u t  o f  t h e  f i r s t  b l a c k  q u a l i f i e d  
h e  e v e r  h a d . H e  w a n t e d  to g e t  h im ho u s e . B u t  t h e  imp l i c a t i o n  
wa s t h a t t h e y  k n e w  t h a t t h i s  r e a l t o r  w a s  s a f e  b u t  t h ey d idn ' t  
kn ow ab o u t  j u s t  a n y  r e a l t o r . 
Wee W e l l ,  I t h i n k  wexxk when w e  � x xk h ave t o  p i c k  t h e  r e a l t o r ,  
Maj o r  C a r e y i n  t h e  A rmy ROT C  �W& two o r  t h r e e  y e a r s  a g o  s p e n t  
s ome t im e  o n  h i s  own s h o p p i n g . I t h i n k  h e  w a s  l o o k i n g  f o r  a 
h o u s e  t o  r e n t  a n d  h o u s e s  t o  r e n t  a r e  d i f f i c u l t  t o  c ome b y . 
ab o u t  t h e  c i t y  
H e  h ad a n umb e r  o f  n e g a t ive re a c t i o n s . H e  r en t e d  a h o m e  -
i n  C o n c o r d  
a v e r y  n i c e  h o m e  - g o o d  n e i g h b o r h o o d  - a n d h e ' s  b e en v e ry 
xmmp i c o mf o r t ab l e t h e r e  a n d  I th i n k  h a s  r e l a t e d t o  h i s  
n e i gpb o r s  q u i t e  we l l . C e r t a i n l y  t h e y ' r e p l e a s e d  w i th t h i s . 
T h e r e  h a v e  � e e n  o n e  o r  two b la c k  p e r s o n s  who 
have b o u g h t i n  W e s t  K n o xv i l l e  b u t  we ' r e n o t t h e r e  i n  any 
s ub s ta n t i a l  n umb e r s . XXXKXKXXXKXXXXXXXKKXX»JXXXXKXXXHXK 
I th i n k  th i s  i s  t h e  k e y . T h i s man f r om A t l a n t a  - h i s  o n l y  
n e g a t iv e  c o mmen t w a s  o v e r  xa t h e  t o t a l  e nv i r o nm e n t  o f  Kn o xv i ll e . 
H e  h a d n ' t  exp e r i e n c e d  a g r e a t  d ea l , b u t  h e  w a s  e s p e c i a l ly 
c o n c e r n e d  w i t h  t h e  f a c t  t h a t  t h e r e  wa s o n l y  1 2 %  b l a c k  
p op u l a t i o n  i n  t h e  w ho l e c i ty .  
An d t h e y ' r e c o n c e n t ra t e d  i n  t h e  e a s t a n d  t h e  n o r t h .  
Mkexeaa xx I ' v e g o t  a q u e s t i o n  c o n c e rn i n g  th i s  b u s i n e s s  
a b o u t  t u i t i on wa i v e r s  t h a t y o u  h a d  a s k e d  i n i t i a l l y .  D o  y o u  
f e e l  t h a t t h e  a dm in i s t r a t i o n  - I d o n ' t  know wh e th e r  t h i s  wa s 
a f un c t i on o f  U T -K n o xv i l l e xaimxx a dm in i s t r a t i o n  o r  a f u n c t i o n  
o f  U T  p o l i cy s y s t em t y p e  t h i n g  - b u t d o  y o u  f e e l  t h a t t h e  
a dm in i s t ra t i o n  h a s  a g g r e s s i v e l y  g o n e  b y  a n  a f f i rma t i v e  a c t io n  
p l a n  wh e r e a s  t h e  d i f f e r en c e  b e tw e e n  o r  i s  t h e r e  a d i f f e r en c e  
b e t w e e n  U T - K  i n  r e l a t i on t o  th i s  a n d  t h e  s y s t em .  
I d o n ' t  k n o w  Ma r y  R o s e .  I r e a l ly d o n ' t . A s  f a r  a s  I t oo k  
i t  w a s  t h e  v i c e - c ha n c e l l o r .' s  l ev e l .  
p 
I ' m HHX s u r e  i t  w a s  n o t  
�a p o s s ib l e  b u t  i t  wa s n o t  c om p l e t e l y  d i s c o u r a g in g . �&H 
K You kn ow l e t ' s  t ry s om e  o t h e r  way , b u t  t h a t  way i wa s 
f o re c lo s e d .  I d o n ' t  know why o r  wh e t he r i t  wa s a ma t t e r  
o f  b o a r d  a c t io n  o r  s o me a c c o un t a n t  s i t t in g  o v e r  i n  a c o rn e r  
lo o k i n �  a t  a r u l e  b o ok .  
d o n e  
T h e  � e  q u e s t i o n  i s  h a v e  yo u g&x g&He in t h e  s am e  w a y  t o  b e  
wa i v e d  
We s ay t h a t w e  w a i v e d  f e e s  f o r  g r a d ua t e  s t u d e n t s .  W e  s a y  
t h a t w e  w a i v e  t h e  f e e b u t i n  f a c t  we  p a y  t h e  f e e  i n  t he i r  
b eh a l f . 
T ha t ' s  wha t t h e y  d o  w i t h  un d e r g r a d u a t e  a p p l i c a t i o n s .  N o w  
t h e r e ' s  a n o t h e r  p o s s i b i l i t y ,  o f  c o ur s e , wh i c h  kaa i s  w e  d o  
n o t  ximx� c h a r g e  a f e e un t i l  w e  a dm i t t h er p e r s o n . T h en i n  
o r d e r  t o  m a k e  t h e  c o mp u t e r c omp u t e , WKXRXXKX�& xmakx h e  h a s  
t o  t h en p u t  i n  t h e  $ 1 0 . 00 ,  b u t  i f  we  d o n ' t  a dm i t h im ,  t h e  
c a n  
E ampH�KKX c om p u t e r  n e v e r  c o mp u t e s . kxxxxxia•*�xxxkK We daHix 
h an d l e  
%ikK i t  t h a t way , b u t  I d o n ' t  l ik e  t h e  b e l o w  b o a r d . 
s o r t  o f  
I s  s o m e  o f  th i s  i n  r e l a t i o n  to the  s t r a n g e  an d wo n d e r f u l  
p o s i t i on o f  l a w  s c h o o l  i n  r e l a t i o n  t o  a l l  t h e  r e s t o f  t h e  
un i v e r s i t y . L a w  s ch o o l  i s  n o t  l i ke a c o l l e g e , i t ' s  n o t  l ik e  
t h e  C o l l e � e  o f  E n g i n e e r i n g , t h e  C o l l e g e  o f  Ho m e  E c o n o m i c s ,  
i t ' s  n o tx a c o l le g e  - i t ' s  n o t  a p a r t  o f  t h e  g r a d u a t e  s ch o o l  
i n  t h e  s am e  way - i s n ' t  i t  s t ra n g e . Wh e th e r  s o me o f  wha t 
y o u ' r e t a l k i n g  ab o u t  i s  b e c a u s e  i t ' s  o u t s i d e  t h i s  l i t t l e  
f en c e  h e r e  i n  r e l a t i on t o  some o f  t h i s  f e e  b u s i n e s s . 
Y o u r  s u g g e s t in g  t h a t we  j u s t  h a v e n ' t  p u s h e d  t h e  r i g h t  b u t t on . 
I d on ' t  know wha t  I ' m s u g g e s t in g , b u t  t h a t  t h i s  h e l p s  t o  
exp l a in s o m e  o f  t h e  d i f f e r e n c e  - t h e  t o t a l  a d m in i s t r a t i ve 
d i f f e r en c e  of  the  L aw S ch o o l . 
T h e  L aw S c ho o l  h an d l e s i t s  own a dm i s s io n s  a n d  t h e  a d m i s s i on s  
f e e  t h eo r e t i ca l l y  c o v e r s  t h e  c o s t  o f  p r o c e s s i n g . Th e m o n e y  
g o e s  s omewhe r e  e l s e . T h e  m o n e y  c o m e s  f ro m  s omewh e r e  e l s e  t o  
s up p o r t  t h e  s t a f f  t im e  t h a t p e r f o rms t h a t f un c t i o n  i n  t h e  
L aw � C o l l e g e . 
I ' d  h a t e  t o  h a v e  t o  g e t  o n  a 
I f  w e  h a v e  t o  p a y  o u r  s a l a r i e s  o u t  o f  o u r  f e e s  f o r  examp l e . 
� ! t h o u g h  t h e  m o n e y  do e sn ' t  c om e  t o  t h e  Co l l e g e  f o r  i t s  own 
u s e , t h a t  m o n e y  go e s  t o  s o m e o n e  e l s e  - t h a t in f a c t  i t  c o m e s  
b a c k  to t h e  C o l l e g e  t o  t h e  g en e ra l  f u n d  f r o m  wh i c h  s up p o r t  
c om e s  t o  t h e  Co l l e g e . 
p ro b l em 
O n e  p a r t i c u l a r  exampxe - t h i s  i s  a p e r s o na l  e imp r e s s i o n  -
n o t  i n s t i t u t i o n a l l y  l in k e d . I h o n e s t l y  q u e s t io n  commi t tm en t . 
T h i s  i s  a p e r s o n a l  r e s e rva t i o n . I f e e l  t h a t t h e r e ' s  b e e n  
s o me n i c e  r h e t o r i c  b u t  t h e r e  h a s  no t b e en m u c h  c o nv e r t ed t o  
f o r s p e c i a l  p r o g r a m s  
a c t io n  awmxx xxE am e x xxp i n  t e rms o f  m o n e y  a n d  I th i n k  t h a t  
mayb e T e nn e s s e e i s  no t r e a d y  f o r  i t .  L e t ' s  g e t  u s  t o  
s t o p  d i s c r im i n a t i n g  a g a i n s t  b e f o r e  w e  s t a r t  d i s c r im i n a t in g  
i n  f a vo r ,  i f  t h a t ' s  t h e  t y p e  o f  a r gumen t y o u ' r e go i n g  t o 
g e t . 
I d e t e c t e d  a t  B o a r d  l ev e l , v e r y  i n f o rma l ly , a t  l ea s t  i n  
m emb e r s h i p  o f  t h e  A ca d em i c  A f f a i r s  C omm i t t e e  wh i c h  h e a r d  
t h e  p r e s en t a t i o n  f r o m  o u r  p r o p o s e d  p o l i c y 
XHKxxie£ i n c l u d i n g  t h e  p a r t , s p e c i a l p a r t , on m i n o r i t � e s . 
C o n s i d e r ab l e  s en t im en t t h � e  f o r  a f f i rma t iv e  a c t io n  p la n  
f o r  p ro f es s i o n a l  s t u d e n t s .  !xxaxeexxE«B T r u s t e e s  E am±HS w a l k i n g  
o u t ,  c o m i n g  a u p  a n d  s ay i n g  t h a t  x e  no we c a n ' t  b u t  
d o  t h i s  o r  t h a t . � H K  Y o u  know a g e n u i n e  p e r s o n a l  e xp r e s s i o n  
o f  c o n c e rn an d a s i m i l a r  f r u s t r a t i o n  o n  t h e i r  p a r t t h a t  t h e  
l e ga l i s m s  x x  so m e h o w  h a d  
I ' m n o t s ay i n g  t h a t  t h a t xax w a s  t h e  maj o r i t y , b u t  th e r e  w a s  
e n o u g h  th e r e  t o  B e e  b e  e n c o u r a g e d . 
We o n  t h e T a s k  Fo r c e , o f  c o u r s e ,  a r e  h o p e f u l  t h a t  o u r  r e p o r t , 
o u r  r e c o mm en d a t i o n s , a r e  g o in g  t o  h e l p th e p ro g r e s s  o n  t h e  
t h e s e  
d imen s i o n  o f  s o me o f  BHX p r o b l em s . N o w  we c a n  h e a r  i t  i a  f rom 
the L aw C o l l e g e , w e  can h e a r  i t  f ro m  the b l a c k  s tu d en t s  -
I t h in k  t h e  a dm in i s t r a t i o n  h a s  h e a r d  wh a t  t h e  b la c k  s t u d en t s  
h ave s a i d  a n d t h a t ' s  o n e  o f  t h e  c o n c e rn s  t h e  b l a c k  s t u d en t s  
h a v e  e x p r e s s e d . E v e ryb o d y  l i s t en s  to u s , b u t  n o b o d y  do e s  
a n y t h in g , s o  w e  h o p e  t h a t t h e  T a sk F o r c e  r e p o r t  i s  g o in g  t o  
f o c u s  a t t en t i o n  o n  t h o s e o b s t a c l e s  t h a t  h a v e  p r e v en t e d  u s  
a t  t h e  o p e r a t in g  l ev e l s  f ro m  d o i n g  t ho s e  t h i n g s t h a t  we  f ee e  
f e e l  are  n e c e s s a r y  t o  b e  done to imp r o v e  o p p o r t un i t i e s  
i n  q ua l i ty o f  c amp u s  a l i f e  f o r  b l a ck s . M a y b e  w e  c a n  b e  
s u p p o r t e d k �  o f  y o u r  i n t e r e s t s  i n  a d d i n g  a l i t t l e  s ub s t an c e  
i n  t e rms o f  b a c k g r o u n d , i n  t e r m s  o f  wha t t h e  g en e r a l s  a r e  
s ay in g  ab o u t  a dm i s s i o n s  p o l i c y , wha t o th e r  i n s t i t u t i o n s  a r e  
d o in g , i n  s up p o r t  ± o f  l aw s t u d e n t s .  I w a s  i n t e r e s t e d  i n  
h a v i n g  w ha t ev e r  b a c k g r o un d  yo u have w i t h  r e g a r d  t o  o t h e r  
s ch o o l s . 
T h i s  i s  p a r t o f  my c o n c e r n  ab o u t  t h e  r h e t o r i c  a s  o p p o s e d to 
a c t i o n . I d e f i n i t e l y  know t ha t  t h e r e  a r e  s t u d en t s  i n  th e 
L aw S c h o o l  t h a t a r e  c o n c e rn e d  ab o u t  i t . I h av e  b ee n  c o n -
c e rn e d , i n  t e rm s  o f  my ro l e  - in t e rms o f  g o i n g  o u t  a n d  
r a i s i n g  axpeEx ia exp e c t a t i o n s  a n d  no t h i n g  b e i n g  p ro d u c e d  
b e c a u s e I ' m v e r y  c o n s c i o u saf o f  t h e  ro l e  a s  we l l  i n t en d e d . 
My l aw s c ho o l  b a c k g r o u n d  w a s  o n e  tha t c h a r g e  w a s  d i re c t e d  
to , ma�x m a n y  t im e s , th e L eg a l  S e rv i c e s  a n d  w o r k i n g  i n  t h a t 
a r e a . T h a t w a s  why wh en I a i n d i c a t e d  my f ru s t ra t i o n  a n d  my 
q u e s t i o n s  as to wh e th e r  we  s h o u l d  go  r e c ru i t in g  u n t i l  we  h a v e  
s om e t h i n g  t o  o f f e r . T h a t ' s  wha t I ' m c on c e r n e d  ab o u t .  O n  t h e  
o th e r  h an d , I d o n ' t  t h i n k  w e  can s t o p  t o  t h e  e x t en t  t h a t  a l l  
t h i s  p r o d u c e s  f i v e  m i no r i ty s tu d en t s  i n  t he L aw S ch o o l  a t  
th i s  p o in t .  W e ' v e  g o t t o  p u r s u e  t h a t n umb e r . 
W e  m i g h t  n o t h a v e  h a d  t ha t . 
R i gh t , e xa c t l y . 
Y o ur e n t er in g  c l a s s  w i l l  b e  200 .  
C omb i n i n g  s umme r  a n d  f a l l quar t er s . 
R i g h t  n o w , w e  kx h a v e  2 2 3  p eo p l e  who h a v e  i n d ic a t e d t h a t 
th e y  a r e  i g o i n g  t o  enr o l l . 
Ab o u t  2 0% o f  t h e  a p p l i c an t s . 2 2 3 o u t  o f  1100 . 
As f a r  a s  e n r o l l m en t ,  w e  h a v e  a d m i t t e d  s ub s t an t i a l l y  m o r e  
t h a n  t h a t 
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Members 
Have any 
special problems surfaced in advising Black students ?  I f so , how were they 
any special 
handled? What I heard you say is that there have not been/problems that you 
can clearly identi fy/  � that Black st udents face in contrast to any 
other group of  s tudents in the College of Liberal Art s . Let ' s  pose the question 
"how do you feel about the calibre of student that has been coming to the Col lege 
of Liberal Art s , those you have been personally in contact with and ha ve these 
students sought and responded to the advisory services that are available"? 
My react ion is that I came here after five years in a women ' s  college in middle 
Georgia , and so  as a result , I think the stud ents are pre tty good . I really do 
find them pretty fair students . I find them average students . In my own 
experience with the students , they have been veryxxaae,XiYx receptive to 
advising . I think all o f  us  here would like to believe this is the case . 
Don ' t  you llKXXfkRX find that you tend to be in conversation with two types of  
students - - the students who are having some severe academic problems and there­
the 
fore need and seek out/Advising Center or some officer of the college . And the 
competent 
£e other type of s t udent is the advanced , a usually EaH£ii&HE student , whose 
needs in another way bring him into contact with the college o ffice or the 
Advising Center . X�XMlXKXHlKMXIXfiKiX A great body o f  student s finds 
its way through here without heavy use of the special services that are available 
t o  them because they can ' t  general ly read the Catalog and they haven ' t  learned 
by way of conversation with student s as to what they need . 
two 
You said there were/advisors on £ke hand at any given time o f  the day , five days 
a week , and as far as you know , they are able  to meet the need s ?  The only time 
2 
there are difficult ies ever is at pre-registration. That means that xameximesx�a«x 
� people have to wait a while , but on other occasions , they very seldom have to wait 
at all. x There are more than two then? Yes. We have everybody that we can get. 
University campus 
What you have to recognize ,  I think , is that the way this /is  set up , the basic 
s tudent services which are in some way not directly related to academic programs 
are administered through S tudent Affairs , rather than the academic eaxx colleges , 
so that the kind of  contact that we have ,basically , is with s t udents , and has to do 
rather 
XRXJ specifically with academic matters and only secondarily with problems that 
students may have by way of adjustment , emotional and otherwise . That ' s  not a 
mandate given to us by the University at large , but it is reflected in the way that 
No i s  
all the University offices are arranged. /academic colleges axe given the job of 
relating d irectly primarily to the student emotional , housing , and other kinds of 
needs . 
The next w question has to do with communications . Is there any mechanism in the 
Co llege of Liberal Arts for special communication with Black student s ?  The 
relate 
college doesn ' t have any formal program directly specifical ly to  xeiaEiHg to 
Black students .  Indirectly ,  its  e ffort to communicate aka«E information abo ut 
certain programs that tend to be of more interest to Blacks • • • • •  
As a little kix background to that particular question ,  roughly what is the population 
o f  Black students in the college. Do you have ax� an estimate? I might have bzo ught 
enrollment statistics . We have them by colleges. I don ' t  know them off-hand. 
That can mean two different que stions - - what percentages we have in the classes , 
and what percentage are Liberal Art s  majors. I suspect that we have a much larger 
percentage who are in Liberal Art s  classes and a smaller percentage who are majaxs 
maj ors in Liberal Art s , although I may be wrong about that . 
In the Advising Center , are there any Blacks on that xzax staff? No there are not. 
I believed that we d iscussed this at one time in a staff meeting and at that point , 
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tkaxx there just didn ' t  seem to be anybody that we EHzd could get loose . We 
have been able to add some addit ional women . You have not had Black professionals 
in your college . Was John Morrow the first ? He may wel l  have been . 
Do you use any stud ents in the ad Advising Center? No , we don ' t .  This has come 
up on a number of  occasions from student groups who wanted to  know about the 
was 
pos sibilities o f  doing this and I fxaxktx think that Boyd Daniel s ' att itude xs that 
he would rather not .  That he could be reasonable assured o f  a degree of pro-
fessionalism with our faculty people that we maybe could not with students , although 
I think that they are SHX used to some extent in the College of  Business .  W The 
closest that we have come to that was a discussion a while back relative to two 
paxts points :  I talked at one point to the Liberal Art s representatives t o  the 
Academic * Council about  it and they wanted to know whether we would back them in 
a formal kind of advising program, and I asked Boyd to come in and we said "yes " ,  
and that we would train them t o  d o  this i f  they wanted us to . It  would take a 
� couple o f  days . We also talked to representatives o f  the graduate  students who 
considered the possibility o f  putting tutors and advisors into the dorms to be 
available to students at nig ht and their compensation was t o  be tksxxaamsxx 
their rooms , but I have not keaxsd heard any more about that and as of  kK now , we 
have no students in an advising function in the Center . Were these graduate student s 
that you were considering using? In the dorms ? No , in the Advising Center . 
We did not consider using any o f  them. The Student Act ivity Council wanted to know 
if they couldn ' t  have them %Hxk at registration t ime in kind o f  a Hatkxtkax booth 
that they could feel questions and the ones they couldn ' t ,  send to us . Their idea 
was that a lot of t ime , students dxdxaHx didn ' t  need an awful lot of consultation . 
answered 
All they teally needed aax was a quick question aHdxKRswex or a drop slip/ x�keJ 
signed BEXEHE . We have agreed to that . They just haven ' t  come back. 
� The Black Stud ies Committee has made same use o f  some Black students in courses in the 
Black Studies program/ for the purpose of making ifxsa it easier for students to 
address themselves to the questions that arise . More as a resource person in the 
/ 
course than ** in an advisory capacity . 
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The next question has to do with student matriculation . Mgybe Boyd would have these 
stat istics if they are in the college at all . On the sheets that we gave you , wexex 
we were interested in s tudent s ' progression in academic programs kHex here . Average 
t ime required to comp lete a degree � in the college by field , the drop-out rate , 
number graduated , failure rate , probation rate . Do you know i f  there are such 
xxatx statistics anywhere in the college? Again , these are things that the 
Admissions and Records Office keeps . We have asked this from KimixxiBHzxdHx 
Admissions and Records and they have Institutional Research working on it . Some 
colleges keep thi s  kind o f  informati on and I thought i f  it were avai lable here , 
I could just pick k up here rather than depend on Institutional Research . Their 
data is not always as accurate as it might be in the college . The only thing that 
we do know, and this became sort of essential to our curriculum was that it was 
sometming like 28% o f  the s tudents coming through Liberal Art s  actually got ixx out 
in four years . We are trying to cope wi th this by reducing the student load . We 
By four years , you mean 12 academic quarters? Right . You would have no feel for 
any o f  these akkeexz other areas ?  I am sorry . We fully realized that the informat ion 
might k not be available to the college . 
What does the College o f  Liberal Arts do in recruitment . Do you make any e fforts 
to recruit student s . Do you make any efforts to recruit Black students ?  In- state? 
Out-of-state? Because of the fact that we are not a profe s sional school ,  we have 
not been in this busine s s  o f  recruitment . We haven ' t  a recruitment program for 
anybody , only for honor students or a special kind o f  students . Do you make 
Yes , 
xpeEixiExx s pecific efforts to recruit graduate students ?  K!HiK� as a part of 
the Graduate School general University program . But not by department ? The 
History Department would not visit other colleges to attracr graduate s tudents ?  
k a  M& No , none o f  the departments have made that effort , particularly s o  in the 
past year or two BHEHHXKXix Most of the programs do provide brochures of one kind 
of  another on the nature o f  their staff and the nature of  the programs that are 
available and they would , o f  course , provide information to anyone that would 
b e  interested . 
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Has the college ai or the University ever endorsed an Affirma t ive Act ion policy? 
I have heard that term used quite a bit and I fail to see how it is being imple­
and 
mented. �RXXREXX In what way? In recruitment of student s� faculty. The campus 
has adopted an Affirmative Action plan. There is an Affirmative Action Committee. 
The coordinator for this is in the Personnel O�fice. His name is Joe Robustelli. 
That plan deals primarily with faculty and other employees. What is the cha rge 
to that committee? No charge , other than what is written down in the Affirmative 
Action Plan. What is the xx essence o f  the plan? The plan is to avoid in all 
ways possible discriminatory activity relat ive to sex , minorities , and to make 
a positive e ffort at all levels to recruit minorit ies and women - - again , 
primarily employees as opposed to student s. In the mat ter of student recruit-
ment , I don ' t think there is a central UniY ersity office directly concerned with 
having 
that. No doubt , the pamphlets that you have probably seen kas to do with the life 
o f  the Black on the campus came from o ffices like that o f  Ralph Boston. Here 
� agz again , the pat tern o f  University life is that that lind of thing gets handled 
' by a central EZZPJSXB campus office , rather than through the academic colleges. 
I f  wexe we ' re xpakiHg speaking in terms of students , but if we are speaking in 
terms of faculty and other personnel ,  the individual colleges would be more 
active. Yes , every college has to do live up to the Affirmat ive Action Plan and 
this is one o f  the roles of the Affirmative Action Committee that really reports to 
Dr. E*exx Eex Ebersole. Every academic department , for instance , has records on 
the number of minority faculty • • • • • • • • • •  , kinds of institutions contacted before 
filling the position s ,  o ffers made , what kinds o f  people , what levels , over the 
past several years. Records are kept on that score. Any allegat ion that a college 
or department is not living up to this would go to Mr. Robustelli and through the 
Affirmative Action Committee , an invest igat ing team would be asked to support 
looking into 
Mr. Robustelli� by going out and iwxasxxgakix iHKBskigakiRg this particular 
case and delivering some j udgment on it. 
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In the fall of this year , there were eleven full-time Black iai faculty on this 
campus and seventeen part-time Black fa culty . Of that seventeen , there were a 
number of graduate teaching assistants . They were student pK�x part -time academic 
types. This comes from a Faculty Activity Analysis that we did last fal l .  How 
many of  those full-time faculty were in Liberal Arts ?  a�iKBxkx�kxae . I guess 
there were two in Liberal Arts . What does the picture look like for the fall 
of 1973? Do we have any new Blacks hired that we know we are going to have? 
to a moratorium on hiring 
I thought there wa s something tantamount xetK�ixax�&x�kexkxxiHg unti l  it could 
be demonstrated that we had made an effort to hire mia&XXkXERXx minorities . %� 
I n  t h e  p s y c h o l o g y  d e p a r tm en t , t h ey have h i r e d  two o r  p o s s ib l y t h r e e  
xewp n e w  p e o p l e .  
T h e  m o r a t o r i um ,  A r t ,  wa s t h a t we  wo u l d  n o t  f i l l  n ew p o s i t i o n s  
xxxii e x c e p t w i t h  b la c ks o r  women un t i l  w e  x �  s a w  t h a t t h e r e w a s  
e v i d en c e  t h a t a p r o p e r  s ea r c h  h a d  b e en ma d e . N o w  w o m e n  h av e  mad e  
t h i s  y e a r  
l a r g e r  g a i n s  t h a n  h a v e  b la c ks . Th i s  i s  m y  own f e e l in g . 
H o w  m a n y  o f  t h e  a p p l i c a n t s  w e r e  b la c k . I c a n ' t  t h ink o f  v e r y  m a n y . 
I t ' s  j u s t  n o t  t h a t  w e  t u r n  d o wn b l a c �  a p p l i c an t s . 
We  c an ' t  g o  t o  d ep a r tment t o  d e p a r tme n t  h e r e ,  b u t  m a n y  d ep a r tm e n t s  
d o  tha t .  W e  t a l k e d  w i t h  o n e  r a t h e r  ex t e n s i v e ly - B i l l  J o ne s . 
H e  t u rn e d  u s  � own . 
How man y  b l a ck s  h a v e  b e en i nv i t ed t o  b e  i n t e rv i e w e d  b y  t h e  E ng l i s h  
d e p a r tme n t ?  On e .  A s  f a r a s  I know , I a&xx x c an o n ly t h i n k  o f  o n e . 
W e l l , t ha t ' s  w h a t we ' r e s a y i n g  - tha t i n  t h i s  d i s c i p l in e ,  t h e  f i e l d  
o f  c an d i d a t e s  i s  s u b s t a n t i a l l y  l a r g e .  
p r o b a b l y  h a s n ' t  
O u r  E ng l i s h  d e p a r tm e n t kKs r e c r u i t ed a n y o n e  s p e c i f i c a l l y i n  t h e  t im e  
tha t o u r  a p p l i ca t i on s  h av e  c ome in . 
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W e  h a v e  r e c o r d s  h e r e  - we d i d  a r ep o r t i n  D e c emb e r  - t h e e n d  o f  
� t h e  y e a r  r e p o r t . An d w e ' l l d o  a n o t h e r  o n e  t h e  f i r s t o f  J u l y . 
W e  p u t  t o g e t h e r  a r e p o r t . We p r e s en t e d  t h e  n a m e s  o f  p eo p l e  who 
had  k KKHKXKKxixxe b e e n  a c t iv e  c a n d id a t e s  for  p o s i t i o n s  i n  aax e v e ry 
d e p a r tm en t , w i t h  a l l  o f  t h e  s p e c i f i c a t io n s  c o nc e r n i n g  t h em . 
We h a v e  c a n d id a t e s  d e p a r tm e n t by d e p a r tm e n t .  T h a t ' s  ava i l ab l e  
i n  t h e  c e n t r a l  u n iv e r s i t y o f f i c e . 
H a r d y  w a s  a s k i n g  w h a t g a i n s  we  h a d  ma d e  f o r  n ex t  f a l l  in b l a c k  
i n  
f a c u l ty h e r e , an d I s a i d t h a t  we  h a d  ma d e  s e v e r a l  p l a c e s , t h e r e  
h a v e  b e en o f f e r s  ma d e , b u t  we  h a v e  n o t  b e en s u c c e s s f u l  a s  f a r  
P h i l o s o phy . 
a s  I k n o w . I s  t h i s  c o r r e c t ?  T h e r e  s o me i n  Re l i g i o n  a n d  RRgxisk; 
x aax T h e r e  a r e  s om e  in E n g l i s h , t o o . B e c a u s e  the numb e r  of n ew 
p o s i t i o n s  a l l ow e d  a r e  sma l l . I t ake i t  w i th r e f e r e n c e t o  t h i s  
mo ra t o r i um t h a t i n  a l l  c a s e s  wh e r e  h i r in g  wa s d on e , t h e  d e p a r tmen t 
w e r e  s a t i s f i e d  w i t h  t h e  e f f o r t s . 
Wh a t  d i d  t h a t amo un t t o ?  T h e  qu e s t i on w a s  t h a t t ho s e  who d i d  
� 
h i r e  a b l a c k  o r  f ema l e  � s a t i s f i e d . 
T h ey m a d e  t h e i r  p o s i t io n  a v a i l ab i l i t y kn own , p l a c e s  wh e r e  y o u  
wh o w o u l d  h a v e  amp l e  o p p o r tu n i t y t o  m a k e  t h e i r 
w o u l d  f in d  t h o s e  p e o p l e  x axma kexxkeix a p p l i c a t i o n s  known . 
I n  s om e  c a s e s , i t  wa s r a t h e r  a c t iv e . I n  t h e  c a s e  o f  D r . J o n e s ,  
i t  w a s  v e r y  a c t iv e . C h e m i s t r y  wa s a c t ive . T h e r e  w e r e  a t  l e a s t 
two p eo p l e  I k n o w  o f  who we  ha d c o r r e s p on d e n c e  w i t h  t h em 
a n d  t h e n  bo t h  c a s e s , 
Wh a t  l e v e l  w e r e  t h e s e  p o s i t i on s ?  A s s i s t a n t P r o f e s so r s  
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I c an ' t  s ay t h a t  I ' v e  s e en t o o  m a n y  women , b u t  I h a v e  s e e n  
a f ew b l a c k s , b u t  I ' v e  r e c e iv e d  man y  m o r e  wh i t e s  i n  a l l  a r ea s . 
B e f o r e  a n y o n e  w a s  p e rmi t t e d  t o  b r i n g  s o m e o n e  i n  f o r  an i n t e r -
v i ew , I s u p p o s e  
I h a v e  t o  a dm i t  t h a t I ' v e  no t d o n e  i t  t h a t  wa y . I ' v e  d o n e  i t  
o n  t h e  b a s i s  o f  m a k i n g  i t  c l e a r  t o  d e p a r t m en t s  t h a t  we  a r e  
f un c t io n i n g  
t h e y  
t o  ma k e  e v e r y  e f f o r t  XRK XXKH c an t o  a d v e r t i s e  a p o s i t io n  t h a t  
i s  a v a i l ab l e  a n d  b r i n g  he r e  f o r  p r o p e r  i n t er v i ew p e o p l e/ who i n  
t h e i r  o p in i o n/ who s e  q u a l i f i c a t i o n s  a r e  o f  s u c h  t h a t we  wo u l d  
c on s i d e r . 
t o  whom 
W e  wan t t o  look at  t h e  t o t a l  numb e r  o f  p eo p l e  xkxx o f f e r s  w e r e  
mad e  t h i s  y e a r . 
Wha t ' s  t h e  p er i o d  o f  t im e  t h a t t h e  A f f i rma t iv e  A c t i o n  P o l i c y  
h a s  b e en o p e r a t i n g  h e r e ?  
T h e r e  a r e  a g o o d  many d e p a r tmen t s  t h a t 
i n  t h e  c o l l e g e . A c t ua l l y , t h e r e  a r e  xkXHHX s ome th i r t y  t h a t 
we w i l l  b e  h i r i n g . S o  t o  have 1 2  n ew p o s i t i on s , i t  f i g u r e s  
o u t  t o , r o u g h l y s p e a k i n g , to b e tw e en 1 / 3  a n d  1 / 2  o f  t h e  p e r s o n s  
we  wo u l d  n o rma l l y  b e  h i r in g . S om e  o f - th e s e  y o u  c an d i s c o u n t  
a l mo s t  imme d i a t e ly . 
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T h e r e  a r e  s ev e r a l  o t h e r  a r e a s  w he r e  t h ey h a v e  b ee n  d em o n �  
s t r a t in g  t h a t  t h e y  kaxexkeexxpx&KHEXHg a r e  r ev e n u e  p r o d u c in g  
a n d ' S O i f  t h e y  a r e  r ev e n u e  p ro d u c i n g  a n d  t h e y  d on ' t  c o m p l e t e  
c r e d i t h o ur s ,  t h e n  t h e y  d o n ' t  g e t  any p eo p l e  e i th e r . 
I t h i n k  y o u  h a v e  t h e  a c a d em i c  a r e a  wh e r e  t h e  g r ou p  g e t s  
c r e d i t  h o ur s . I n  t h o s e  a r e a s  
I n  o th e r  w o r d s , t h e r e  a r en ' t  v e r y  many p e o p l e  b e in g  h i r e d , x k  and 
t h e r e  w i l l  p r ob a b l y  be s o m e  p e o p l e  f o r the uex n ex t  ��xx y e a r . 
Meex W e l l ,  I d o n ' t  k n o w  wh a t  t o  s a y  o th e r  t h a n  wha t I ' v e  s a i d . 
I ' d b e  r e p e a t in g  m�xxeifa my s e l f . I t h in k  a r e a s on a b l e  e f f o r t  
t o  a s  t o  
Hag h a s  b e e n  ma d e  xaa a l e r t  d e p a r tm e n taxxa t h e  n e e d s  t o  s e e k  
p eo p l e  i n  m i no r i ty g r o u p s  a n d  s ho r t  o f  t a k in g  o v e r  i n  t h i s  
o f f i c e  a n d  h i r in g  e v e ryb o d y  i n  the c o l l e g e , t h a t  i s  t o  s a y  
s ea r c h in g  f o r  p e o p l e , I h a v e  t o  d e f en d  t h e  2 7  d ep a r tm e n t h e a d s  
xaaxxxke�xaxe a s s um i n g  t h a t  t h e y  a r e  f o l l ow i n g  t h e  p r o c ed u r e s  
s e ek i n g  p e o p l e  b y  a dv e r t i s in g  tha t s o  f a r  t h e y  a r e  b r in g i n g  
p e o p l e  h e r e . 
I t h i n k  a l l  o f  t h i s  l e a d s  t o  ano t h e r  q u e s t i o n  w e  wan t  t o  
p o s e ,  a n d  t h a t  i s , wha t  x e  s p e c i f i c a l l y  d o e s  a f f i rma t iv e  
a c t io n  m e a n  t o  y o u ? 
W e l l ,  I ' l l t e l l  y o u  wha t  I th i n k  i t  mean s t o  me . I t h in k  
i t  m e a n s  t h a t  w e  m a d e  a d e l ib e r a t e  e f f o r t  t o  f in d  p e o p l e  
q ua l i f i e d  t o  ho l d  d own a p o s t  i n  t h e  U n i v e r s i t y . I t h i n k  
i t  m e a n s  t h a t a p e r s o n  a o u g h t  t o  b e  c a p ab l e  o f  d o in g  e v e r y =  
th i n g  f o r  a d e p a r tme n t  o r  a n  a r e a  i n  wh i c h  h e  i s  h i r ed i n  
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the U n iv e r s i ty in s o m e  f o rm . W e  d on ' t  h a v e  ax�kaixxka a n y b o d y  
who d o e s n ' t  h a v e  a P h . D .  i n  the Co l l e g e  o f  L i b e r a l  A r t s  w i th 
the e x c e p t i o n  of a c o u p l e  o f  a r e a s  - a r e a s  i n  wh i c h  I w o u l d  
m a k e  ex c ep t i o n s  a r e  i n  Ar t ,  wh e r e  g e n e r a l l y  s p e a k i n g  t h e  
t ermin a l  d e g r e e  i s  t h e  Ma s t e r  o f  F in e  A r t s  o r  s om e  e q u i v a l en t , 
a n d  mHKE mu s i c  xkx wh e r e  f r e q u en t ly t h e  e q u i v a l e n t  d e g r e e  i s  
t h e  M a s t e r  o f  Mu s i c . � RZHX�Ka�iH I n  t h e  c o l l e g e  o f  L ib e r a l  
Ar t s , w e  h a v e  twen ty - s ev e n  a c a d em i c  d e p a r tm en t s . A l l b u t  
t h r ee a r e  P h . D .  p r o g r ams . & x  T h e  o n e s  t h a t d o n ' t  a r e  A r t , 
Mus i c , a n d  Re l i g io u s  S t u d i e s  a n d  An t h r o p o l o gy . S o  i t  s e em s  
t o  m e  i n  o r d e r t o  s a t i s f y  t h e  d em a nd s  o f  t h e  d e p a r tm en t s  
wh e th e r  t h a t ' s  g o o d  o r  b a d  
tha t h a v e  t h e s e  p ro d u c in g  a r e a s ,/\EkKE t h e  p eo p l e  
who s h o u l d  b e  s e rv i n g  i n  t he i r  d e pa r tm en t  s kaaiixkK o u g h t  
t o  b e  mo r e  l ev e l , a n d  o v e r  t h e  6 , 000 l ev e l  
who a r e  c ap a b l e  a l s o  o f  e a rn i n g  P h . D . d e g r e e s , 
a n d  t h a t i s  o n e  o f  t h e  r e a s o n s  t h a t  w e  h a v e  n o t 
t o  p e o p l e i n  t h e  c o l l eg e , b e c a u s e  i t  w a s  t r a n s m i t t e d  i n  t h e  
d e p a r tmen t s  i n  q u e s t i o n  a n d t h e  p e r s o n  c o u l d  no t o r  d i d  no t 
t h o s e  a n d  
f o r  o n e  r e a s o n  o r  a n o t h e r  c a r ry o n  r e s p on s ib i l i t i e s , As  a 
c o n s e q u en c e , I t h i n k  a t  t h i s  p o i n t  th e c o l l e g e s  i s  p r o b a b l y  
8 5 %  o f  t h e  f a c u l t y , a t  t h i s  p o in t , 
w h i c h  i s  ERHKH c o n s i d e r e d  8 y ea r s a g o  i n  t h i s  o f f i c e  
So , i n  %kK o th e r  w o r d s , I t h i n k  a f f i rm a t i v e  a c t i o n , a s  f a r  a s  
I ' m c o nc e r n e d , i t ' s  n o t h i n g  i n  th e w o r l d  t o  d o  w i t h  
i s  n o t  the 
q u e s ti on , 
bu t 
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tha t ' s  a l s o  the b a s i s  
An d ,  � axixxaxkHxxxaxds� I t hi n k  xffixmxxixH XXEX iBH 
we x xxe o u g h t  to t ry t o  k e e p  p eo p l e .  
W o u l d  y o u  a d d  a n y t h i n g  t o  t h a t ?  
o n  w h i c h  
We l l , I su p p o s e  y o u  c o u l d  m a k e  a d i s t in c t i on b e tw e e n  a f f i rma t iv e  
n o n -
a c t i o n  o n  t h e ,  y o u  m i g h t  c a l l  i t , p o l i cy o f  d i s c r im in a t i o n 
a n d  I s u p p o s e  t h e  d i f f e r e n c e  kx b e tw e e n  
a f f i rma t iv e  a c t i on , a s  I u n d e r s t a n d  i t , t h e r e  i s  a s ub c o n s c i o u s  
e f f o r t  t o  m a k e  t h e  a va i la b i l i t y  o f  eifa xxs p o s i t i o n s  k n o wn t o  
memb e r s  o f  t h e  m i no r i t i e s  a n d  t o  o th e r  p e o p l e  w h o  h a v e  s u f f er e d  
f ro m  d i s c r im i n a t i on i n  the  p a s t , s o  a t  l e a s t  t o  m a k e  i t  p o s s i b l e  
f o r  t h e  c o l l e g e  t o  b r i n g  e n t r an c e  o f  t o t a l  r e p r e s en t a t i o n  
a n umb e r  o f  b l a c k s  an d o th e r  m in o r i t y g r o u p s 
n e a r l y  
t o  s o m e t h i n g  mo r e  a p p r o a c h i n g  s om e  r e p r e s e n t a t i o n  o f  
s o c i e t y  a t  l a r g e . T h e  d i f f i c u l t i e s  t h a t  y o u  h a v e  i n  t ry in g  t o  
a c c o mp l i s h  t h a t a r e  t h e  o n e s  t h a t  o f t e n 
b u t  I t h i n k  i t  d o e s  m e a n  m o r e  t h a n  wa i t in g  t o  s e e  who o r  why . 
I t h i n k  i t  h a s  b en e f i t e d  as  mo s t  o f  o u r  d e p a r tme n t  he a d s  
c a r e  t o  m a k e  s u r e  t h a t  ava i l ab le p o s i t i o n s  a r e  k n own . P eo p l e  
a t  a l l  k i n d s  o f  s c ho o l s  a n d  p a r t i c u l a r l y  i s  k n own b y  m emb e r s  
s omewh a t  
o f  m i no r i t i e s . I t  m e a n s  axiax mor e a g r e s s i v e  t h a n  u n i ve r s i t i e s  
h a v e  b e en i n  t h e  p a s t . 
I t h i n k  t h a t i t  m e a n s  t h a t  we ' v e g o t t o  b e  w i l l in g  t o  t ak e  
a r a t h e r  s o p h i s t i c a t ed l o o k a t  t h e  c o n d i t i on s  u n d e r  x k  wh i c h  
t h e y  o p e r a t e  - t h a t we ' v e g o t  t o  b e  v e r y  c a r e f u l  ab o u t  t h in g s 
l ik e  w e l l ,  f o r  e xamp l e  o r  t h i n g s  o f  t h i s  
s o r t  - f r o m  b e c om i n g  
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I g u e s s  m a y b e ,  p a r t i c u l a r l y , non• a c a d em i c  p e o p l e . M a y b e  
a t  f i r s t g l a n c e  i n  t h e  p a s t ,  we  w o u l d  h av e  s h r u g g e d  o f f  
t h a t  i t  d o e s n ' t  m e a n  any t h i n g . I th i n k  now we ' v e g o t  t o  
s o r t  o f  l o o k  anew o f  t h i s  wi t h  a h o p e f u l l y  a v e r y  s o p h i s t i c a t i on 
ab ou t t h i n g s  l i k e  s ym b o l s  than we h a v e  done in  the  p a s t . 
A s ho r t  t im e  b a c k , I ,  a l o n g  w i t h  ano t h e r  fxxexd f a c u l t y  
m emb e r  who wa s i n v o l ve d , i n  th i s  s ex d i s c r im i n a t i on c a s e  on 
camp u s , I d on ' t  b e l i ev e  t h a t t h i s  woman wa s r e a l l y  d i s -
c r im ina t ed a ga in s t .  I d o  b el i ev e  t h a t  c e r t a i n  t h i ng s  wen t 
o n  wh i c h  s h e  un d e r s t o o d , wh i c h  in a s en s e  r e a l l y  w er e . 
T h e y  h a d  t o  d o  w i t h  sma l l  t h i n g s  l i k e  n o t h a v i n g  t h e  t i t l e  
o f  o t h e r  memb e r s  o f  t h e  s t a f f  h a d  when n o  o n e  e l s e  w a s  a r o u n d . 
T h i s  woman d i d n ' t .  I t  h a d  t o  d o  wi t h  t h i n g s  l i k e  h a v i n g  t o  
u t i l i z e K &H s o m e o n e  e l s e ' s  s e c r e t a r y . S h e  h a d  s e c r e t a r i a l  
s u p p o r t ,  b u t  i t  wa s no t h e r  s e c r e t a ry . I t h i n k  t h e s e  a r e  
t h i n g s  t h a t w e  a r e  hav ing t o  l o o k a t  f r e s h . I t h i n k  5 y e a r s  
a g o  th i s  k i n d  o f  t h i n g  wou l d  b e  s h r u g g e d  o f f - w e l l  t ha t ' s  
me a n i n g l e s s . B u t  i t  d o e s  s e em 
k i n d  o f  
t o  d eve l o p  aAs o p h i s t i c a t i o n  a b o u t  wh a t ' s  t r o ub l i n g  p e o p l e 
and  wh a t  i s  t ro ub l e s om e . 
Y o u  w e r e  s p e a k in g  o f  s om e  o f f e r s  t ha t  h a v e  b e en ma d e  t o  b la c k s  
an d t h e y  h a v e  n o t  b e en a c c ep t e d . Y o u  m e n t i on e d  a m a n  in  E n g l i s h , 
A l v i n , a man who wa s o f f e r e d  a two t e rm a p p o i n tm en t . 
Wha t w e r e  s o m e  o f  t h e  r e a s on s , and n o t  o n l y  w i th r e g a r d  t o  o f f e rs  
y o u ma d e  t h i s  y e a r  b u t  i n  o t h e r  y e a r s  - wha t a r e some of  th e 
� r e a s o n s  t h a t  p r o s p e c t iv e  b la ck f a c u l t y h a v e  g iv e n  f o r  n o t  
a c c e p t i n g  emp l o ym e n t  he r e �  W e  h a d  o n e  q u e s t io n  th a t  r e l a t e s  
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t o  wha t  k i n d s  o f  p r ob l ems ha s po t en t i a l  b l a c k  f a cu l ty 
i n  t h e  c o mm u n i t y  
en c o un t e r e d
A
i n c l u d i n g  th e i r  s p o u s e s  an d t h e i r  f am i l i e s . 
Wh a t  � x mki•ms d o  y o u  s e e  X H  a s  p ro b l em s  i n  c o mmun i t i e s  
t h a t  xa m ig h t  t o  s om e  d e g r e e  h a v e  a n  i n f l u e n c e  o n  t h e  
ab i l i t y  o f  t h e  U n i v e r s i t y t o  a t t r a c t  b l a c k s ?  
W e l l ,  I c a n  o n l y  s a y  I t h in k  th a t  i n  H i s t o r y  
wh o came h e r e  w i th h i s  w i f e . t o o k  t h e m  ab o u t  
m a y  w e l l  
an d I t h i n k  t h e y  x•i ixmx� h a v e  go t t en t h e  b r u s h -o f f  f r om t h e s e  
p l a c e s , b u t I t h i n k  wa s p e r s i s t en t  
a n d  h e  w a s  ab l e  t o  s h ow t h em t h e  r e a l  e s t a t e  p e o p l e  
wh o x h a d  s h own t h e m  p l a c e s wh i c h  w e r e  a c c e p t a b l e  o r  
wo u l d  h a v e  b ee n  a c c ep t a b l e  t o  a n y b o d y , and I c an ' t  s a y  s p e c i f -
i c a l l y , b u t  I K K K  t h i n k  tha t t h e y  a r e  a l l  s e t t l e d . Bu t I w o u l d  
s up p o s e  t h a t t h a t m i g h t  b e  o n e  o f  th e m o s t d i f f i c u l t .  I h a p p en 
t o  know t h a t t h e r e  a r e  numb e r  o f  m emb e r s  o f  th e f a c u l ty who 
go o u t  of t h e i r  w a y  to be h e l p f u l  i n  r e g a r d  to wh i t e f a c u l t y 
wa who l i v e  i n  a s e c t i o n  o f  t own i n  wh i c h  a n y o n e  c a n  l iv e . 
I know t h a t t h i s  s i s  t ru e . Bu t I s u p p o s e  th a t  i s  p r o b a b l y  
t h a t  we  m i g h t  
o n e  o f  t h e  m o s t  d i f f i c u l t i e sAx• h a v e  h e r e . 
D o  y o u  t h i n k  h o u s i n g  i s  a r e a l  p ro b l em i n  t h i s  t o w n ? 
I t h in k  h ou s i n g  i s  p er ha p s  the m o s t  f un d a m e n t a l . I c e r t a i n l y  
d o  no t know o f  a n y  p e r s on a l  r e l a t i o n s h i p s  i n  t h e£ U n iv e r s i t y 
b e tw e en m emb e r s  o f  t h e  f a c u l t y o r  a t  l e a s t  i n  o u r s  - I g u e s s  
t ha t ' s  t h e  o n e  I know b e s t .  I s im p l y  d on ' t  k n o w  a ny o n e  who 
d o e s n ' t  i n c l u d e  amo n g  t h e i r  so c i a l  f r i en d s  o r  r e l a t i on s  b o t h 
b l a c k s  a K s  a n d  w o m e n . I d o ub t s e r i o u s l y  t h a t t h a t  w o u l d  b e  a 
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p r o b l em o f  we l l  - y o u  kn ow , I d o n ' t  wan t t o  s a y  c a t eg o r i c a l l y  
t h a t i t  d o e s n ' t  ex i s t  - b u t  I x xasxxxkxx j us t  d o n ' t  b e l i ev e  
t h a t i t  ex i s t s  t o  � k e  t h e  d e g r e e  wh i c h  wou l d  m a k e  i t  d i f f i c u l t  
f o r  a b l a c k  p e r s o n  t o  f in d  £ xixe f r i e n d s  any m o r e  t h an i t  wo u l d  
b e  £axe f o r m e  t o  f i n d  f r i en d s . Y o u  know , e v e ryb o d y  d o e sn ' t  
l i k e  m e  e i th e r .  W h en I g e t  t h r o u g h  wi t h  t he b u d g e t  b u s i n e s s , 
t h e r e  a r e  2 7  who a r en ' t  g o in g  t o  l i k e  m e . 
Th e r e ' s  t h e  way i t  i s  a n d  t h e r e ' s  x ke xwx�xxxxx i x xisxxuixxkexeis 
the way p e o p l e  p e r c e iv e . I t h in k  t h a t  w e  s u f f e r  - n o t o n l y  
b l a c k s  - b u t  a l s o a l o t  o f  o th e r  p eo p l e , who s e  e xp e r i e n c e s  
h ave b e e n  i n  s ome o t h e r  p a r t  o f  t h e  c oun t ry a n d  who s e  i n i t i a l  
r e l u c t an c e  t o  p e o p l e  i n  T en n e s s ee a n d  t h i s  p a r t o f  t h e  c o un t ry , 
xkxxxi t h a t ' s  wha t I s a y  abo u t  t h e  s i gn i f i c a n t  �ax p o r t i o n  o f  
th e i r  l iv e s . F r e q u e n t ly , we ' v e a won m o s t  o f  t h e  b a t t l e i f  
w e  E HXX c a n  g e t  
T h e r e a r e a n  awf u l  l o t  o f  p e o p l e  who s im�ia� s im p l y  j u s t  ou t 
o f  h a n d  d i sm i s s  an  i n q u i r y  f ro m  he r e  o n  th e b a s i s  o f  wh e r e  i t  
i s . 
I r em emb e r ,  a n d  i t  w a s n ' t  t e r r ib ly l o n g  Kg� a g o , I w a s  s t i l l  
d e p a r tm e n t h e a d  i n  p h y s i c s  and  I h a d  t o  g o  u p  p h y s i c a l  s o c i e t y 
m e e t in g  - x we w e r e  l o ok i n g  fo r f a c u l ty s t r o n g l y  - a n d  I s e t  
u p  a l i t t l e  s t a t i on a n d  p hy s i c a l  s o c i e ty p ub l i s h e d  a b o o k l e t  
e a c h  y e a r  t o  p e o p l e  who wan t e d  t o  c h a n g e  g j o b s  an d p eo p l e  who 
wan t e d  j ob s , e t c . and  s o  I k a a x  b o u g h t  o n e  of  t h o s e  b o o k s  e v e ry 
y ea r . I wo u l d  s i t  t h e r e  and  thumb t h r o u g h  t h e s e  p a g e s - I ' d 
s t a r t  a t  t h e  t o p  - I ' d  c o m e  d own t o  t h e  b o t t o m  o f  t h e  p a g e  and  
it  wo u l d  s a y  g e o g r a p h i c a l  r e g i o n  you p r e f e r  a n d  it  w o u l d  say 
anywhe r e  b u t  the s o u th .  W e l l , I f in a l l y  g o t  w i s e  sH and I d i dn ' t  
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s t a r t  a t  t h e  t o p  a n d  r ea d  d o wn i n  m y  b o o k , I s t a r t ed a t  
t h e  b o t t o m  a n d  r e a d  u p , b e ca u s e  i t  s a v e d  m e  a g r e a t  d e a l  
o f  t ime i f  i t  s a i d  anywh e r e  b u t  T enn e s s ee o r  a n ywh e r e  b u t 
t h e  s o u t he a s t e t c . T h e r e  w a s n ' t  any p o i n t  i n  m y  t ry in g  
t o  i n t e rv i ew t h e s e  p e o p l e . 
I do t h i n k  i t  i s  a p ro b l em .  
S o  
Ho u s i n g  i s  o n e  o f  t h e  th i n g s  t h a t t h e  p r o s p e c t i v e  f a cu l t y  
t h a t  wa s i n t e rv i ew e d  s t a t e d  a s  t o  why t h e y  d o  no t a c c ep t  
a p o s i t i o n . 
I c a n ' t  s p e a k  f o r  t ha t . N o  o n e  I s u p p o s e  c o u l d . I know 
t h i s  has b e en a maj o r  c o n c e rn . 
I w a s  won d e r i n g  a b o u t  t h e  m a n  i n  E n g l i sh o r  a n y  o th e r s . 
T h e r e  h a v e  b e e n  a l a r g e  numb e r  o f  o f f e r s  m a d e  b y  t h e  C o l l e g e  
o f  L i b e ra l  A r t s  t o  B l a c k  f a c u l t y , a n d  I wo n d e r e d  i f  y o u  
c o u l d  g i v e  u s  s om e  o n  t h i s . 
a f t e r  g e t t in g  p a s t  
I t ' s  b e en m y  im p r e s s i o n i s  t h a t i n i t i a l  c o n t a c t ,  a p e r s on 
m o r e  f r eq u e n t ly d e c l in e s . 
We  c am e  to L i b e r a l  A r t s  f i r s t  b e c a u s e  we  c o u l d  s l a y  t h e  
h a v e  
d r a go n , t h en we k n ew w e  k a a  t h i s  T a s k Fo r c e , b u t  I ' m n o t  
s u r e  w e ' ve b e en ab l e  t o  d o  i t . 
Wha t ab o u t  s a l a r y , t en u r e  a n d  p r om o t i o n ? D o  t h e s e  c o m e  u p ?  
I t h i n k  w e ' v e m a d e v e ry c omp e t i t iv e  o f f e r s . 
Ano t h e r  p r ob l em i s  t h a t y o u  h a v e  t o  f i n d  f r eq u e n t l y  a n  a p p o in t -
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m en t  f o r  a f a c u l ty m emb e r  b u t  f o r  h i s  sp o u s e  a l s o . 
I s  t h i s  s o me t h i ng t h a t  i s  k i n d  o f  a t r a d i t i o n  o f  y o u r s ?  
T h i s  i s  s ome t h i n g  t ha t  we ' v e b e en f a c i n g  f o r  t h e  p a s t  s ev e r a l  
y e a r s . Wi t h  m o r e  a n d  m o r e  p e o p l e ,  a n d  two p eo p l e  i n  t h e  
f a m i l y  w h o  a r e  b o th a c a d em i c  p r o f e s s i o n a l s - s ome b o d y  i n  
S o c i o l o gy i s  j u s t  d y i ng t o  h i r e , an d sh e ' s  m a r r i e d  t o  
s o m e b o d y  who ' s  i n  t h e  f i e l d  o f  I n d u s t r i a l  M a n a g em en t ; 
a l t h o u g h  he ' s  a g o o d  c a n d i d a t e , h e ' s  n o t h i g h  o n  t h e i r  l i s t . 
H o w  d o  yo u j u g g l e  t h e s e  t h in g s ?  
I know o f  o n e  c a s e i n  wb i c h  D e a n  O d l an d  w a s  i n t e r e s t ed i n  a 
B l a ck woman - v er y  ab l e  - a n d  wan t e d  a x  t o  o f f er a p o s i t i o n  
i n  an  a d m in i s t r a t iv e  p o s t  h e r  h u s b a n d  w a s  a C h em i s t , P h . D . , 
C h a i rm a n  o f  t h e  D ep a r tme n t . D e an O d l a n d  wan t s  h e r , b u t  t h e  
C h em i s t r y  d e p a r tm e n t d o e sn ' t  n e e d  h im . H e ' s  P h . D . ,  a c t iv e  
i n  r e s e a r c h ; b u t  i t  wa s e i t h e r  a ma t t er o f  th e i r  b e in g  
h e a v i ly l o a d e d  a n d  t h e  t y p e  c h emi s t  h e  i s  o r  t h ey d i d n ' t  
w e i g h  h i s  w o r k  - w e l l , I d o n ' t  know k who t h e y  h i r e d , b u t  
t h i s  i s  a m a n  who h e l d  p ro f e s s o r i a l  r ank a n d  c e r t a in l y  h e  
wo u l d  wa n t  t o  c o m e  i n t o  t h e  U n i v e r s i ty w i t h  a p ro f e s s o r i a l  
r a n k . I d o ub t t h a t  t h e y  w o u l d  f i l l  t h e  p o s i t i on a t  t h a t 
l e v e l  i n  t h e  l a s t  f ew y e a r s . D e an O d l an d , s in c e  s h e  l e a r n e d  
s h o r t l y  a f t e r  I c am e  h e r e  t h r e e  y e a r s  a g o . t h a t I k n ew th i s  
c o up l e , s h e  h a s  l ea n e d  o n  m e  e v e r  s in c e  t h e n  - w h e n  h a v e  y o u  
he a r d  f r o m  t h em , t e l l  m e  how t o  g e t  x a  t h e m  h e r e . S h e  wro t e  
t o  A l l en W e i n b e r g  i n  b e h a l f  o f  th i s  man o f f er i ng h im a go o d  
c h em i s t ,  b u t  A l l e n ' s  s ta f f  w a s  b e i ng c u t  b a ck . H e  c o u l d n ' t  
u s e  a n o t h e r  C h em i s t - he h a d  t h em a l r e a d y  e v e r yw h e r e .  
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We h a d  o n e  c a s e  wh e r e  a woman wa s e a g e r  t o  a c c e p t a n  a p p o i n t ­
o n l y  o n  t h e  c o n d i t i o n  
me n t�wh e r e  h e r  h u s b a n d  n o t  b e  o f f e r e d  t •  a j o b .  
I f  i n  the  s i t u a t i o n  o f  t h i s Home E c  a n d  C h em i s t ,  d id a p o s i t i o n  
va c an c y  ex i s t  i n  C h em i s t r y  d e p a r tm e n t f o r  wh i c h  h i s  q u a l i f i c a t i o n s  
wo u l d  f i l l 1  Th i s  i s  wh e r e  I l o o k  a t  a f f i rma t iv e  a c t i on . 
I ' m n o t  s u r e  t h a t a p o s i t i o n  ex i s t e d  a t  t h a t t im e , b u t  a s  I 
s a i d  b ef o r e ,  I t h i n k  i f  a p o s i t i o n h a d  e x i s t e d , t h i s  m a n  w a s  
o v e r  q u a l i f i e d  f o r  i t . 
On e o f  t h e  p r o b l em s  y o u  g e t  i n t o  i s  t h e  U n iv e r s i ty p eo p l e  a r e  
s u c h  s p e c i a l i z e d  p eo p l e , p a r t i c u l a r l y  t h i s  k i n d  o f  U n iv e r s i t y , 
y o u  c a n  s a y  t h a t th e r e  i s  a va c a n c y  i n  s uc h  a n d  s u c h  d e p a r t -
m en t , b u t  i f  t h e  va c a n c y  i s  f o r  a g u y  who t e a c h e s  t r o mb on e  
i n  t h e  M u s i c  d e p a r tm e n t  a n d  t h e  g uy who p la y s  the  c e l l o  i s  
j u s t  n o t  t h e  o n e  y o u  wan t . 
I t ' s  a who l e  ma t t e r  o f  p r i o r i t i e s . I n  t r y i n g  t o  p er s ua d e  
d e p a r tm en t s  a n d  f a c u l t i e s , xkexe t h e y  o r  s om e  o th e r  d ep a r t -
men t s  s ho u l d  s i gn i f y  wh a t  x kx�� t h ey wan t . T h e y  r e a l l y  h a v e  
a l a r g e r  o b l i g a t i on t o  t h e  i n s t i t u t i o n  now . 
T h e  o t h e r  �KK q u e s t i o n  I wan t t o  r a i s e  c o n c e r n s  t h a t  m i g h t  
h a v e  b e en i d en t i f i e d  b y  b l a c k  pexs&xs s t u d e n t s  o r  b la c k  
emp lo y e e s . I t  ake t a k e  �HH i t  y o u  h a v e  s o me n o n - f a c u l t y  s t a f f . 
Have t h e r e  b e e n  x a n y  c o n c e r n s  e x p r e s s e d  a n d  wk� w h a t  a c t i on s  
h a v e  b e en t a k e n  a b o u t  th e s e  c o n c e rn s ? H a v e  t h e r e  b e en a n y  
p e r s o n n e l  x e  p r o b l em s , r e l a t i o n s  p r o b l em s  i nv o l v i n g  B l a c k  
n o n = f a c u l t y emp l o y e e s  a n d / o r  s t u d en t s ? 
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We h a v e  o n e  p e r s o n who i s  B l a c k  who i s  w o r k i n g  f o r  a c o l l eg e  
o f f i c e .  I d o n ' t  m y s e l f  j u s t  s e e  i n  t h e  r eg u l a r  f a c e s  t h e  
s t a f f  o f  t h e  d e p a r tm en t a l o f f i c e s . 
Bu t yo u d o n ' t  k n o w  o f  a n y  p a r t i c u l a r  c o n c e rn s  o r  p r o b l em s  
a r i s en ?  Do y o u  f e e l  t h a t  o th e r  memb e r s  o f  t h e s t a f f  t h a t  
w e  n e e d  t o  t al k  w i t h  o r  p eo p l e  wi t h  the  o r g a ni z a t i on o f  t h e  
c o l l e g e  t h a t we  n e e d  t o  t a lk wi t h ?  Wha t ab o u t  d e p a r tm e n t  
h e a d s . I d o n ' t  k n o w  h o w  o th er memb e r s  o f  t h e  T a s k  F o r c e  
f e e l , b u t  I wo u l d  l ik e  t o  kxx h e a r  f rom o t h e r  d ep a r tm e n t  
h e a d s  m o r e  s p e c i f i c a l l y  wh a t  t h e y  h a v e  a t t emp t e d  t o  d o  i n  
t h e  wa y o f  i d en t i fy in g  b l a c k  f a c u l t y ,  inv i t in g  t h e m  t o  
a s s e s s� en t  
t h e  u n i v e r s i t i es , t he i r  EBHEHpXiaR o f  t h e  p r o b l em s  t h a t t h e y  
h a v e  e n c o un t e r e d , a n d  t h e  rea s o n s  t h a t  we  h a v e n ' t  b e e n  mo r e  
p ro d u c t iv e  i n  t h i s  a r e a . 
I t h i n k  t h a t  wo u l d  b e  v e r y  c r i t i c a l . I wou l d  s u g g e s t  t h a t y o u  
d o  i t  two d i f f er e n t k i n d s  o f  p e o p l e  - o ne w o u l d  b e  t h o s e  
f i e l d s  t h a t a r e  v e r y  c o n s p i c u o u s  
D o e s  th i s  m i d d l e - m a n  o p e r a t i on h a v e  a n y  k i n d  o f  p la c em e n t ,  
an d i f  s o , 
T h e  d ep a r tm e n t s , o f  c o u r s e , a r e  u s u a l l y  i nv o lv e d  i n  p eo p l e  
g o in g  o n  t o  o th e r  s c h o o l s . I n  t e rms o f  p l a c em e n t i n  m i  
i nd u s t r y  o r  p l a c em e n t i n  a c a d em i c  p o s i t i o n s  wha t i s  d o n e  i s  
d o n e  t h r o u g h  t h e  d e p a r tmen t s  i n  t h e  c o l l e g e  o f f i c e , wh i c h  i s  
p r ima r i l y  g x  g r a d u a t e  s t u d en t s . 
I h a v e  a n  o b s e rv a t i o n  an d may b e  e r r o n e o u s  t h a t I s t i l l  g a t h e r  
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t h a t  d e p a r tm e n t  h e a d s  wh en t h ey m a k e  r e c ommen d a t i o n s  o f  p e o p l e  
f o r  p o s i t i o n s , t h e  s u p p o r t t h a t  t h ey g iv e  o f  c omp l y i n g  w i t h  
a f f i rma t iv e  a c t i on s  i s  v e r b a l . T h e y  d on ' t  h a v e  t o  c o mm i t 
a n y  sup p o r t in g  d o c u m e n t a t i on o f  e f f o r t s  exh a u s t e d . T h e y  j u s t  
s a y  y e s  I d i d  t h i s ,  I t r i e d  t o  f i n d  s omeb o d y , a n d t h i s  i s  
wha t I c a m e  u p  w i t h . I ' m g e t t ing t h a t t h i s  a v e r b a l  exp r e s s i o n  
r a t h e r  t h a n  a n y  t y p e  o f  s u p p o r t in g  d a t a . 
T h ey k e e p  r e c o r d s  o n  a l l  c o n t a c t s  t h a t a r e  m a d e . We d o  w o r k , 
a s  yo u s a y , o n  a v e r y v e r b a l  b a s i s , no t o n l y  o n  t h i s  ma t t e r , 
b u t  o n  a l mo s t  eve ry t n i n g  e l s e  tha t i s  d o ne . 
T h i s  i s  a w ea k  l in k , r e a l l y , t o  some o f  t h e  p ro b l em s  we a r e  
cnn c e r n e d  w i t h . 
o f  c e r t a in p r o c e d u r e s  t h a t m ig h t  b e  d e t r im e n t a l  t o  wha t we  
are  a l l  a b o u t . 
I t h i n k  y o u  m a y  b e  r i g h t .  Wh en t h e  Af f i rma t i v e  A c t i o n  C o mm i t t e e  
me t f o r  t h e  f i r s t t im e , I r e a d  t h e  re p o r t  a n d  w e n t t o  t h e  m e e t in g , 
I b ro u g h t t h i s  u p , I t  s e em e d  t o  m e  t ha t  wi t h  x n o n - a c a d em i c 
p eo p l e ,  a l o t  m o r e  wa s r e q u i r e d . I t  w a s  n o t  s o  t ru e  f a o f f a c u l t y 
memb e r s . I t  d o e s  s e em t o  me t h a t r e a l l y  m o r e  r e c e n t l y  
Aga i n , i t ' s  n o t  a ma t t e r  o f  s p e c i a l i z a t i o n . I t ' s  how y o u  d o  i t . 
o f  a va c a n c y  s p e c i a l i z e  e n o u g h , y o u  a r e  
n o t g o i n g  t o  f i n d  m o r e  t ha n  two p eo p l e  o f  a n y  r a c e , s ex , o r  
c r e e d  who ' l l wo r k  t he r e . How d o  y o u  ha n d l e  t h a t wi t h  r e s p e c t  
wxxk t o  t he s e  o t h e r  t h e  U n i v e r s i t y h a s  g o t  t o  
h a v e . I d on ' t  h a v e  t h e  a n sw e r  t o  i t . 
2 0  
How d o  y o u  eva l u a t e  t h a t ?  I s  x s  i t  a k i n d  o f  p e r s i s t en t  
ind i f f e r e n c e ?  We l l  i n  some c a s e s , th a t ' s  t ru e . 
Ano t h e r  p r ob l em i s  h a v e  y o u  m a d e  s e r i o u s  e f f o r t s  t o  co n t a c t  
B l a c k s ? 
�kexex sxaxmasx 
T h e  a t t i t u d e  is a lmo s t  the s ame as  s om e  d e p a r tmen t  who h a v e  
o n e  b l a c k  th a t  f e el  a l l  r i g h t  we ' v e d on e  o u r  p ar t , a n d  wh e n  
a d ep a r tm e n t  t h a t t r a d i t i o n a l l y  h i r e s  ma l e s  a n d t h e y  h i r e  a 
woma n , t h e n  t h e y  f e e l  t h e y  h a v e  d o n e  i t . We  d i dn ' t  g o  t h e  
b l a c k  wa y , w e  h i r e d  a f ema l e . 
We  w e r e  t a l k i n g  a l i t t l e e a r l i e r  abo u t  r ea l i t¥ a n d  o n e ' s  
p e r c e p t i o n  o f  h i s  own n e e d s . I t h i n k  g e t t i n g  B l a ck s  i s n ' t  
j u s t  
go i n g  t o  b en e f i t  B l a c k  s tu d en t s , b u t  I th i n k  i t  wi l l  b en e f i t  
wh i t e s t u d en t s  a s  w e l l . T h e  o n l y  c o n t a c t  wh i t e  s tu d e n t s  h a v e  
ha d w i t h  B l a ck s  i s  h a s  b e en i n  s o m e  k i n d  o f  m e a n i a l  k i n d  o f  
r e l a t i o n s h i p  - a b a b y s i t t e r , a g a r dn e r , e t c . 
I t h i n k  the r e  n e e d s  t o  b e  mo re kat b l a c k s  i n  t h e  s�Xem s y s t em 
t o  g iv e  t h em a b e t t e r  s en s e  o f  w h a t  i t ' s  a l l  a b o u t . 
f r om 
Many o f  o u r  s t u d en t s  c om e  s h i gh l y  s h e l t e r ed , a n d  t h e y  a r e  
b e in g  t r a i n e d  t o  r e t u r n  t o  a s he l t e r e d  e x i s t en c e . 
An o t h e r  c o n t r o v e r s y  i s  w h e r e  t h e  sXHB&HXX p e r s on p a y in g  h i s  
t u i t i o nx s R  i s n ' t  e n t i t l ed t o  a b a c h e l o r ' s  o r  ma s t e r ' s  d e g r e e . 
T h i s  u s e d  t o  c om e  u p  i n  o u r  d e p a r tmen t ,  p a r t l y b e c a u s e  w e  
b i t  o f f  t o o  much . I th i n k  t h e  U n i v e r s i t y ' s  i n t ro d uc t o ry c o u r s e  
i s  t a u g h t  b y  t h e  b e s t g u y s  i n  t he d e p a r tm e n t . 
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Th e r e ' s  o n e  o f f i c e  o n  t h i s  a c amp u s  wh e r e  a y ou n g  b la c k  w a s  
h e a d  o f  ::t k a  t h e  
h i r ed , and t h e  o f f i c e  s a i d  n o w  l o ok , I 1 v e c a l l ed a l l  my b o y s  
k111 "b o y s " a n d  i f  i t ' s  g o i n g  t o  b o th e r  y o u , I ' d a dv i s e  y o u  
n o t t o  t a k e  t h i s j ob .  
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1.  Acade.ic AclviaiDa: 
A. Humber of students per adviser : 
!his varies accordiDg to the number of faculty aDd the DUmber of 
majora in each department . l'he raaae duriDg Winter 1973 was 4 to {ft V'£___ 69 aclviaeea per adviser. /lv£ -,.. 1 7  t-'6? 
l ' �Pv 
:r�1 B. AdviaiD& process in College/departmeDt : 
'/..; Prfmar7 reapcmaibility for advia8Uilt of majora rests with 
departmaDtal faculty. 'lhe Dean and umbers of the adainiatrative 
staff are available to assist students with special advisement needs . 
c. Special aclviaemeDt programs : 
'l'he Colleae baa no special adviaemeat programs . All n• atudmta , 
both freshmen and transfers enroll in OrieDtatioa 1010 in order to 
leam of the philosophy aacl scope of Hame BcOl'lOJIIlcs aad career 
opportunities within the professioa. Special career aclvis81181lt 
ia provided through this course and throush orlentat:f.OD aeaalons 
conducted for new students durlDg each reaistration period and 
throuah the University-wide Sulllller Orientation program. At the 
•d of Winter Quarter 1973, a special advisemeat effort was made 
for ad.nority students with academic deficiencies. Each black 
atudmt with a CUIIIUlatlve GPA below 2.0 was coatacte4 by his/her 
adviser in order to identify probl• areas and rec0DIIlel14 courses 
of actloll to better euable each student to achieve his/her 
academic goal . 
D. Bxtent to which students are employed in adVla:f.na : 
All stucleat advisaaent is dane by faculty. Because of the large 
D.UIIIber of undergra<luate majora , the Departlltlllt of Textiles and 
Clothtns , however, does ass1gn one graduate teachiDa assistant to 
the advisement of new freshman majora . 
1. tutorials : 
A comp81U1atory freabman level course in Textiles and Clothf.aa 
(1149) is offered without credit for students with iDadequate 
clothlDa conatruction background .  A mmaber of lower division 
courses , particularly in Textiles and Clothtaa and tu Pood Science 
aDd Poo4 Systems Admtuiatratiou provide audio•tutorial facilities 
to assist atudfmta :f.u the learning process . Althouah the College 
has no formal program for persou•to•peraon tutor:f.us , past efforts 
have iavolved coord1Datlou of special student tutorial programs 
for the freshman chemistry series . 
r 
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r. Bow do ve advise of the relationships between academic programs 
and careers ? 
See 1 c. • above 
Accreditation? 
Durlng both the Southern Association of Colleges and Schools 8Dd 
American Home Economics Association accreditation reviews of the 
College of Dame Economics ,  students were actively tavolved in the 
reviw process with opportunities provided for open heartDas between 
students and the accredtation reviews regardiDg matters of pro­
fession and academic CODcem. Add:Ltionally , students have cont1Du1Dg 
input into the development, evaluation and revision of academic 
prosrams of the Colleae through open and voluntary membership on 
all Colleae councils. Councils having over-all responsibility 
for College academic programs include the Dean' s  Student Advis0l7 
Council, the Undergraduate Council and the Graduate and Research 
Council.  
2. Matriculation: 
A. Progression in acaclemic programs : 
(1) .  Time to complete degree b,y field : 
All undergraduate programs are designed for ccmplet:Lon within 
four years of three quarters each . Master' s  degree programs 
are desiped for completion within one year; some two-year 
assistantships necessitate two years for program completion. 
Doctoral programs are des igned for completion within a 3 year period . 
(2) . Drop-out rate/by field : 
Black Student Enrollment 1970-71 1971-72 l 172. w 1 73 
Undergraduate 22 29 28 
Gracluate . 6  4 6 
J�(:a 
- - -
Total 28 33 34 
Black Student Drops 
� Undersraduate 
Child Development and Family 
'2.. 
Relatlonshlps 1 0 0 
Textiles and Clothing 2 3 3 
Home Economics Education 0 2 0 
Food Science and Food Systems 
Undntatration 0 0 1 
Related Art • Crafts and 
Interior Design 0 0 1 
Undecided 0 0 1 
Total (�� .�i� �) - - 6 3 s 
Graduate (None) 
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(3) .  HUmber Graduated • past 5 years : 
1968-69 1969-70 197G-71 1971-72 
Bachelors 0 0 1 s 
Masters 1 0 1 1 
Total r 0 - i 2 
(4) .  Failure �ate/by field (Drops due to low GPA) 
1970•71 19Z1·72 
Child Development and Family 
Relationships 1 0 
Home lccmDmf.ca Education 0 . 2  
Text"u and Clothf.rlg 2 2 
Undecl4td 0 0 
Total . 3  4 
(5 ) .  Probation rate/by field • Winter guarter 1973 










Child Development and Family Relationships 
Rome Bconomf.ca Bducation 
1 (Graduate) 
1 
HOM Managfii8Dt ,  Equipment and Pamily Economics 
Related Art, Crafts and Interior Design 







3. What efforts are made to recruit Blacks for undergraduate atudy, athl•tlcs , 
part-time (bent.ug School) study, and conti.md.na education? 
Bach year clurf.Da aprf.q break, special efforts are directed to the 
recruitment of black undergraduate students through a week loag visit to 
predominately black hf.&h schools f.n the Memphis area . The 1973 trip 
cocmliaated by Elizabeth llhodes , Administrative Assistant to the Dean ad 
accompaaied by Robert Netherland, Counselor 1n the Office of Adm1ss1ona 
ancl Sherry Irby, a black College of Home Economics student from the Memphis 
area involved visits to nine hlgb schools and contact made with approximately 
300 students . 
Other recrui�ent efforts focusing on blacks include College participation 
ill the azmual Careers Festival sponsored by the Knoxville Urban League . The 
1972 pmgram, cooxdinated by Elizabeth Rhodes resulted in contact with approd.• 
mately 200 tndividuals . 
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Open invitations for Colleae viaita by secondary and junior hiah 
acbool teachera and student•, moat recently resulted in a visit to the 
Colleae by apprcndmately 45 pred.Oid.Dately black students aD4 two black 
teacher• frca Beardsley Junior Blah School f.D Knoxville . 1'he vtait !Deluded 
a apecf.al caner aclvis81118Dt proaram by Assistant Dean Viq:l.nf.a Aa•poat 
and a tour of the College ' s  facilities . 
lecrultmat at the sraduate level is focused on atroaa vorkf.Da re• 
latlonahtpa betwam Colleae of Bame Economics faculty and admf.atatratora 
and thoae of predondaately black colleaea and universities 1D T&DDeaaee 
end the soutbeut . Moat recently these have f.Dcluded visits by Colleae 
of Balle lconamlcs faculty to Meban:y Medical Col lese , Tuskeaee Institute, 
North carol iDa A & T State University, Emory University and Boward University. 
In Teamesaee, cooperative effol'ta between Temaesaee State University, 
particularly throuah the Teameaaee Home EcoDODd.ca .Administrators Association 
vhoae orpnlsatlOD vas spearheaded by DeaD Lura Odland 1D 1964·65 , aD4 
faculty contacts with Morristown College and Knoxville Colleae serve as 
sources of gracluate student referral .  
DurlDa 1973 • use was made of the Minority Graduate Student Locator 
Service of The Rational Education Teatlaa Service f.D idmtifylDa black 
potential graduate stuclenta . Peraonal letters from the Dean and materials 
on sracluate p�arazaa of the Colleae were sent to all students lndicat:l.na 
f.Dtereat ln Home Economics graduate study. 
In recruitlna students for graduate study, invitations to the Col lese 
of llame ECODOIId.ca aanual Graduate Day are sent to all Home Economics 
students in the southeastern region identified by their colleaea or 
universities aa eligible for graduate work. These include all predominately 
black schools ln the region. Additioaally, letters and flyers were sent 
to all Administrators of Home Economics College progr,ama tn the nation, 
1Dcludtaa thoae of predominately black institutions . These letters pro• 
vided 1Dformatf.on concem:l.Da doctoral progr&1118 of the College, including 
the new f.nterdlsclpltnary Doctor of Philosophy degree program, and solicited 
referral of potential doctoral students . 
Additioaally ,  it is worth noting that the College was the first 
university of Tennessee Unit to offer a black studies course, Afro• 
American Families, which also served to identify and attract black 
potential atudaats to the Colleae. Identification and recruitment of 
black potential graduate students have resulted from enrollmellt of some 
black students 1D graduate level courses offered off-campus in Nashville 
and Memphis . 
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4. What are the crf.terf.a for awardf.Da scholarships ,  fellavabipa, aaalatant• 
abipa, loaa and work opport\SDities? 
Scholarahipa, loans anc1 work study opportunities, particululy at the 
Undergraduate level are awarded and/or made available largely throu&h the 
Unlveraity FiDancf.al Aida Office accordlns to University criteria or those 
stipulated by the scholarship sponsor, Graduate assf.stantahf.pa are awarded 
departmentally on the basis of scholastic achievement ,  professional achf.eve-
11181lt and future goals of the app lf.cant . 
S .  Bow ia flDaclal af.4 f.Dfomatf.cm tranlld.tte4 to atudeata or potential 
stucl•t• ad faculty? 
rf.Dancf.al aid materials are sent ill response to all student lllquf.rf.ea 
for UDdeqracluate or graduate admf.ssf.on. These are also 1ncluded ill all 
recruitmaDt packets used ill various recmitment efforts of the College . 
Departmentally developed flyers describing araduate assistantship and 
fellowship opportunities for majors are distributed to all prospective 
araduate students . 
6. What are the criteria for admissf.011 to Colleges and/or dearea programs? 
What problema clo black students encounter ill meet iDa these criteria 1 
lor Ulldel'Sl'aduatea, the Colleae baa no admf.saf.011 restrictions beycmcl 
thoae of the Unlveraity. Admission at the graduate lwel is dependent upon 
criteria of the Graduate School. Adadasion into the Interdisciplinary Option 
of the Doctoral »earee ill Home Bccmomf.cs Program f.s subject to departmental 
and the Intezdf.aclpli.aal')' Ph.D. Admlsalona CcmiDf.ttee approval , baaect on 
acholutlc atendlq, academic and profeeaicmal background and future pro• 
feealoul goals . 
'lhe Colles• baa no data concemf.na denial of adm1asion baaed on race. 
7. Standards for Admissf.on/unf.fo� vs . variable policies . Graduate/Undergraduate 
UDlverslty policies are followed in determintna student admission at 
both the graduate ancJ uncleraraduate levels. For undergraduates , stucl8Dts 
not meet iDa UD.lversity criteria may be admitted conditionally during SWIIII8r ,  
winter or spr1ng quarters . Children of alumni who reslcle out•of-atate may 
be admitted on the baala of standards effective for ill•state students. Stucleots 
lnte�ted tn azacluate study wbo do not meet Graduate School admf.saioa re• 
quirements , � demonstrate capabilities by enrolling as post-baccalaureate 
students . This status peradts a student to resister for 12•15 hours of upper• 
df.v:lsloo undergraduate courses which lf completed with grades of B or better 
will aaable the atudent to resister for graduate atucly. 
""" 
\ 
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At the undergraduate level and under special circumstances , the Dean 
of the College may recommend the Director of Admission ' s  consideration of 
the admittance o f  a provis ional student . 
At the graduate level , except ions to Graduate School criteria must be 
approved by the Graduate Council . 
8 .  Standards for Progression/uniform vs . variab le polic ies 
Graduate/Undergraduate 
University criteria determine academic progres sion at both the graduate 
and undergraduate levels . Policies are uniform for all students .  
9. Enrollment limitations in some programs 
There are no enrollment limitat ions in any College programs , although 
applicants for doctoral s tudy undergo careful screening to insure potential 
for completion of doctoral study programs and that academic interests of 
appl icants can be ful filled with current resources of the College . 
10. Criteria emp loyed in GA/GTA selection and appointments 
Grants/Non- Service Fellowships 
Graduate assistantship s , teaching and research ass istantships are 
awarded upon departmental recommendation on the basis of scholastic standing , 
academic and professional background and future professional goals o f  
applicants .  Non-Service fel lowships are awarded and administered by the 
Graduat e  School .  
11. Need for compensatory program ( s )  
An assessment of such general education lower divis ion courses as 
Chemistry ,  Zoology and Economic s which are taken by large numbers of students 
across College-lines to determine failure/low grade rates may serve as a 
basis for definitively identifying need for compensatory programs . Audio­
tutorial laboratories as successfully used in the freshman biology series , 
and in o ther lower division courses can effectively be used to assist large 
numbers of students in the learning process while permitt ing each s tudent to 
progress at his/her own learning rate .  
Although the need for compensatory programs may current ly b e  greater for 
blacks than non-blacks , it is strongly recommended that any such programs as 
may be developed , not be limited by race, but be available on a voluntary 
and/or instructor referral basis to all students with demonstrated needs . 
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The development of compensatory programs should be on a campus -wide 
basis with direct University support . 
12 . Communicat ion with persons responsible for faculty, adminis trative and non­
academic personnel .  
A .  Ascertain whether or not affirmative action is estab lished as a 
standing policy . To what extent is Knoxvi lle an "open society" 
to receive minority emp loyees of The University of Tennessee, 
Knoxville; e . g . ,  in resident ial areas , in community , civic and 
social activities and organizations ? 
The University of Tennessee, Knoxville Affirmative Action Officer 
met with the College of Home Economics Assistant Dean , Department Chairpersons 
and Administrative Assistant for Personnel on March 6, 1973, to consider the 
UTK Affirmative Action plan ,  it s goals and commitments .  The University ' s  
Affirmative Action Plan and problems related to its implementation were 
discussed . College liaisons also are maintained with other University staff 
involved with black student and facu lty recruitment (Robert Netherland , 
� Marvin Peek, Hardy Listo�) and .
w�th such contacts outside the University as \ 
\ Knoxvil le Colleg e ,  Knoxv1lle C1t1zen ' s  Advisory Counc il and the Knoxville­
Knox County Community Act ion Committee . 
Although Knoxville is generally more cosmopolitan than most Southern 
c ities , de facto segregation does exist as a result of long-established 
racial demarkat ion of residential areas . The University community, however , 
is very much an "open society11• 
B. What effort s have been made to invite and attract Black faculty to 
the College/department ? What problems have been encountered? How 
many have been offered employment/have not been offered employment ? 
The problem of recruiting facul ty in Home Economics areas is critical 
due to the low productivity of doctoral candidates in relation to the 
demand of pos it ions available, nationally .  In 1971, for example a total 
of 128 doctoral degrees in Home Economics were granted nationally to meet 
a demand of 508 budgeted college and university positions . _Because of 
�he scarcity of personnel , the College does not haye a special progr� 
�ocusi� solely on the recruitment of black faculty .  Academic and pro­
fessional qualifications , rather than race, are the principal bases for 
assess ing potent ial of prospective faculty .  However , special effort s 
have been made to identify potential black faculty for positions available 
within the College of Home Economics .  These have included the following : 
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Dr. Grayca Goertz , Chairperson of the Department of roocl Sciaaca 8llCl 
rood Syatas Administration initiated contact with Dr. Horae W. .Jaraaae of 
The University of ltansas Medical Center, a black prospective faculty 118mbu. 
CoDttaued efforts through 1971 to interest Dr. Jerome tn a position availab1a 
in the department were tenduated at Dr .  Jerome • a request . 
Dr. Arthur Gravatt , Chairperson of the Departlllellt of Child Development 
and Family Relationships visited Boward University durin& November 1970 for 
the purpose of discusslD& our proar.ama with Dr. Flemmi Iittrell, Cbai� 
of the Departmeat of Home lconomica at Howard University ancl other members 
of bar ataff. B1a purpoae was to recruit araduates of Howard Uolvera1ty to 
our staff and investigate the placement of our araduates in positions con• 
cerotaa black family and community affairs . Because the campus was closed 
durtua the time of Dr. Gravatt • s visit , due to Black Panther disturbances , 
the effectiveness of the visit was curtailed . However, throuah subsequent 
contact with Dr. Kittrell the recOIIIDelldation of Dr. Ruth Jefferson ,  a pro• 
spectiva faculty member was received. 
- � -
In aclcl1tion, Dr. Gravatt wrote to every collese affilf.atecl with The 
United Hearo Colleae Fund and ever.y predominately black State _achool ln 
the southeast in order to aather clata concerntoa proarama anct staff, the 
recruitment of staff &lld the placement of our graduates . 
Beatantaa Jaauary 1, 1970, nina predominately black participant• of 
the ICDoxvlll .. Knox County CoiiiDIUDity Action COIIIIDi.ttee New Careers Tralnlna 
Program, upon CCI'Ilpletion of their P'I'O&ram, undertook on•tbe•job traiDlD& 
in the Infant Labo�atory md Golf Raqe Day Care Center of the Colleae. 
three of these trainees served as teacher aides an the Colleae staff of 
the Ruraary School and Day Care Center. 
1971 
Dr. Lura Odland , Dean, initiatecl contact with Dr. Cecile Bdwarda, a 
prospective faculty .-her for the poaltf.oD of Associate Dean for Graduate 
Proarau aDd Research. Because conalcleratian of an appointment by Dr. lclvards 
was continaent on an appropriate employment opportunity for her husband, 
Dr. Gerald Edwards , inquiries concemina such opportunities were made by the 
Dean of the Colleae of Home lcoaomics with Dr. David A. Shl�ley, Cbalman 
of the Ch•iatl')' DepartmeDt , The University of Temtesaee, Knoxville; with 
Dr. AlvlD Wef.Dbera, Director of the Nuclear Divlsf.oa of the oak Ridge 
National taborato�iea and Mr .  Hardy Liston, AaalstaDt Vice atacellor for 
Academic Affairs, The University of Tennessee, Knozville, and then interim 
Pruidaat of KDoavil le Colleae. These coatacts failed to 1deatlfy au 
appropriate poaf.tlon for Dr. Gerald Bdwards . Contact was conti1111ed with 
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Dr .  Cecile Edwards through February 1973 . The position was filled by a 
non-black in April 1973 , who was the only individual to apply for the 
position in response to its listing with the job exchange service of the 
American Home Economics Association . 
Dr .  Alma .Jean Treece , Chairperson , Department of Textiles and ClothiDa, 
�tiated contact with Dr. Emogene Ford of the Department of Home Economics 
at The University of North carolina at Durham regarding a position for her 
and her slater, Dr. carmen Morrow, of Gambling College 14 Louisiana . In• 
sufficient strength of publications and research to support graduate programs 
and research needs of the College precluded offer of appointmepts . 
1972 -
A total of 84 letters were sent by Dr. Arthur Gravatt ,  Chairperson, 
Department of Child Development and Family Relationships, soliciting help 
in the recruitment of faculty and staff. Of these , 33 letters were written 
to women professors in positions and/or departments likely to have contact 
with potential "omen candidates , 21 letters to universities likely to have 
� black or other minority doctoral students and nine letters were sent to 
\ predominately black universities, black professors in other unive�sities 
anc1 professors known to have at least one black doctoral student . One 
black waman was asked to apply for one of the two positions available in 
the Department ; however, a position in a predominately black insti�tion 
was accepted by the candidate .  
Referral by Manin Peek, Coordinator for Black Stuclents , The 
University of Teuneasee, Knoxville , initiated contact between Nellie Katmo 
and Dr. Grayce Goertz , Chairperson of the Department of Food Science and 
Food Systems Administration. Ms .  Kanno visited the cempus on September 25 ,  
1972, for interviews . Ms .  ltamlo subsequently requested withdrattal of. her 
application due to difficulty in accepting responsibilities for black student 
recruitment and special advisement and black faculty recruitment as part of 
her role in the College . 
Llsttaa of available positions with job exchange services of such 
professional organizations as American Home Economics Association and The 
National Council of Administrators of Home Economics were unproductive in 
identif.ytng potential black faculty. 
1973 -
. The Directory of Minority College Graduates 1971·72 compiled by 
the United States Department of Labor �mnpower Administration , Office of 
Equal Employment Opportunity waa used to identify black prospective faculty 
for positions available tn the College. Contacts made by Associate Dean �rgaret Perry indicated that those listed were no longer available in 
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TO :  Hardy Li ston , Chairman , Task Force on Blacks 
FROM : Mary Rose Gram 
DATE : August 6 ,  1973 
RE : Interview with Tennes see School of Soc ial Work , Knoxville Branch , July 12 , 1973 
Dr . Edward J. Pawlak was interviewed by Roy Knight and Mary Rose Gram . 
I .  Faculty - three members of the Univers ity o f  Tenne s see , Knoxville Branch o f  the 
School of Soc ial Work are black . The soc i al structure of East Tennes see and the 
quality of the soc i al l i fe for black faculty is such that there has been 
di ffi culty in recruit ing . For thi s reason , the School of Soc i al Work would see 
the need for paying premium s alaries to get black faculty to c ome to thi s area . 
The Scho :. l of Soc i al Work i s  uni que in that there are branches in Memphis , 
Nashville and Knoxville . Given a choice , the black student or faculty would 
prcr � �ly choose ei ther Memphi s  or Nashville where there was a larger black 
pc} .. -'l.t ion for interaction . Of the members in the National organi zat ion i n  
s c � i al work that :Qave a Ph . D . , there are about 500 . However , o f  these only about 
35 are in the Southeast . 
I I . Student s - in 1972-73 there were approximately 100 student s in Knoxville , both 
full t ime and parttime . Of these , about 20 are black or about 20% . The fore­
c ast for 1973-74 is that out of about 100 students there will only be 10 black . 
Thi s i s  parti ally the result of a cut back in st ipends and federal support for 
graduate student s . Inasmuch as soc i al work i s  a two year program , it means that 
e spec i ally for student s with dependent s ,  financial support i s  very critic al . 
At a minimum o f  $2 , 500 . 00 yearly st ipend for a student , thi s would mean
. 
$5 , 000 . 00 
woUld be needed for st ipends . for two years . 
A comparison of the pro fe s s i onal and soc ial opportunit i e s  would be indi cated by 
the fact that there are approximately 150 soc ial workers in Memphi s (both black 
and wh�te ) whereas in the Knoxville area there are about 50 to 70 soc ial workers . 
Of this number about 5 are blacks with their Master of S c ience in Social Work . 
Therefore , it i s  very important to try to get more of the local black c ommunity 
to come to s c hool to obtain their masters degree in soc ial work . Thi s i s  important 
not only for the black co��unity , but to try to build the local pro fes sional 
organizat ion . 
I f  we c ons ider the level of intervention at which soc i al work operates , consi dering 
first - clinical , second - administrat ive , third - c ommunal , and fourth - policy 
�evels, most of the black students are going into the clini cal level of inter­
ve�t ion . Few have c hosen the administrat ive , communal or policy levels . It i s  
hoped tqat in the future more will c ons ider these other avenue s .  
It i s  recogni zed that student s will organize when a larger group are together 
and can i dent i fy  with black faculty . A c urriculum c onferenc e was held thi s 
year sponsored by the black students .  
TO : Hardy Liston , Chairman , Task Forc e on Blacks 
DATE : August 6 ,  1973 
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III . Needs - needs which Dr . Pawlak s ees are first - for stipends for student s ,  
especially for local students who would stay in the Knoxville area and sec ondly -
adequate money for salaries to attract and retain well trained black faculty . 
IV . Other Information - Dr . Pawlak will send Hardy Liston a copy of the enrollment 
report by branch o f  the school . Thi s should give some indication of the 
relative attractivenes s  of the University of Tennessee , Knoxville for black 
students vs . the Nashville and Memphis branches . Attached to Mr .  Liston ' s  
copy i s  a copy o f  portions of the accreditation report of the School of Soc ial 
Work as of April ,  1973 as well as a course outline for Soc ial Work 5090 
called "fJJc ial ·work in Minority Communit ies " . 
' . 
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PROGRESS REPORT TO THE COMMISSION ON ACCREDITATION 
COUNCIL ON SOCIAL WORK EDUCATION , 
IN RESPONSE TO THE JUNE 17 , 1971 , LIST OF PARTICULARS 
SENT TO PRESIDENT EDWARD J .  BOLING 
THE UNIVERSITY OF TENNESSEE 
It is the belief of the faculty of the School of Social Work and the admin­
istrative officers of The University of Tennessee (including , particularly , 
Vice Chancellor Hilton A .  Smith , under whose direct supervision the School 
of Social Work operates) that a great deal of progress has been made in 
the areas specified in Chairman Kenneth W .  Kindelsperger ' s  letter of 
June 17, 19 71 , to President Edward J. Boling . In some areas the progress 
can be counted numerically and/or is highly visible and quite tengible .  In 
other areas , particularly in view of the tripartite Branch s tructure of the 
School , it would require extensive illustrative and supporting documents to 
respond fully to the suggested list of improvement s .  
I .  FACULTY 
1 .  During the interim since the May , 19 71 , Review by the on-campus 
Team the number of faculty with doctoral degrees has increased 
from two (as of 1971) to seven . The five additional doctor ' s  degree 
holders are : 
c .  Thomas Cruthirds , D . s .w. , Tulane University , in Social Policy , 
granted May, 1972 , who j oined our faculty January 1, 197 2 .  
Diane P .  Weis , D . s .w. , Columbia University, with maj or emphasis 
on Human Behavior and Social Casework Research, granted 
June , 1972 , who was appointed to our faculty in March 19 72 . 
Eldon K .  Marshall , Ph. D . , S t .  Louis University ,  with major in 
Counseling and Guidance and minor in Social Work , granted 
May , 19 72 , who came to The University of Tennessee on 
S eptember 1, 19 72 , following five years of social work 
teaching on the St . Lou1.s Un.iversity School of Social Work 
faculty . 
Edward J .  Pawlak , Ph. D . , University cf Michigan , with a major 
concentration in Administration , granted November , 1972 , 
who was employed as Knoxville Branch Director in September, 
1971 . 
Robert c .  Bonovich , D . s .w . ,  George Warren Brown School of Social 
Work , Washington University , who has accepted appointment to 
the Nashville Branch Directorship , effective July 1 ,  1973 
and will begin participation in decision making on April 26 . 
Dr. Bonovich comes to this position from the faculty of the 
School of Social Work , W�yne State University . 
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2. In addition , the follot�ng persons are in process o� doctoral 
study while carrying full-time or part-time teaching responsibility 
in the School of Social Work : 
Claire c .  Lanham, who is responsible for the Administration 
career program in Knoxville and continues to serve as 
School chairman for the Administration sequence , joined 
the faculty September 1 ,  1969 , and hopes to complete the 
dissertation sometime within 1973 , and receive her 4octor 's 
degree from the University of Michigan School of Social 
Work . 
Roger A .  Lohmann was appointed to the Knoxville faculty in 
the fall of 1972, and is well along on his dissertation 
for a doctoral degree from The Florence Heller Graduate 
School for Advanced Study in Social Welfare , Brandeis 
University . 
c .  Patricia Theimer was appointed on September 1, 197 2 ,  as 
Director of Professional Development in Social Welfare 
(Continuing Education) and is in process of Writing the 
dissertation for her doctoral degree from the University 
of Denver , with major concentration in Higher Education , 
particularly curriculum development . She has also had 
six or seven years of prior employment in graduate social 
work education. 
Patricia F. tndtmore is on half-time leave and expects to 
complete the doctoral degree requirements in the Depart­
ment of Psychology at George Peabody College for Teachers 
no later than August ,  1974 , and probably in June , 19 74. 
At this point she lacks one required course and the doc­
toral dissertation . 
James D. Or ten is involved in doctoral study on a part-time 
basis in the Sociology Department at Vanderbilt University 
and is making substantial progress toward completing the 
course work for the degree. 
3 .  The School presently has in its table of organization a position 
in Administration in Nashville and two positions in order to make 
possible the addition of the second-year program in Memphis . All 
three of these positions will be held for persons who have either 
completed their doctoral degrees or are in the process of complet­
ing the dissertation, preferably the former . We believe we have a 
good chance o f  filling these three positions with persons with 
this level of post-master ' s  education . 
4 .  The School bas also been fortunate in having available to it the 
following persons whose maj or appointments are in other universi­
ties or community service agencies but who hold faculty appoint­
ments in our School , and who have a doctoral degree and are par­
ticipating in the committee work of the School and also carrying 
some teaching responsib ilities : 
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Dr .  Arthur Robbins , former Dean of the University of Missouri 
S chool of Social Work and currently Director of the Center 
for Advanced S tudy and Continuing Education in Mental 
Health (headquartered at Vanderbilt University Department 
of Psychology) . ·  
Dr .  Joe c .  Eades , who bas a Sociology Cioctor' s  degree from 
Southern Illinois University and a M. S . S .li7 .  from this 
S chool , is Associate Chief for Education and Research , 
Social Work Service , Nashville Veterans Administration 
Hospital , following ten years in undergraduate educ ation 
at Southern Illinois University . He bas been most help­
ful and effective as chairman of our task force on ad­
mission with advanced standing in the M . s . s . w. program, 
and has also taught two courses during the current year . 
Dr . Charles Kenny , from Memphis State University Department 
of Psychology teaches the first year research courses in 
our Memphis Branch . 
Dr . Janet Wallace , a clinical psychologis t ,  is now a regular 
part-time faculty member in the Knoxville Branch , covering 
the units in behavior modification in the S ocial Work 
Methods sequence . 
Jeanne Spurlock, U . D . , Chnir"l.Dll , Dcpartnent of Psychiatry , Mcherry 
MeJical College who re�ulerly teaches one course in Human 
Dehavior Sequence each year . 
In addition, each Branch uses a large number of lecturers from the 
social sciences , as well as medicine , education, and law , who hold 
doctoral degrees in their own fields . 
5 .  Our present faculty, including three persons on balf-tfme leave , 
numbers 36 . In addition to the seven persons referred to above 
who already have their doctor ' s  degrees , it is anticipated that 
only a person holding a doctor ' s  degree will be selected to fill 
the Dean ' s  position , which would bring the total number of persons 
with doctor ' s  degrees up to eight sometime this summer . It is also 
hoped that two of the persons involved in writing their disserta­
tions will complete them by the end of Augus t ,  19 73 . Should this 
be the case , the School would then have a total of ten persons with 
doctor ' s  degrees , out of a full-time faculty of 36 . 
II . FACULTY DEVELOPMENT 
The faculty development program of the S chool includes the following : 
1. Assistance by the Branch Directors and by the more experienced 
faculty to the less experienced faculty in the development of 
teaching materials . Branch Directors , with some consultation 
from the Dean , also help faculty establish for themselves a plan 
of individual professional development , including taking of courses 
or degree programs for credit ;  attending selected professional 
seminars , institutes , and regional or national meetings ; and 
individual study . 
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2 .  Provision for use of S chool funds for expenses involved in 
attendance at institues ,  seminars , et cetera, which are antici­
pated to offer content and/or methodology which can be shared 
with other faculty members and thus make a contribution to the 
total development or maintenance of currency of the School ' s  
program. The Dean bas the final responsibility, with the rec­
ommendation of one or more Branch Directors , as to which such 
faculty requests get funded . All faculty using School money are 
expected to prepare and circulate to all other faculty members 
a resume and selected materials from the programs which they 
attend. 
3 .  Encouragement through scheduling and in some instances a somewhat 
lighter load for a limited time for persons on full salary who 
are taking advanced degree programs . 
4.  A regular annual evaluation o f  each faculty member by the re­
spective Branch Directors and subsequently by the Dean, and a 
conference between the Branch Director (and , when desired , also 
by the Dean) with the individual faculty member in which each 
aspect of his work is discussed and the faculty member has an 
opportunity to make an input into the determination of the rating 
which he receives . This is a part of a University-wide system, 
and salary increases and promotions are based on ratings so ob­
tained . Any faculty member may petition to be considered for 
promotion and/or tenure , and, in addition , the Branch Directors 
are expected to recommend those persons for whom they think such 
action is appropriate . The Dean uses a committee , which includes 
those of professorial rank ,  the Branch Directors ,  and elected 
faculty members from the associate professor rank , as an advisory 
committee . The University System requires that the Dean have 
freedom to accept or rej ect the Committee' s  recommendations , but 
the Dean in each case reports the Committee ' s  recommendations to 
the University administration . Every effort is made to assist 
faculty in improving their performance on a year-round basis and 
to help persons who do not make adequate progress or achieve the 
desired performance standard to find other employment . The 
University is currently midway in the process of moving to setting 
� time limit for retaining persons in the assistant professor rank 
who are not believed eligible for promotion or tenure. Meanwhile , 
faculty being brought on at the assis tant professor level without 
post-mas ter ' s  degrees are put on notice that they should expect 
to move into doctoral s tudy by the end of the third year or vacate 
the position. 
To return to the matter of School-funded faculty attendance at 
professional meetings , it is estimated that at least ten to twelve 
faculty have attended such meetings , primarily those sponsored by 
the Council on Social Work Education , each year . In addition, 
workshops are held annually for field ins tructors , the two most 
recent being in March in Knoxville and in Nashville on the general 




A great deal of improvement bas taken place in the construction of :filf. 
dividual courses, the updating of content and assignments ,  and in the 
addition of new courses as electives . Of specific concern at the time 
of the 1971 Review was the need for attention to the Social Policy and 
Welfare Services sequence . Dr. c .  Thomas Cruthirds j oined the faculty 
on January 1 ,  19 72, with a doctoral degree with maj or content in social 
policy and business administration. During the spring of 1972 , be 
developed a three-quarter sequence for first-year s tudents in Social 
Policy and Welfare Services and designed six or eight additional policy 
electives for consideration as additions to the present curriculum. 
Because at that time the knowledge concentratior for persons teaching 
in the policy and services areas differed in the three Branches . 
Dr. Cruthirds used his design in the Nashville Branch ;also offered help 
to faculty in the Knoxville and Memphis Branches. 
All three Branch Directors have worked with their faculties and students 
in dete�ining content areas not currently covered adequately, or as 
desired, in extent , and have added substantially to the range and 
variety of electives available in each Branch. In some instances this 
required the employment of additional faculty . The present Task Force 
on Curriculum Revision is in the final process of selecting and rec­
ommending to the Graduate Council the addition of a number of these 
courses so that they can achieve visibility on student trans cripts as 
well as in the University catalog should other departmental s tudents 
wish to enroll . (At present , electives may be developed and offered 
without going through the Graduate Council as sections under the 
following course offerings :  Social Welfare Seminar , Human Behavior 
and Social Environment (Second-year level) , and Special Problems in 
Social Work . 
The career sequence in Social Work Administration was reopened in the 
Nashville Branch in the fall quarter of 1972-73 , and some additional 
courses are being offered both in Knoxville in this sequence and in 
Nashville in order to round out and m�e visible additional content 
to the basic courses . 
Dr. Cruthirds bas also added to a program initiated before his arrival , 
which provides for a practicum in work with the Tennessee legislature . 
This practicum may be elected by either firs t- or second-year students 
in addition to their regular field placement . This has proved very 
popular and very useful to students with a variety of career goals and 
bas achieved major visibility for the School of Social Work within the 
State legislature . Ten students were involved in this program in 
1971-72 and twelve are currently involved in 1973.  
In the fall of 1972 , the S cbool initiated a major curriculum study and 
revision effort, with an over-all Task Force on Curriculum Revision 
and four Sub-Task Forces in the following areas : 
1 .  Admission with advanced s tanding to. the l.fSSl-7 program 
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2 .  In the MSSW program-all parts of the curriculum .needed ·by 
persons preparing for direct service or supervision of 
service to individuals,  families, and groups 
3 .  In the MSSW program-all parts of the curriculum needed by 
persons preparing for the administration of cammrnity service 
agencies , middle-management positions , and/ or CODIIltmity social 
work practice 
4. The desirability of and specific focus in a post-master ' s  program 
SUb-Task Force on Advanced Standing has completed its assignment by 
deaigning an accelerated summer quarter for selected bachelors degree 
holders geared to their being admitted on successful completion of 
the summer quarter to full second-year standing . All of the necessary 
approvals have been received,  the funding is in band, and sufficient 
applications have been received to make it virtually sure that we will 
actually carry out the program during the summer of 1973 . 
The two SUb-Task Forces working with the MSSW program have been pri­
marily concerned with major issues in teEms of the point of division 
between the two "tracks" assumed by the identification of these two 
sub-task force assigmnents and the extent to which present offerings 
should be accelerated or changed . It is not known at this t:lme whether 
this revision ·will be far enough along at the end of the 1972-73 
school year for its outlines to emerge, but it is hoped that these 
can be finalized and presented to the administration of the University 
for approval during the fall quarter of 1973-74 and annotmced for im­
plementation in 1974-75 . 
The Sub-Task Force on the post-master 's curriculum bas recommended 
that the University move toward the establishment of a doctoral degree 
as soon as faculty with adequate preparation are employed and as the 
necessary preparation can be made for the development of such a program. 
The recommendations also included the provision for persons wishing in­
dividualized study and practice programs without a doctor' s degree to 
be assisted in carrying out such programs at The University of Tennessee 
School of Social Work. 
IV. CURRICULUM CONTENT RELATIVE TO THE BLACK COMMUNITY 
A special report on this area is being attached as Appendix A 
(mimeo 249-73) to allow for more detail than is deemed necessary in 
the body of this report . At this point, however , note should be taken 
of the fact that during the two years since the May , 1971 CSWE RevieW 
constant and full-scale efforts have been made in all three Branches 
to add to the content then available in relation to working with 
minorities , particularly the black minority , and to make such content , 
both in class and field instruction, more visible and apparent to all 
students . It is our belief that we have greatly enhanced the coverage , 
the range, and variety of ways in which this content is learned or ab-
(""' sorbed by the students and that we are doing quite well in this area. 
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The fact that we now have black full-time faculty in all three 
Branches (two in Knoxville , two in Nashville , and one in Memphis) 
and a highly visible group of black students in all three Branches , 
to�alling 47 out of the 247 students , means that the nonblack students 
ana exposed to both black faculty and black t:Jtudents throughout their 
two""Year program and that there is a great deal of interchange in 
class and field in tems of concerns and points of view .  (See Section VI 
for further details . )  
V .  THE DEVELOPMENT OF A FACULTY RESEARCH PROGRAM 
Although not specifically listed in the June 17 , 1971 , letter to 
President Boling, note was made by the Review Team of the lack of 
faculty activity in research. The School bas addressed itself to 
this in two ways . First , encouragement bas been given to faculty to 
produce papers for publi�ation and to work individually or with others 
on a joint research approach . It may be noted in the section having to 
do with doctor 's degrees that during 1972 and 1973 several of the faculty 
have been involved in completing or in continuing their work on their 
doctoral dissertations . A group in Knoxville is working on a study 
related to the effects of the Gault decision on the process of juvenile 
justice , under the leadership of Dr .  Pawlak . Dr. Weis is highly moti­
vated and deeply interested in research concerned prfmerily with child 
development , has fonned a working plan with an interdisciplinary group 
at Middle Tennessee State University to pursue some of her interests , 
and has submitted a number of papers for publication and has abstracts 
for a good many others which she is ready to develop if she finds a 
market for them. She is one of a panel presenting r.esearch findings 
at the Southeastern Regional Meeting of the American Psychological 
Association in New Orleans . Mr. Orten has had four papers· accepted 
for publication by social work journals or in related fields , at least 
two of which have been published by Public Welfare and Social Work, 
respectively . Be and Mr. William J.  Bell , of our faculty, are pre­
senting a joint paper at the Southern Sociological Society conference 
in Atlanta this spring . Mr .  Kenneth J. Badal , a recent Knoxville 
addition, is co-author of a paper which appeared recently in Public 
Welfare. Dr .  Pawlak' s  paper on ''Labeling Theory in School Social 
Work11 is included in The School in the Community (Rosemary Satti and 
Frank Maple eds .) Washington, D .  C .  NASW, 1972 . 
In each of the Branches individual faculty members are making major 
contributions to community , state , and regional professional organi­
zations as consultants or through the presentation of professional 
papers . 
The Ad Hoc Committee on the Development of Increased Faculty Research 
recommended that the University provide in its faculty funding for some 
faculty time which could be devoted to research without being supported 
from outside sources . This. request was incorporated in the 1973-74 
budget request which has been presented but on which the administration 
cannot give final answer until the legislative appropriation is passed 
in May. The Ad Hoc Committee also recoumended allocation of the time 
of an administrative assistant in the Dean 's office and several part­
time graduate research assistants in order to facilitate the work of 
any or all faculty members in research. Request for this funding was 
also included in the School 1973-74 budget . 
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VI. CULTURAL DIVERSITY 
� Effective with the fall of 1971 , the black student enrollment went 
. ,._  
\ 
up to 19 . 2  per cent of total enrollment , and in 1972-73 47 black 
students were enrolled out of a total of 247 . It is ironic and tragic 
that for the fall of 1972 we recruited and accepted for admission 70 
black students in our first-year class, only 28 of whom were able to 
enroll, due primarily to a lack of the School ' a  financial assistance 
or their own limitations financially. This proves the School ' s  good 
faith in carrying on an extensive recruitment program throughout the 
Southeast and elsewhere , and in allocating approximately 75 per cent 
of its School-administered stipends to minority students. According 
to the 1970 census , 15 . 8  per cent of the population of Tennessee was 
Negro, while 19 per cent of the School ' s  enrollment in 1972-73 is black · 
The faculty now includes four full-time black persons and one who is 
essentially full-time but who is on less than 100-per cent time due 
to the age of her children. The present black full-time faculty are 
as follows . 
In the Nashville Branch, Mrs. Whitmore is currently completing her 
third year as a member of this faculty and is nearing the final phase 
of her doctoral program at George Peabody College for Teachers . 
Mrs . Louie Beasley joined the Nashville Branch faculty in the fall of 
1971 and continues to be a full-time faculty member. Her principal 
national contributions are being made through the Family Service 
Association of America ; the Child Welfare League of America; and the 
National Association of Black Social Workers , where she serves as 
national cODIIDittee chairman concerned with the adoption of black 
children. She is one of two members of this committee invited to 
Switzerland for an international adoptions conference this summer. 
She is also coordinating a group of workshops for the annual meeting 
of the National Association of Black Social Workers in New York City 
in April, 1973 . Both Mrs . Whitmore and Mrs . Beasley are very effective 
faculty members in their own areas of specialization and offer courses 
and/ or content specific to the black co111DDlnity. They are to some ex-
tent a sounding board and rallying point for the Nashville black students. 
Nashville also has two Asian-American field instructors , one from the 
Philippines and the other from Korea. 
Knoxville Branch recruited as of September 1 ,  1972, Mr. Jowel F. Hysmith 
from the Detroit area, who holds a master ' s  degree both in public health 
and in social work from the University of Michigan. He was previously 
associated with the Cook County (Illinois) public welfare program. In 
addition, Mrs. Anne Ford ,  formerly a full-time faculty member at 
Michigan State University, with an additional ten years of practice 
and supervision in a family service agency in Detroit ,  also joined the 
Knoxville staff on a 6Q-per-cent-t:lme basis . As soon as her family 
responsibilities permit, she will become a full-time member . Both 
Mr. Hysmith and Mrs . Ford are making specific contributions as leaders 
and sounding boards both for the black students and for their faculty 
colleagues and white students .  
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Added to the Memphis faculty, in the fall of 1972, is Mrs . Nellie P.  
Tate , a University of Tennessee M. s . s .w. with approximately ten years 
of pUblic welfare and mental health practice and supervisory experience. 
Her contributions are detailed in Appendix A (mtmeo 249-73) , and she 
has made a great contribution with the School , as a student recruiter, 
and as a liaison for the School with the total social work community 
in Memphis . 
Present black faculty compose 13 .8 per cent against � Tennessee population 
of 15 . 8  per cent in 1970. We are continuing to recruit for black 
faculty including the directorship and the Nashville Branch director­
ship. There is very little turnover in our faculty and we are attempt­
ing to hold the new positions and the one vacant position for persons 
iuvolved in doctoral studies or who already have the doctor ' s  degree . 
In the search for the new Dean and the Nashville Branch Director, every 
effort was made to find black persons who might be interested in 
being considered and who could meet the criteria, but these efforts 
were unsuccessful. 
VII . STUDENT EVALUATION 
A separate Appendix B ,  (mimeo 250-73) presents a resume of the policies 
which were in effect when the Review Team made its 1971 visit . These 
are in WTitten form; they had been distributed to students as well as 
being covered in the initial orientation program. Additional attention 
is being given in all three Branches to get students to maintain 
knowledge and awareness of these policies and procedures . 
VIIL BRANCH OPERATION 
We believe that considerable progress bas been made in regard to the 
allocation of responsibility and authority on the part of the Dean to 
the Branch Directors and the Branch faculties to set priorities for 
their respective Branches and to utilize the machinery of the School 
Policy Council to present these priorities and to provide a School-level 
discussion of resource utilization, programming , and long-range plan­
ning for the Branches .  There is some inevitable competition between 
the Branches for additional faculty and for the establishment of new 
programs . 
The Review Team and the Accreditation Commission appear to have failed 
to recognize the fact that the purpose of establishing the Branches is 
primarily to make it possible for students wishing to work in a given 
location to complete as much as possible of the master 's degree program. 
An equally important purpose is to utilize to the maximum the educa­
tional as well as the practice resources available in each of the 
three locatlons. Therefore, it is the expectation that all three 
Branches will eventually offer both "tracks" (the direct service and 
the administration-community social work tracks) . To this end the 
administration sequence has been reopened in Nashville in 1972-73 in 
order to take advantage of the excellent course and field practice 
opportunities available for this purpose . 
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The University has also authorized adding the second year of the Masters 
curriculum in the Memphis Branch, with the 1973-74 addition being 
limited to course and field programs of interest to persons preparing 
for direct services to individual families and groups or for supervision 
and consultation in direct services ; _  Special opportun:ities for field 
practice and curriculum concentration in the medical care and health 
services associated with the University 's Medical Units campus and the 
hospital and research complex will provide an area of specialization. 
It is anticipated that the administration and/or the community social 
work conceutrations may be added when the need is apparent and the 
resources permit . Meantime , students wishing to concentrate in these 
latter areas would enroll or transfer for the second year either to 
Nashville or Knoxville . At the present time the demand for the community 
social work practice concentration seems to be decreasing rather than 
increasing, and it is believed that for the time being these students 
can best be served by having their course work in Knoxville where 
Schools of Planning , Public Administration, Architecture , et cetera, 
are available and where we already have a well-established social work 
faculty and field facilities in addition to those that can be used 
elsewhere through the block field placement plan . 
As the respective Branch programs have emerged and continue to develop , 
the opportunities or special community or regional characteristics will 
increasingly differentiate the three Branches . Certain community 
services are well distributed throughout the state-as for example: 
mental health , family service and public welfare. Knoxville is pri­
marily at a stage in which many new services are emerging or expanding . 
Nashville offers special opportunities at all levels in state and 
metropplitan governmental agencies , including the voluntary agencies 
and .citizen action . groups . • and provides especially good oppor­
tunities in career preparation for social work aclministration. As 
already indicated, Memphis has a rich concentration of social services 
in the health field as well as a black population of approximately 
47 per cent . With the second-year block field placement plan, it is 
possible for students in any Branch to do their field work and commute 
50-75 miles to rural areas or to move from one branch to another for 
the 6 months second--year block plan . Some utilization of faculty 
across Branch lines is taking place and it is expected that this will 
be increased with some faculty having as a part of their employment 
agreement the willingness to carry one course a quarter in another 
Branch. 
IX• COMMUNICATION BETWEEN THE SCHOOL AND THE COMMUNITY , 
PARTICULARLY THE BLACK COMMUNITY 
It is believed that the addition of black faculty on all three of the 
campuses and the participation of these faculty members in the black 
social work communities bas brought about an improvement in communica­
tions through planned activity which was directed toward this goal as 
well as being concerned with the giving of services . The greatly in­
creased number of black students in each of the Branches has also pro­
vided for feedback to their friends and of black graduates to their 
� professional colleagues . 
AD example of the improved relationship occurred in Memphis with 
Lemoyne-Owen College . By contrast with previous years . several of 
their graduates are currently enrolled in the Memphis Branch and these 
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students are actively recruiting the 1973 graduates . The Chairman 
of the Lemoyne-Owen Sociology Department , Dr .  Martell Trigg, partici­
pated actively in the committee to study the feasibility of a second­
year program for this Branch and is also a member of the Memphis Branch 
Ad Hoc Continuing Education Committee. Dr .  Trigg was instrumental in 
the plan for LeMoyne-owen to co-sponsor with the Memphis Branch two 
Continuing Education Workshops held in Memphis this Spring . This in­
cluded financial sponsorship as well as participation in planning, 
promotion, and attendance . The appointment and activities of 
Mrs . Nellie Tate in the Memphis Branch faculty was undoubtedly an asset. 
The School continues to publish a Newsletter, which is issued four to 
six times a year and summarizes mAjor activities and concerns of the 
School. Currently, very little use is made of the public news media, 
and it is hoped that the new Dean, whose office will be located on the 
Knoxville campus in close proximity to the UT System' s  public relations 
department , will find it possible to provide regular news releases 
about the School to the media across the State . However, in general 
it is believed that this School has good support throughout the South­
east and that increasingly our students and graduates are pleased with 
the progress being made and have greater understanding of and recog­
nition for the difficulties which must be overcome in order to bring 
about the changes which the School as well as its public would like 
to make. 
X· IMPLICATIONS OF THE NASHVILLE BRANCH MOVE 
TO THE CAMPUS AT TENNESSEE STATE UNIVERSITY 
First ,  it should be noted that this is a change of location and in no 
way changes the relation of the Nashville. .. based School of Social Work 
program to The Universitt of Tennessee System. All three of the Branches 
of the School of Social Work are administered under a Dean and within 
The University of Tennessee, Knoxville budget and over-all supervision. 
Faculty appointments , the provision of resources for the program, and 
the degree requirements and degree granting for all three Branches 
will continue to be within The University of Tennessee, Knoxville. 
A special State appropriation was made in order to modify approxi-
mately half of a relatively new building on the TSU campus for the 
housiDg of the Nashville Branch faculty and the provision of classroom 
space , lounge facilities, and clerical space. Negotiations as of 
April 5 are in the first phase and project the movement of the School 's 
approximately 4,000 volumes assembled at UT-Nashville library and 
maintained as a separate collection there to be moved to TSU and kept 
as an identifiable collection but housed in the TSU library. The Nash­
v:Ule Branch Social Work students will receive their library service 
at TSU. 
The decision to make this location transfer of the Nashville Branch of 
the School of Social Work was a part of the package developed by the 
Commission on Higher Education in an attempt to meet the demands of 
a court suit seeking to further desegregate and provide for racial 




institutions and campuses . TSU was formerly the State 's  black in­
stitution and is on a separate campus approximately three miles from 
tn'-Nashville, which has been open to black students since 1953 and 
was built with a State appropriation to provide both a ''working man ' s  
university'' and a government training and conference center for the 
State of Tennessee. A good many other specifics which would bring 
about a larger number of white faculty and students at TSU and a 
larger number of coordinated programs jointly sponsored by the two 
institutions were included in the proposal to the Federal Judge in 
response to a suit brought by four individual plaintiffs approxi­
mately f ive years ago. During the 1972-73 academic year the Nashville 
Branch is teaching all of its classes on the TSU campus . The library 
is to be moved in the summer of 1973, and the building School 's  
Branch headquarters is to be ready for occupancy by the Nashville 
Branch by the end of the fall quarter of 1973. One or two activities 
have already been carried out for interchange between the social work 
students and groups at TSU , and it is anticipated that more of them 
will occur when the School is headquartered there. 
The candidates for the Nashville Branch directorship have indicated 
that this action by the University was not viewed by them in a negative 
way but was seen as a part of fairly typical politically oriented 
means taken to meet legal requirements . Branch Director candidates 
and the faculty and students are interested in the potential for 
greater sharing across racial lines . Dr. Robert Bonovich who has 
accepted appointment as Nashville Branch Director was very interested 
in the positives which he believed were partially available in the 
new location. 
DEVELOPMENT OF AN UNDERGRADUATE PROGRAM 
Effective with the 1971-72 academic year the College of Liberal Arts 
of the University of Tennessee launched a bachelor ' s  degree program 
with a major in human services . Dr. Robert Kronick , a 1971 Sociology 
Ph .D . graduate was chosen as director and Dr .  Gideon Pryer and Prof. 
Larry Gangaware have participated actively in the teaching and policy 
making in this program. Branch Director, Dr. Edward Pawlak has given 
consultation. Faculty from other departments taught in the program and 
additional full-time social work faculty were employed for 1972-73 . 
Dr. Kronick and the College of Liberal Arts have requested information 
from the Council on S ocial Work Education looking toward the possi­
bility of official CSWE membership for this undergraduate program. 
There are approximately 165 majors registered in this program. Every 
effort is being made to provide for coordination and collaboration 
between the Duman Services undergraduate program and the Grlciuate ·school 
of Social Work. 
ADDITION OF A STATE-WIDE CONTINUING EDUCATION PROGRAM 
Through a new Social and Rehabilitation Service grant Miss Patricia 
The1mer, who is completing the doctors degree at the University of 
Deaver School of Social Work with a concentration in Higher Educa­
tion , j oined the faculty in September, 1972 . Working with repre­
sentatives in the five major metropolitan centers of the state , 
nii· 
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programs tailored to the respective needs have been initiated across 
the state and a special one-week summer program offering four week­
long seminars is being offered on the Knoxville campus. Increasingly, 
agencies ranging considerably as to type and size are seeking out 
Miss Theimer to assist them in planning and, in some instances , in 
actually putting on the programs which these agencies need. The 
University of Tennessee Division of Continuing Education is handling 
all of the physical and fiscal aspects of our program of continuing 
education as well as taking care of the publicity . The addition of 
this progr· is one which the school has wished to implement for the 
past 10 to 15 years but has never had the resources to initiate or 
to carry out . 
SUMMARY 
The School has made many and significant advancements since the May , 
1971 � Review. The Director' s  position has been elevated to that of 
Dean, and the present incumbent was promoted to the position of Dean 
in January of 1973 . 
The faculty who have been added during the past two years have brought 
with them in moat instances doctoral degrees or they are fairly close 
to completion of their doctor 's degrees . A major curriculum revision 
process is now well along and expected to provide us with a much better 
curriculum. The accelerated summer program planned for 1973 will 
provide direct admission to second-year standing and completion of 
the total master 's degree program within a twelve1onth span of t:lme. 
It will be launched this summer if students who have applied can find 
ways of financing their education . Teaching resources and funds are 
available to support this program, and it has all of the necessary 
approvals as an experimental program. 
The search for a new Dean is well along and has been carried out with 
care by the administration and with full participation in the evalua­
tion of candidates by faculty and students in all three Branches. A 
new Nashville Branch Director bas been selected and appointed, again, 
with participation of faculty and students . 
The School has presented a budget which involves the incorporation on 
University funds of five NDm positions , two new positions for the 
expanded program in Memphis , and the return of one or more faculty 
whose salaries have previously been paid from other sources . Over-all , 
the School is asking the University for from $150,000 to $200 ,000 in 
excess of the 1972-73 budget , exclusive of funds for salary increases . 
There is real evidence that the University will support to the maximum 
the retention of teaching faculty formerly on long-time federal grants , 
as well as the costs incident to the TSU relocation of the Nashville 
Branch and the addition of the second year in Memphis . 
SWS : s  
